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Cannon Ais ipsa DD. ug 70 Years Of Service To Our Members 


Time To Rise Up Against 


Unfair Trade 


Is Now 


arch 31st marked the day CAW 
Local 222 held an event to cel- 
ebrate our 70th Anniversary. As 
President I would like to thank all 
responsible for making this event 
a great success. 

During the day an open house was hosted 
during which our members and people from 
our community could visit the Local and review 
our 70-year history, thanks to a large number 
of our members who allowed us to display old 
photos and numerous items of memorabilia 
collected over the years. 

That evening we had the opportunity to re- 
flect on our struggles and accomplishments 
over 70 years, and most importantly were able 
to thank our retired members who laid the 
foundation of our great union. 

A main highlight of this evening was being 
able to pay tribute to 12 of our founding mem- 
bers who were able to attend. These members 
were working at General Motors back in 1937 
when our proud union was formed. What an 
honour it was to have the opportunity to meet 
these members and listen to their stories in re- 
gards to the struggles and working conditions 
they were faced with during their working lives. 

The entire membership of Local 222 owes 
a great deal of gratitude towards our retired 
members. We must never forget or take for 
granted the huge sacrifices and contributions 
that were made for all of us. 

As a result of our declining Canadian auto 
industry and the thousands of manufacturing 
jobs being eliminated throughout our country 
and specifically within Local 222, the levels of 
emotions caused by so much uncertainty is 
reaching an all-time high. 


Most recently on April 2, 2007 General Mo- 
tors once again did not award future product 
to our Lear unit. As a result of the bid process, 
which is extremely competitive, our JCI unit 
was once again successful in its bid for future 
product. 

While this is good news for our members 
within JCI, it does not bode well for our Lear 


WeeTCA 


Policies @ 


members. This situa- 

tion creates a high level 

of uncertainty for our 

Lear members, who begin to wonder what the 

future holds for them. The Corporations must 

enjoy creating this type of situation which pits 

our members against each other and also 
see TIME - page 2 
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Time To Rise Up Against Unfair Trade Policies 
Is NOW - continued from page 1 


against their Union. Recently as a result of this 
latest situation a degree of criticism has come 
my way as President, as how some members 
feel let down or feel it is a conflict of inter- 
est by having both facilities represented by the 
same Local Union. 

Now I understand criticism comes as part 
of my job and I accept that, but let me set the 
record straight. Since becoming President in 
May 2004 I have done whatever possible to 
support every unit and the entire membership 
of CAW Local 222. Each unit bargaining com- 
mittee and the workplace representatives have 
had my full support and I have always made 
myself available whenever called upon, what- 
ever the issue may be. 

In today’s automotive environment repre- 
senting our auto parts sector is like walking a 
tightrope while also taking a ride on an emo- 
tional roller coaster. Believe me Brothers and 
Sisters if these decisions were within my con- 
trol all of our workplaces would be awarded 
future products, we would have full employ- 
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ment in all of our workplaces and the sicken- 
ing feeling of uncertainty would be eliminated. 
The reality is these decisions are not within my 
control. 

As I have stated on dozens of occasions 
since 2004, we are in the fight of our lives to 
survive this current crisis throughout our in- 
dustry. However, during this battle it serves no 
purpose to turn against each other. We must 
focus our energy and frustration on the root 
causes of this crisis. We must mobilize our 
members and people throughout our commu- 
nities to force our government to wake up and 
address the issue of unfair trade before condi- 
tions get much worse. We must convince them 
that there is a major crisis within our manu- 
facturing sectors of this great country and 
while consumers are purchasing imports they 
are destroying good paying Canadian jobs. 

Just look at our Government’s latest blun- 
der in regards to the budget by Whitby’s Jim 
Flaherty. Our auto industry has never been in 
worse shape and yet as local MP Mr. Flaherty 
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had no problem applying a tax on vehicles that 
are supposedly not as fuel efficient as imports. 
What makes this even more discouraging is 
that people who buy those imports will receive 
a rebate. Now Jim Flaherty pats himself on the 
back and says the extra tax will not affect our 
Oshawa-built Impalas, as they are capable of 
operating on ethanol (E-85). Brothers and 
Sisters, to the best of my knowledge there are 
two stations where you can fill up on ethanol 
here in our country. One is in the Kitchener- 
Waterloo area and the other is in Ottawa. 

All of us are concerned with the state of the 
environment and collectively we must ensure 
it improves, but with the government’s latest 
decision the only thing that will improve will 
be the sale of imported vehicles, with the end 
result being thousands of Canadian jobs lost 
and major manufacturers re-thinking their in- 
vestment plans in our country. 

In Solidarity. % 


* Licensed Facilities * Qualified Staff * Early Childhood Educators * 
* Parental Involvement * Extended Hours * High Quality Program * 


* Nutritious Meals * 


Available To CAW Families of General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 


Oshawa 
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Our Grandchildren 
Depend On Us To Take On 
The Fight Against Globalization 


he manufacturing sector is under at- 
tack and we are part of it. This was the 
message discussed at the recent CAW 
Council held in Port Elgin April 13-15, 
2007. 

GM had just announced that the rear wheel 
drive initiative was being put on hold, citing 
the prospect of stringent emission controls 
placed on new vehicles. They tell us it won’t 
affect the launch of the Camaro and Pontiac 
G8 but it will all other rear wheel drive models 
that were being considered. We will be imme- 
diately setting up meetings with the Company 
to find if and how this could affect our Flex 
Plant. We negotiated the Shelf Agreement to 
get a Flex Plant capable of producing several 
models and we will settle for nothing less. 

Unfortunately we are not alone in this fight 
as manufacturing is suffering major losses in 
employment levels in the province and across 
the country. Multi-national corporations are 
moving assembly operations to offshore coun- 
tries where labour is cheap and health and 
safety issues are ignored. They have no loy- 
alty for the success their respective companies 
have achieved on the backs of the working 
men and women they employ. Now they have 
decided because of free trade and globaliza- 
tion they can move their businesses offshore 


with total disregard for loyalty and service of 
their employees. 

In some cases they bid one parts supplier 
against another to get the best bang for their 
buck. Such is the case with JCI and Lear. 
General Motors puts pressure on both these 
companies to give them the best price and 
awards the contract on that basis. The auto 
parts plants and vehicle assembly plants need 
to join together in this fight. I trust by the time 
you read this article an information meeting 
was held at our Union Hall on April 28 and 
the attendance was good. We can’t depend on 
someone else to take on this fight but it will 
take all of us to make it a success. Our chil- 
dren and grandchildren are depending on us. 

One of the special guest speakers at CAW 
Council was Premier Dalton McGuinty. He said 
all the right things by committing to fight for 
the Auto Industry by joining us in the fight for 
Fair Trade and not Free Trade. He went on to 
say that we could be leaders in the auto in- 
dustry by getting the Big Three developing and 
assembling green vehicles in Ontario. 

Two resolutions from Buzz Hargrove that 
were passed at this Council were: 

I recommend that all local union leader- 
ship continue participation in the CAW Manu- 
facturing Matters Campaign. Locals are asked 


CAW Local 222 Welcomes 


Durham College 


Journalism Student 


Byron Jung, a second year Durham 
College journalism student, who hails 


to take a lead in support- 
ing the organizing of com- 
munity forums to draw 
attention to the crisis in 
the manufacturing sec- 
tor and the importance 


of the manufacturing KEITH 
sector to the economy Jee) 
of the country and sec- COMMITTEE 
ondly; CHAIRPERSON 
& SECOND 
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CAW Council delegates 
support the National Union and the automotive 
sector in our efforts to tackle climate change 
in a manner that does not threaten the jobs 
and the livelihood of our auto members and 
their families. 

These are much-needed resolutions in 
order for us to stop the erosion of our good 
paying auto sector jobs. We need everyone’s 
support and involvement on these very impor- 
tant issues. 

During the transition I have had an answer- 
ing machine installed in my office and I can be 
reached at 905-644-3376. I am continuing to 
carry a mike radio and that number is 3376. 
I will be no longer using a pager. Until next 
time... 


from Prince George, British Columbia, is 
spending his field placement at the CAW 
Local 222 Union Hall, working alongside 
Joe Sarnovsky, Local 222’s Communication 
Director and editor of the Oshaworker. 

Byron has been busy writing articles, 
conducting interviews, updating stories on 
our website and taking photos. 

His articles and photos will be featured 
in the May and June Oshaworker. It’s been 
a pleasure to work with Byron for the past 
seven weeks and we wish him all the best 
as he begins his career in journalism. 
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FINANCIAL SECRETARY’S REPORT 


Level The Playing Field 


So We Can Compete 


ow do we compete in a world 
economy when it’s not a level play- 
ing field? Think about factories in 
developing countries with no legis- 
lation for pollution control, health 
and safety, ergonomics, no WSIB for injured 
workers to fall back on, no job if too old and 
fragile so no income. 

People are forced to work in areas with no 
ventilation, working with hazardous materials 
without safety controls. These are common 
procedures we take for granted every day in 
North America which increase the cost of ev- 
erything we build. 

Canada is responsible for two percent of the 
pollution world-wide and we were known as 
a manufacturing country. Our manufacturers 
follow stringent controls when it comes to pol- 
lution yet we have a federal government that 
has no problem allowing imported products 
to come into Canada that were made in facili- 
ties from around the globe that have absolute- 
ly no concern for the environment, where they 
dump their industrial waste, with no laws gov- 
erning what comes out of their smokestacks. 


CAWWEFTICA 
LOCAL 222 


a 
is an amalgamated Local 
made up of the following units: 


General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 
TDS logistics (Oshawa) 
AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
PPG Canada (Oshawa) 


First Vice Pres' 
Second Vice Presid 


Sergeant-At-Ari 


President - Chris Buckley 
Financial Secretary - Charlie Peel 


Recording Secretary - Bill Mutimer 


Guide - Steve Bullock 


These countries can pollute all they want but 
our manufacturers have a financial burden 
those in other countries do not have, which 
puts us in a cost-competitive disadvantage be- 
fore we even start. 

We have lost over 140,000 manufacturing 
jobs in Ontario in recent years and more are 
going each month. Unemployment is appar- 
ently down because of more jobs in the service 
sector, but most of these are part-time and low 


HALL CLOSING NOTICE 


Due to repairs to the roof of the CAW Local 222 Union Hall, 
the offices of CAW Local 222 will be closed 
from Monday, July 2, 2007 and will re-open 
on Monday, July 9, 2007 


The Retirees’ Chapter and the CAW Dental Centre 
will also be closed for that week. 


We apologize for the inconvenience. 


paying. The controls we 
have in place in North 
America are right, but 
we should not be buy- 
ing from countries who 
do not care about the 
environment. 

Our CAW Manufacturing Matters campaign 
has started. Make sure you do what you can to 
help protect our futures. 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 


CAW LOCAL 222 EXECUTIVE BOARD 


Trustees 
Doug Crough * Doug Beers e Joan Harrison 


Board Member At Large 
(Balance of Local) 

; John Johnson 

ident — Jim Hoy 


lent - Keith Osborne 


Board Members At Large 
Tony Moffat (PPG) 

Ernie McKean (Lear Corporation) 
Ed Ochej (AGS Automotive) 
Jim Kelly (TDS logistics) 
Larry Williams (Johnson Controls) 


Female Board Member 
At Large 
Angie Legere 


ms — Rick Borg Retirees’ Representative 


Ron Gay 


Editor Editorial Board 
Joe Sarnovsky @ Chris Buckley @ Charlie Peel @ Bill Mutimer @ 


Woodbridge Foam (Whitby) 
Durham Region Transit 
St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 
City-Wide Taxi (Oshawa) 
Mills Pontiac Buick GMC (Oshawa) 
Trentway-Wager Transit Division 
(Whitby) 

Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) 
Abednego Environmental (Oshawa) 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. Please sign your Letters To The Editor and include your printed 
name, address and phone number. The Oshaworker reserves the right to edit material submitted. 


The Oshaworker is published by Local 222 of the National Automobile, 

Aerospace, Transportation and General Workers Union of Canada, 

1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 hairy 
mE es) 


905-723-1187 1-800-465-5458 — Fax 905-436-9515 


Local 222’s e-mail address is: local222@idirect.com: 
Local 222’s web site is at: ne Se 


www.cawlocal.ca/222 


Production by Thistle Printing Ltd. # », te i) 


PUBLICATIONS MAIL AGREEMENT NO. 40032015 
RETURN UNDELIVERABLE CANADIAN ADDRESSES TO 
CAW LOCAL 222 

1425 PHILLIP MURRAY AVE. 

OSHAWA, ON L1J 8L4 

email: local222@idirect.com 


“It is from numberless diverse acts of courage and belief that human history is shaped. Each time a 
man stands up for an ideal, or acts to improve the lot of others, or strikes out against injustice, he 
sends forth a tiny ripple of hope, and crossing each other from a million different centers of energy 
and daring, those ripples build a current that can sweep down the mightiest walls of oppression and 
resistance.” 

Robert E. Kennedy (1925-1968) — Speaking in South Africa, 1966 
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CAW Local 222 Financial Report 
Covering The Month Of February, 2007 


Wot RECEIBG sssccastscsthrnscstlinaveacalosinederaiin eects $ 928,753.12 
WEA EX GMS gsyiesieleceserpicoss ce rtsterdaonsbenicetpnecosencine 886,033.80 
SUS (DERE) sierrnccesivsnctoicccovnvincctanrtentiecsnudnmeset $ 42,719.32 


CAW Local 222 
Balance Sheet As At February 28, 2007 


ASSETS 

CURRENT ASSETS 

CASI. ssisssssevnesavvernsovazecriaatonsesdbdadeassisiassssssansesveatenecses 378,210.60 
Bank......... . 909,485.88 


Total Bank.... ww 1,287,696.48 
DepOsit = AWCU sas ssssisviserissaieneveavivsvasssssisasassasssabecsensccoveettossevadinatsinesites 37,640.17 
Due from Dental Centre ...c.ccccccccscscccsssescsescsssscscsvsvscseesescscscseevevsvevenes 40,169.39 
Dominion of Canada Bonds . 4 12,000.00 
Short Term Investments .......c..cccssssssssssssssssssssssscssssessssassscassecassssscesssensens 1,072,185.48 
TOTAL CURRENT ASSETS ...0......cccccccccssccssescssesctessstsssseessseesseeaeneees 2,449,691.52 
Fixed Assets 
MAI vcsessvssssesususussvssasivsuvaianasavaventn svseis dodesssesisenaesedaasacdkesetetesvarsaaaansvenenns 615,195.00 
Buildings .. 2,829,533.00 
Equipment 92,627.61 
Weta: Fix@d ASSEUS 55:05 sccssisssiscscisassscssconsenstesveascectacassscdsnscestecssesvanvives 3,537,355.61 
TOTAL ASSETS.....ccccccccccssssssssscsssssssscssscsssssssscessnsssesesscceseesssssesseevee 5,987,047.13 
LIABILITIES 
CURRENT LIABILITIES 
Acerued Mabilities: ...ssisssuitecesannlinoe nd euuiaaeenedrnse niet 1,272,871.80 
Vacation! Payable’ isssisccasssssesissssearescassssssesesssgnns teacestsvasssisssecassawsiaa nnn’ 312.16 
UI Payable .........eeee 920.47 
UI Payable — Lost Time 358.51 
CPP Payable.......s.sssscssseee 2,214.52 
CPP Payable — Lost Time. : 701.62 
Income Tax Payable:....sassscsecsesrssessanserssersosneenestvoencts 6,812.10 
Income Tax Payable — Lost Time ........cseeeeneeeeees —720.65 
Receiver General Payable......... 10,286.57 
EHT Payable ...............00+ 3,332.49 
Union Dues Payable..... 2,012.38 
AW OU adivsscdessisnaicisses 2,548.85 
Charitable Deductions.. 2,598.29 
WCB Payable... —6,327.84 
Retired Members Fund .o..c.cccccccssscssscscsscscsssscesssscssscsssssscsesssesssssessees 73,012.59 
Recreation Putid iss seveceserseceesccvssreteapeeaseccsereveeverceceredcerceseteasseuseae tants 5,811.10 
TOTAL CURRENT LIABILITIES 00.00.00... cc ccccecceteeceteeseteeseeseteeeeneees 1,365,834.07 
TOTAL: LIABILITIES ssasiassessecssssvsssssveesvisscsscessscsuaaccceecsseeticestoavseaanenss 1,365,834.07 
EQUITY 
NET ASSETS 
NGL ASSEESSs<sssssasisscssassasageisagaducsescassviovevevesssasasssasseveveceevesesssvevavaasasuenns 4,452,953.46 
SUL PIUS Sssssssavvesssaniasserccanssoeistantiecsainacsssesiseennasni eresrrcanqsassineesseneaaats 168,259.60 
TOTAL NET ASSETS j.sssssssssssvcsssavssatovssssisscsarassashuaasssdecsteetovestousssaaneness 4,621,213.06 
TOTAL EQUITY ......ccccccccccsssssssssssssssssssscsssssssesssssssesssssesssssssesseense 4,621,213.06 
LIABILITIES AND EQUITY... cece eens 5,987,047.13 
a 
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LOCAL 222 


CAW Local 222: Income Statement 
February 1-28, 2007 


REVENUE 

INCOME 

Menibership Duesis.2idccdetsvatitcrsnsstivomensiiiianwaiiniens dunes 825,451.46 
TNiAHONS:..454636ss0sesesesesescas 20.00 
Oshawa Area Skilled Trades 31,673.83 
SUB: Receipts viesssstssicaastusnesansses sensei asavnan atcnmaresnensaiee 46,146.27 
Hall Maintenance... ccccccescssessesessesesteseseesesessesesesesteaeenenesneeseeeneenees 2,533.25 
Staff Wage Recoveries .... 1,649.40 
Miscellaneous Collections.. 447.00 
Oshaworker............0005 13,605.99 
Recreation... 246.70 
RENE: (6, sssssseeeessiaseeveasess 6,406.80 
Soft Drinks and Vending. es 83.00 
Telephotie Income siziccccsssxsixsseevatsassssssvzsassscessananneasessavesneessstveavesneonsuanaes 489.42 
TORAL:REVENUE jicssssssissssssgssesissscssvsssssaccsasishassastistbsdarseurinvancccscovvetnss 928,753.12 
TOTAL-REVENUE sisssssasvssssssiesesssiscscsasssanccsasicssssasessaisaacsevevnians coveoxvevnve 928,753.12 
EXPENSE 

OFFICE AND BUILDING 
Emiployee:Salaries:sccis:.cscsvatiscsiessssscssvvssavaissasiervesseesssseossscsvesveeuseennaiatians 91,390.18 
WEEK PeNSCteres iecscesstersssanerverninenantrcaaans 2,876.66 

CPPEXP CNS rrscsesssiccectssmunstacnsavanvonniiniel 5,907.37 

WCB Expense.. 550.69 

EHT Expense .. _ 2,480.63 

Other BenehtS: sssssscecssccavveaiennsmaiecavannaiacins 26,325.22 

Employee Benefits and Insurance ........c ec eeeeeeseeeesneeeeseeeneenees 38,140.57 
Hall Expenses w.....ececeeeee 2,642.11 
TOSURAN CO vecscessssecsscesserstviveuiveccensnanareananeinniraneasaediia BORO 16,734.26 
Miscellaneous purchases iséscssccsccssssssssssssssnisrsissavesecncssvacved waveasesessessansans 31,474.99 
Building Maintenance... 12,941.16 
Telephone ssiisississssscevsssecvvvvscevsveanss a 7,134.90 
Office Supplies and General Expense.......0.0c ccc 9,952.25 
OMCERS EXPENSE s.cscisssasssissasssarstcssssspsssssanssssinvasessectaeeresretaennctuestsrneensed 3,368.80 
Professional sicccscsssccctcarininaninin ansaid auaedinnteccasncns 12,838.47 
Total Office and Building... cccececcesecsecsecseestecseesneseeneestesneenes 226,617.69 
ORGANIZATIONAL 

Per Capita — Durham Labour Countcil...........c ccc 2,553.40 

Per Capita — CAW Assessment 453,235.02 

Per Capita — CAW Council oo... eee 8,715.98 

TOtal Pet: Capita sicssscesssesvssevvsosasssasiasaccovenssisvssccnsssesevdpscsnssssszssstvevensevesiss 464,504.40 
Lost Time: Wages anid Bemelits cssssssssssirsssssasrsiessenvsnrsentonessccsevvatuonvstsesness 35,824.06 
Lost Time Expenses M&E&H .. ad 12,551.22 

Lost Time Expenses — Hotels ..........cccssesseseeseeeeeeees 237.70 

Lost Thine EXPen ses vic icsccesesevsscessssosesssassessicissieveshseseveveaseessetevascesesssdeneses 12,788.92 
Misc. Election Costs... is 53,814.21 
Edu Cat OM ccccovecestseeccccsevuivesn nua uae ninitiuattaneisiuaiabiaia nie 64.80 
Investors Group Trust — Staff Pensions... cece eee 30,043.90 
Oshaworker — Printing 20,733.60 

Oshaworker — Postage 11,053.39 

Total OSHAWOLKER <cieceseccsssccscsssassssssaeresonerevesessetvbiabad sevevvonevera convsnsvaneeens 31,786.99 
Recreation........... 800.00 
Recreation Funds... - 0.00 
Welfare and donations .......c.cccccccscscscssesescscscscssesesssssesesssescessnsesesescscseees —1,885.00 
Skilled Trades ssccsssccssssssvivsviveveamancanavnacinannnnanascaiiieeis 31,673.83 
Total: Organizational ..iiiiisiecnsisssscanmincnininnanncainnnee: 659,416.11 
TOTAL EXPENSE ........ccccssssccccsssssssssssssssssssessssssscccssssssessssssssssseesseeeeee 886,033.80 
NET INGOME 3. e:scccsccessssvssssarenrnsansonvanntanianiaimavucancentiees 42,719.32 
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Consolidation Continues To e 
Be Hot Topic In Car Plants 


y now the consolidation question 
and answer sheets have been dis- 
tributed to the Car Plant members, 
along with follow-up from your 
committeepeople in your area. 

There still may be a few unanswered ques- 
tions or concerns. Your Car Plant Union is 
working hard to get these concerns resolved. 

I know there are some people who are okay 
with the model change/consolidation agree- 
ment and some who are not happy about it. 

But let’s put the facts straight. It is impossi- 
ble to separate 900 jobs into a model change, 
then compress two assembly plants into one 
plant and expect to make everyone happy. 
There also may be a few union reps who are 
rebelling as well. Let’s face it, the Company 
would not agree to have a free-for-all (Sadie 
Hawkins) pick your jobs. That would have 
generated 5,000-plus job movements through- 
out both Car Plants. 

Let’s look at what your Union negotiated up 
and above the local model change agreement. 
1: We negotiated 500-plus more people to re- 

tire with the $70,000 incentive in the 2007 

calendar year (for a total of 1,043) than 

the Company wanted to let go. 


: You can have your transfers stay active (if 
you want) while on layoff throughout the 
entire model change. 

3: Your layoff hours (if in the model change) 
will count towards your vacation pay and 
special payment (Christmas bonus). 

4: Your dental benefits (if in the model 
change) will continue throughout the en- 
tire layoff period. 

5: You will accumulate credit service while on 
layoff, subject to pension plan provisions. 

6: You have an option (if in the model change) 
to come back as an SVR for the summer pe- 
riod. This could help against any allocated 
vacation monies towards E.I. and SUB. 

The above six points again were negotiated 
above what our Local Agreement has in print. 
This whole consolidation process along with 
the flex plant, is without a doubt the largest, 
most expensive project we have faced in the 
entire history of the Oshawa Complex. 


Tri-Link Transfers 
Department 6 

Beware of the work content and work- 
ing environment for those who are awaiting 
or thinking of transferring to Tri-Link, De- 


RON 
CARLYLE 
CAR PLANT 

& TRELINK AREA 

CHAIRPERSON 


partment 6. The entry 
level jobs can be heavy, 
smoky and physical in 
nature. It is also a three-shift operation. Not 
to mention, the Tri-Link facility is up for sale 
and if it is sold the flow rights of the members 
there get reassigned to the low openings in the 
Oshawa complex. Saying all this, you may want 
to re-think your options, as it is harder to now 
play the transfer incapable game. As usual 
there are some members who are scamming 
their way out of Tri-Link because they don’t 
like the work environment. The Company is on 
to it and making it difficult to use the transfer 
incapable language. Again a few wreck it for 
the many who legitimately need this language. 


May The Devil 
Bless Our Government 
Good to see our Federal Government (with 
the finance minister Jim Flaherty from our local 
area) has peed in every domestic autoworker’s 
cornflakes. The introduction of the gas guzzler 
tax and the rebate incentives for small import 
vehicles has put another nail in the domestic 
auto manufacturers’ coffins here in Canada. 
Until later, have a great day. 


Communication Will Be Key 
In GMS Implementation 


he GMS pilot areas should be up and running by the time you 

receive this issue of the Oshaworker, I'm sure as this process 

moves forward that we will be faced with new and challenging 

issues. It is imperative that we as a union have as much input 

into this building process as possible, as the workers on the 
shop floor are the experts when it comes to building trucks. Your Truck 
Plant Shop Committee has had several meetings with upper management 
in regards to GMS and they are committed to ensuring that your ideas 
and concerns are heard. It will be up to these same senior managers 
to make sure that the shop floor supervisors understand, otherwise the 
process will fail. 

We have worked through the Team Leader posting problems and 
have been successful in ensuring that seniority is the major component. 
There is an interview process but this is to ensure that the applicants are 
aware of all the job requirements. 

The Oshawa Shop Committee visited the Lansing, Michigan assembly 
plant as this plant is the GMS bench mark and our union counterparts 
from this plant can help us in regards to the problems they faced during 
their implementation process. 

I’m pleased to announce that your Shop Committee voted in favour of 
publishing the shelf agreement on the CAW Local 222 website. I’m hoping 
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MOFFATT 
that by the time you receive this report it will be up TRU 
and running for you to view. CHAIRPERSON 


As the summer approaches we will be having 
students entering the plant to facilitate our vacation requests. I have been 
informed by management that the vacation requests are down this year 
throughout the Oshawa complex. This is due mostly to the fact that Car 
assembly has experienced down weeks out of their system and also due to 
their upcoming down time related to their model change. On this note the 
Company is not anticipating hiring many first year students to GM if any at 
all on a full time basis for the summer period. Returning students will have 
preference as past practice. However there may be some TPT openings. 

The new truck continues to do well in the market place and the de- 
mand for our product continues to drive overtime in our facility. Satur- 
days have continued to be scheduled for the month of May. 

Retirements are continuing in record numbers and I would like to 
wish all the brothers and sisters who have chosen to retire the best of 
luck in their future endeavors. 

As always I can be reached from outside the plant at 905-644-2480 
or in-plant at 2480 or pager inside the plant at *97-2480, outside the 
plant at 1-800-361-6793 PIN 2480. I also carry a mike radio at 2480. 

In Solidarity. 


Appreciation To All On Success 


Of 70th Anniversary Celebration 


s the Chairperson of the planning 
committee for our 70th Anniversary 
celebration I had the honour and 
privilege to work with a dedicated 
and talented group of people, who 
spent countless hours volunteering their own 
time to make the celebration such a huge suc- 
cess. This has been an incredibly rewarding 
experience! 

During the day on March 31st the Historical 
Open House at the CAW Local 222 Union Hall 
drew several hundred onlookers, many who 
were retirees, who enjoyed browsing through 
the extensive memorabilia and videos on hand 
supplied by many members from General Mo- 
tors and many of our feeder plants including 
AGS, PPG, TDS, JCI, Lear, Durham Region 
Transit and Mills Motors to name a few. 

There was also a wonderful display from 
our Women’s Committee. We even had a spe- 
cial couple come from Lindsay for the day to 
talk about their experiences. They were awe- 
some! 

The Family Auxiliary also had some great 
artifacts on hand for all to enjoy. Speaking of 
the Auxiliary, they also offered up a tasty light 
lunch and to top it off there was cake avail- 
able also. 

Steve Conway and the Flying Squad were on 
hand to promote our “Buy Domestic” cam- 
paign by offering those interested a chance to 
have a “Buy Domestic” license plate installed 


right there and then. They were kept busy, as 
many members took them up on the offer. 

The many students who came out to help 
did a great job for us and received commu- 
nity hours for their efforts. We also had the 
pleasure of having Christine McLaughlin help 
on the committee, who is a Trent University 
student doing her thesis on Oshawa in the 
1940s and the positive effects the Union had 
on society. The day was definitely enjoyed by 
all who participated! 

That evening to honour the members from 
1937, the Women’s Auxiliary prepared an 
amazing buffet dinner and then guest speak- 
ers as well as the Rank and File Band enter- 
tained a sold out Hall. I was honoured to have 
met these wonderful veterans who sacrificed 
much, so that we would have the working con- 
ditions and benefits that we all enjoy today and 
often tend to take for granted. Thanks to Chris 
Buckley for hosting the evening, who kept 
things light and moving smoothly along. 

Thanks and appreciation to: 

The Veterans: Loyd Peel, Stewart Clapp and 
wife Ruth, David Mitchell and wife Brenda, 
Myron Mech and wife Mary, Gordon Jackson 
and wife Agnes, Ronald Ogden and wife Helen, 
“Jiggs” Harlock and wife Tammy, Jack Cam- 
eron and wife Dorothy, George Nugent and 
guest, Angela Minacs and husband Jack, Roy 
Fleming and partner Anita, Leonard Weeks, 
Aubrey Broadbent. 


The Committee: Doug 
Beers, Steve Bullock, 
Steve Conway, Jackie 
Finn, Phil Goodwin, 
Bernie Heming, George 
Hewison, Jim Kelly, 
Ted Lawrence, Angela 
Legere, Lisa Lindsay, Les 
MacDonald, Christine 
McLaughlin, Ed Ochej, Russ Rak, Doug Wiley. 

The Guest Speakers: Angela Minacs, Roy 
Fleming, Mayor John Gray, Bev McCloskey, 
Jackie Finn, Charlie Peel, Chris Buckley and 
keynote speaker Mike Shields. 

The Rank and File Band: George Hewison, 
Bill Turner, Mark Bishop, Kevin Cassibo. 

Special Guests: Fay Bender, Helen MacInally, 
Maurie Shorten, Cliff Pilkey, Steve Nimigon. 

Guest Retirees: John Redko, Bill Clark, 
Don Revoy, Debbie Clark, Mike Saunders, 
Gord Lindsay, Norma Glober, Ron Gay. 

Photographer Larry Kirtley 

The Student Volunteers 

All the support staff at the Hall includ- 
ing our custodians who put in many hours to 
make this event so special! 

Our 70th Anniversary celebration was a 
great success and everyone that played a part 
in its execution is to be commended! I look 
forward to our next big event to celebrate our 
75th Anniversary! 

Until next time, have a quality day! 


JOAN 
HARRISON 
TRUSTEE 
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Global Warming Heats Up 
CAW Earth Day Presentations 


lobal warming is quickly becoming 
a hot button issue in governments 
alike and this year’s 20 CAW Local 
222 Earth Day presenters are fo- 
cusing on educating 15,600 English 
and French immersion students at 90 differ- 
ent Durham Region elementary and secondary 
schools about this growing concern. 

Earth Day instructors Guy Lacroix and Clau- 
dio Rotondi met with grade five students at 
Uxbridge Public School on April 12. The two 
bilingual men have been working together for 
three years, presenting environmentally safe 
plans to students. 

“We really enjoy going to the schools,” said 
Lacroix. Whether it’s a class of secondary stu- 
dents or elementary kids, they seem to have 
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an honest interest in the environment already. 
Rotondi said, “They’re very knowledgeable 
when answering questions about climate con- 
trol.” 

They notice that younger children seem to 
get more involved during their presentations. 
While interruptions are welcome by the two 
union members, they encourage children to 
ask questions and seek more information on 
subjects that they’re interested in. One student 
named Brett suggested an important energy 
alternative in bio-diesel, or as he described it, 
“french fry oil.” 

Whether it’s how to limit the amount of pol- 
lution we produce from our homes or how to 
save polar bears from melting ice lands in the 
arctic, several topics were covered. 


Photos by Joe ET and Byron Jung 
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the 30-minute BY 
aiaiee on the effects BYRON 
of Global Warming, JUNG 


DURHAM COLLEGE 
JOURNALISM 
STUDENT 


much of the informa- 
tion and footage came 
from Al Gore’s film, An 
Inconvenient Truth. Among stressing that the 
government needs to get more heavily involved 
with this ongoing issue, the presentation ex- 
plained how necessary it is for men, women 
and children to play their role in protecting a 
fragile environment. 

“We get a good response from the video,” 
said Lacroix. “The Al Gore thing is really hit- 
ting home. We need people over here (in 
Canada) doing it.” 

Rotondi described some improvement 
plans he would like to see happen in vehicle 
manufacturing plants that would benefit the 
environment. 

“We would love to have an assembly factory 
and a disassembly factory,” he said. “We want 

see GLOBAL - page 9 


Students proudly display their new 
mercury-free thermometers, CAW/Workers 
Health & Safety Centre booklet on Climate 
Change and seedlings that they will plant 
at their school 
———EEEE_—_—_—_>—___E=_=_a 


FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT ie 


Bethesda House 


Benefit Dinner May 24th 


pring is finally here and lots of things 
are happening this month. First 
May 5th is the Status for All March. 
CAW members will be marching for 
Justice for Refugees and Undocu- 
mented Workers, the banner will say, “Good 
enough to work: Good enough to stay.” The 
march will begin at 12 noon at Christie Pits, 
Bloor and Christie, near the Christie TTC sub- 
way station on the Bloor line in Toronto. 

Women who have precarious immigration 
status are impacted in alarming ways. Women 
often suffer abuse in silence feeling if they 
speak out, their employers or partners may 
turn them into the police for arrest, deten- 
tion and deportation. For more information 
you can contact Steve Watson, National Rep at 
watsons@caw.ca. 


Also this month is the Fifth Annual Dinner 
and Auction for Bethesda House, supporting 
women and children fleeing abusive situa- 
tions. Tickets are $55 and doors open at 6:00 
on May 24th, if you would like to buy tickets 
or donate items for the auction, please contact 
Wendy at 905-623-6045. ext 206. 

I mentioned in my last article that we had a 
box at the CAW Local 222 Union Hall to collect 
old cell phones that Bethesda House could re- 
turn and receive funding back. There is still a 
box available, you could also contact me or 
your local unit's women’s committee members 
to bring them down for you. 

The Women’s Advocates had their meeting 
last month and one of the presenters was from 
Autism Ontario. The valuable information 
shared was about how to recognize autism 


Global Warming Heats Up 
Earth Day Presentations 


— continued from page 8 


to make (some) 
products that are 
100 per cent re- 
usable.” 

The _ students 
quickly followed 
suit with some 
of their ideas to 
improve the en- 
vironment and 
Global Warming. 
Grade 4-6. stu- 
dents at Uxbridge 
Public School are 
involved in The Green Team. It’s a group of 
students who organize special events dur- 
ing the month of April for Earth Day. 

“We've already made the school clean- 
er,” said Brett. They have several recycling 
days for old hats, a composting program 
for leftover lunches as well as a book swap 
and a day where they wear only blue and 
green clothes. They also paint yellow fish 


(right). 


Claudio Rotondi (left) and Guy Lacroix 


beside storm 
drains throughout 
the community to 
show people what 
they're _ effecting 
when putting dif- 
ferent liquids in 
the sewers. 

Uxbridge stu- 
dents are taking 
action and _play- 
ing their role in 
preventing global 
warming. At the 
end of the presentation they were left with 
an environment friendly, alcohol-based 
thermometer and some white spruce 
and white pine seedlings to plant at their 
school. Lacroix and Rotondi hope that the 
knowledge the CAW is passing on in these 
Earth Day presentations will encourage 
people to get involved and re-evaluate their 
daily routines. 


CAW Local 222 Earth Day 2007 Coordinator : Dave Renaud; Local 222 
Earth Day Presenters: Joyce Bonneau, Rick Cleveland, Steve Conway, Ka- 
thie Fowlie, Phil Goodwin, Pat Hargrove, Erin Harrison, Mary Sue Hill, 
Guy Lacroix, Ted Lawrence, Trish McAuliffe, Chiltardeve Prasad, Claudio 
Rotondi, Kellie Scanlon, Terry Thompson, James Van Kemp, Lisa White- 
man, Doug Wiley, Eric Wiggans. 


and how to find support 
for your family. Early 
intervention is critical 
therefore I am going to 
list some “red flags” that may prove useful for 
you or someone you know: 


FEMALE 
EXECUTIVE BOARD 
MEMBER 
AT LARGE 


Communication 

@ No babbling by 11 months of age 

© No simple gestures by 12 months (eg., 
waving bye-bye) 

© No single words by 16 months 

@ No two-word phrases by 24 months 

@ No response when name is called, causing 
concerns about hearing 

© Loss of any language or social skills at any 
age 


Behavioural 

@ Odd or repetitive ways of moving fingers or 
hands 

@ Oversensitive to certain textures, sounds or 
light 

@ Lack of interest in toys, or plays with them 
in unusual ways (e.g., lining up, spinning, 
opening/closing parts rather than using the 
toy as a whole) 

© Compulsions or rituals, prone to tantrums 
if rituals are interrupted 

© Preoccupations with unusual interests, 
such as light switches, doors, fans, wheels 

© Unusual fears 


Social 

@ Rarely makes eye contact when interacting 
with people 

© Does not play peek-a-boo 

© Doesn't point to things he/she is interested 

in 

Rarely smiles socially 

Prefers to play alone 

Seems to be in his/her own world 

Avoids or ignores other children when they 

approach 

If there are concerns with any of the fol- 

lowing there are many support groups and 

activities available. For more information you 

can call Autism Ontario toll free at 1-866-495- 

4680. 

Last but not least is the Women in Collec- 
tive Bargaining course at Port Elgin. It is being 
held the week of June 17 and the deadline to 
apply at the CAW Local 222 Union Hall is May 
11, 2007. If you need to contact me you can 
do so at angeladawnlegere@hotmail.com or 
call me directly at 905-435-8725. 

In Solidarity. 
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SF ___sonson controts inc. UNIT CHAIRPERSON'S REPORT 
Resolution To Sale Of 


Business At JCl 


he issues that we had with the sale 

of the Plant #2 processing work 

to Plastech have been resolved at 

this time. The Plant Committee, 

the CAW, JCI & Plastech reached an 
agreement regarding how the manpower 
will be supplied to Plastech for the busi- 
ness that they obtained from JCI in Plant 
#2 (Doors Processing). The workforce 
will continue to be JCI/CAW members with 
JCI charging back labour cost to Plastech. 
What this will mean is that we will oper- 
ate Plant #2 Doors Processing in a similar 
manner and relationship that we operate 
with Intertec in Plant #2. The result will be 
no one will be required to make a decision 
on whether they want to work for Plastech 
as all employees will remain JCI employees. 
In reality nothing will be changing for our 
members, at this point or in the near future 
as we see it. The Plant Committee lobbied 
both companies for this outcome and we 
believe this to be a much better situation for 
our total membership. 

Ted Crabtree, our Plant Manager, has 
given an estimated number of employees 
that will be required for our facility after 
the production for the Grand Prix (367) 
stops at the end of November 2007. He 
has stated that we will require 356 mem- 
bers without the trades and 387 members 
with the trades (these numbers include the 
Honda Door Zone as well) when produc- 


tion resumes in January 2008. I must stress 
again that these are estimated numbers and 
they may fluctuate in either direction. 

We received the good news that our fa- 
cility was successful for the seating bid on 
the 551 model, scheduled for the new flex- 
ible manufacturing plant at General Motors. 
My understanding is that this vehicle will 
launch around the June 2009 time frame. 
We are still awaiting the news on who will 
receive the bids for the door panels, floor 
console and overhead systems for that ve- 
hicle; I have been told that we should hear 
about those bids in the next few weeks. 

The Company had given notice in Janu- 
ary to approximately 70 members of layoff 
due to the de-rate. They are required to give 
in this case eight weeks notice or pay in- 
stead of notice. During this period some of 
our members were not paid or were not of- 
fered work due to layoff. We told the Com- 
pany they had an obligation under the ESA 
to provide work or make payment and we 
filed a Policy Grievance on the issue. At first 
they disagreed with our position but later 
decided to comply with part of the griev- 
ance and pay members who faced layoff 
in this situation an average of their last 12 
weeks for each week they were laid off dur- 
ing the notice period. The Plant Committee 
made it very clear that we disagreed with 
their position and that we believed the ESA 
states that they must be paid their regular 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Manpower Still A Concern 


At AGS 


ob Orr, our National Staff repre- 
sentative, has been reassigned to 
Chrysler effective April 1st. Jim 
Woods, the Chairperson of Lear 
Kitchener and Lear Council, has 
now been appointed as his replacement 
servicing all of AGS and Lear. He was sched- 
uled to come in to review our issues and a 
plant tour on April 16, 2007. This inconsis- 
tency at the National level has caused some 
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delay in our operations but I feel Jimmy will 
be a good fit as he has been the Chairper- 
son at Lear for many years and has more of 
a feel for what the parts people are going 
through. 

I want to thank Mark Bray for temporar- 
ily covering as Union Steward while Ron 
Menard was on layoff and now has been 
recalled. 

We were successful in having the com- 


WILLIAMS 
weeks earnings not JOHNSON 

CONTROLS INC. 
an average over the UNIT 
last 12 weeks as we 
have a regular work 
week. The Company has responded to the 
grievance at the third step and has stated 
they do not believe they are in violation. The 
grievance has been moved to step four of 
the grievance procedure and we will keep 
you posted of the outcome. 

We continue to work on grievances in 
the system at the various stages and we are 
making some progress. We will be trying to 
get a 4th step grievance meeting set up in 
the next few weeks. 

Just a reminder with the May long week- 
end coming up, if one qualifier is missed 
on a four-day weekend (without reasonable 
excuse which the Company considers either 
medical or an absence that may be deemed 
out of your control that can be validated) 
the member will be paid for one holiday. If 
you do miss one of the qualifiers you will 
need to have proof that the absence was un- 
avoidable and out of your control to receive 
the holiday pay. 

Once again if you have any issues or 
concerns please contact your Committeep- 
erson/Union Representative or the union 
office at 905-665-4269. 

In Solidarity. 


CHAIRPERSON 


ED 
OCHE) 
AGS AUTOMOTIVE 
UNIT 


pany post for an ad- 
ditional Janitor so the 
plant is now covered 
on all three shifts. It’s pretty sad when you 
have to grieve and argue to have the facili- 
ties maintained. 

The Union still insists that this plant is 
short staffed and on March 29th I sent out 
an email and posted it throughout the plant 

see MANPOWER - page 11 


CHAIRPERSON 


TRENTWAY-WAGER TRANSIT DIVISION UNIT CHAIRPERSON’S REPORT 


Issues Being Tackled 


At Trentway-Wager 


Ahead Of Contract Talks 


here’s been a lot of issues come up 

and at time of writing this article, 

quite a few of these have been re- 

solved. On the issue of vacation pay 

adjustment, it did take a grievance 
in the system to finally resolve this issue that 
really shouldn’t have been one in the first 
place. But I’m happy to report the sum of 
nearly $16,000 was distributed to those who 
had been disadvantaged, and Group Two 
who will be coming up soon for vacation 
remuneration will be made whole and this 
should put this one issue to bed. 

The other grievance that was in the sys- 
tem on sick day accumulation was met with 
optimism that the Company also is going to 
clean up this issue with again remuneration 
of funds to correct the outstanding imbal- 
ance. On this grievance issue, the Company 
argued new employees had a three-month 
waiting period to receive this benefit. Al- 
though this is a benefit, the Union’s stand 
is that it is a company-paid benefit, not an 
insurance carrier benefit, because it is not a 
part of the group insurance benefits that are 
summarized in the benefits book. I will keep 
you updated as the issues are resolved. 

As you all are aware the Company sup- 
plied the Union and then the members with 
their policy on fair treatment in the work- 
place. This policy was issued after the many 
complaints of inappropriate behaviour be- 
tween union members and even supervi- 
sion and members. This behaviour had to 
stop and collectively together Union and 


Manpower Still A Concern At AGS 


stating my concerns on this and many other 
issues. 

I was criticized by some in Management 
(many more agreed with me) for doing this 
but I was only stating the obvious. We have 
no labour pool for casual absenteeism, S&A, 
WSIB, bereavement and training in WHMIS 
is way behind. Supervisors scramble every 
day to find bodies to cover the jobs. They 
constantly shut down jobs (hand polish on 
a daily basis) to run another process then 


Management are working to provide a safe, 
harassment-free environment for us all to 
work in. I hope all have taken the time to 
read this policy manual and are aware the 
actions of those who choose to ignore these 
policies laid out will have to be dealt with 
accordingly. 

As you all know bargaining is fast ap- 
proaching. The committee will be handing 
out contract demand sheets. On these sheets 
you should list your demands on what you 
hope to achieve by your committee at the 
bargaining table. Bargaining is always a 
stressful time for all, and we can achieve 
our goals only if the Company sees a uni- 
fied front by the members in solidarity with 
each other. 

One of the most powerful messages we 
the workers have is when we send our bar- 
gaining committee to the table with a strong 
strike mandate. It’s unfortunate that we have 
to even make our members aware of this 
but in our unit we have new hires. Many 
have never belonged to a Union before, 
and we also have those members who try 
to poison the membership by telling those 
not to vote for a strike because they fear of 
going on strike. All I can say, is if you don’t 
give your committee a strong mandate then 
you render them powerless at the bargain- 
ing table. Remember, a strike vote doesn’t 
mean a strike will happen, I have negotiated 
with this Company since 1990 and have had 
strong strike mandates and every time I’ve 
been able to return to this membership for 


work overtime to make up for it. Also as 
summer approaches and people start tak- 
ing vacation we do not have trained crew to 
step in to build the new 900 Assembly. 

This will all catch up to them and the 
proper and moral solution would be fur- 
ther recalls. But we all know the company’s 
solution is more overtime as they do not 
have to pay additional benefits and pension 
costs. We will not let up on this issue. 

I now have a DVD version of the Houdai- 


TIM 
THOMPSON 
TRENTWAY-WAGER 
TRANSIT DIVISION 
UNIT 


CHAIRPERSON 
ratification without a 
strike, just remember that! 

As aunion rep it’s impossible to make ev- 
eryone happy, and even more difficult when 
you have individuals telling people what they 
want to hear. I remember a quote Bill Cosby 
once said and I kept it with me in my life, “I 
don’t know the key to success, but the key to 
failure is trying to please everybody.” 

I have written a letter to the National 
Union to address the issue of successor 
rights. We will need to return to the Labour 
Board and be certified under the provincial 
board. I will keep you updated on how this 
issue is being dealt with. 

In closing the road ahead is going to be 
a rough and rocky one. The hypocrites at 
the regional level treat us as workers, as 
second class employees. They want us to 
drive their buses and wear their name on 
our uniform but choose to ignore us in their 
treatment of wages and benefit equaliza- 
tion. Well collectively brothers and sisters 
this is going to change. If they can assess 
themselves huge raise increases and justify 
it to the taxpayers of Durham Region, then 
let them explain why we are not entitled to 
the same wages and benefits as our brothers 
and sisters driving transit for Durham East, 
West and Specialized Services. My brothers 
and sisters, they can’t! It’s for these reasons 
as a group being denied and discriminated 
against by these politicians, We must never 
stop fighting back! 


— continued from page 10 


lle sit-in if anyone would like to view some 
of our plant’s history. 

The 70th anniversary event of CAW Local 
222 was a great success and I want to thank 
everybody who helped out, especially Joan 
Harrison the Chairperson of our Commit- 
tee, she did a great job. 

I can be reached at 905-571-2121 ext 
6402. 

In Solidarity. 
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By John Redko, President 


44 udos” to the following: 
Plant Gate Collection for 
the Lung Association March 
23, 2007 Brothers Bob 
Huff, Leo Vachon, Bill Sta- 
cey, Dwain Spicer, George Hughes, Mike 
Beardsley, Marg & Ron Gay and myself. 
Brother Mike keeps track over the years 
and am told we set a new record at Gate 8, 
over $800. All under the capable guidance 
of Ida Wragg of the Lung Association. 
Attended the meeting on the changes at the 
Oshawa hospital at the CAW Local 222 Union 
Hall on March 20, 2007. Full house, some 
heart-rendering personal stories. Hopefully 
most of you read the articles in This Week’s 
issues. Not to dwell on the matter, but it is 
amazing to myself personally that we can put 
money before the welfare of the people. Bal- 


CAWS TCA 


LOCAL 222 


tee sie! 


ancing the so-called budget, with no thought 
to layoffs and cuts in needed programs. 
Something not sitting too well, here. 

Had the pleasure of handing out the 
plaques to our brothers and sisters from 
the early years of 1936-37 at the 70th Anni- 
versary of the formation of UAW-CAW Local 
222. Very pleasant to meet several friends 
that I worked with. No, I wasn’t one of the 
receivers. 

While on the subject of anniversaries, 
was happy to celebrate with the CAW Fam- 
ily Auxiliary on April 21, 2007, for their 
70th. 

Several times I have heard that the early 
Daylight Saving Time wasn’t doing what it 
was supposed to do. People claimed what 
was the point, you woke in the dark, and 
naturally on comes the non-saving energy 


ETIREES’ 
KOR 


RETIREES’ 
CHAPTER 
PRESIDENT 


switch. We certainly are 
followers, aren’t we? 

Once again, phone 
calls. I don’t mind but you would be bet- 
ter off to call your service representatives 
through the front reception at the Union 
Hall at 905-723-1187 and you will receive 
a proper answer. 

Received word of the passing of Brother 
Ed March (better known as Uncle Ed to his 
friends). Condolences to the family on be- 
half of the Retirees Chapter. Safe journey 
my brother and rest easy. 

Attend the membership meetings, read 
the bulletin boards, participate in the chap- 
ter activities and you'll be right up to date. 

Brother Ron Gay has taken the trouble 
to run around and pick up prizes for our 
euchres and dances. 


By Bernie Heming, Secretary/Treasurer 


ur Membership Meeting was 
held on Monday, April 2, 2007 
at the CAW Local 222 Union Hall. 
There were about 100 members 
present. The meeting was called 
to order at 1:00 pm. Gord “Chief” Lindsay 
(sick) and Bob Clark (vacation) were ab- 


$23,000 and expenditures of $5,600. A 
couple of major items were $975 donation 
to the Family Auxiliary #27 for the pur- 
chase of a flag display case and $855 for 
the luncheon at the January 2007 dance. 
There were eight executive recommen- 
dations to the General Membership: 


@ Donate $500 to the 
Prostate Cancer 
Support Group. 

@ Purchase two 
tables at the up- 
coming Oshawa 
Hockey Hall of 
Fame Dinner. 


BERNIE 

HEMING 
RETIREES’ 
CHAPTER 


sent but all other members of the Retiree ®@ Donate $5,000 to the Wetland Centre to 
Executive were present. John Redko wel- be built in the Second Marsh. 

comed four new members, and presented ® Donate $1,750 to Grandview Children’s 
them with retiree pins and pens. They were Centre. 

John Civello, Brian Donohue, Dave Sitaram © Donate $1,440 to the Oshawa Senior 
and Lyn Tyers. Citizens Centre, golf sponsorship. 

Paul Forder, CAW Director for Retirees Donate $3,500 to the Oshawa Senior 
Affairs, sent his regrets. He is unable to Citizens Centre to help with the publica- 
speak to us at this time because of compli- tion of their quarterly guide. 
cations from a recent hospital stay. Purchase an eighth of a page ad from 

The minutes of the previous meeting Durham Region Labour Council for 
were read and approved. The Financial $300. 

Report for February 2007 shows a healthy Donate $1,000 to the Lake Ridge Health 
increased balance. We had an income of “Walk of Life.” 


SECRETARY- 


Recreation Com- TREASURER 


mittee reports that 
there will be one more dance. Horseshoes 
starts in May. The Organization Committee 
reports the planning for the Fall Health and 
Wellness Fair is well underway. The Sick 
and Visiting Committee reports that four 
active members and 10 retirees passed 
away last month. 
The 70th Anniversary Committee reports 
a successful day show and evening Appreci- 
ation Dinner, where 12 veterans of the 1937 
see BERNIE - page 13 


Monday, May 28, 2007 
vs. New York Yankees 
7 p.m. start 
Tickets $314 (tax included) 
Section 113A, Rows 26 to 30 


Wednesday, August 8, 2007 
vs. New York Yankees 
7 p.m. start 
Tickets $314 (tax included) 
Section 113A, Rows 32 to 35 


A limited number of discounted Toronto Blue Jays tickets have been secured and can be purchased at the 
CAW Local 222 Union Hall. These tickets are available to all members of CAW Local 222 and their family & friends. 


For more information, please call Bernie Heming at 905-579-6802. 
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Publicity Chairperson 


ust a short note to let all the Retirees 
Brothers and Sisters know your club 

is sailing along just great. 
I've noted Brother Bernie has 
lined up two trips to the Big Smoke 

(Toronto) to see the Blue Jays. 

All our other activities are going great: 
line dancing, euchre, Tai Chi, defensive driv- 


CAWS# TCA 
By Gord “Chief” Lindsay, LOCAL 222 


99 


ing, snooker, horseshoes (tournament May 
16th 10 a.m.). 

I would like to give a good luck to all the 
successful candidates in our recent elec- 
tions and to all the others who ran, keep 
up the interest, maybe next time, that’s what 
makes a good club, a whole lot of interested 
Brothers and Sisters, not just a few. 


ETIREES’ 
KORNIER 


Oh yes, don’t 
forget the computer 


GORD “CHIEF” 


course Surfing Se- LINDSAY 
niors for all you RETIREES 
y CHAPTER 
newly retired mem- PUBLICITY 
CHAIRPERSON 


bers and spouses. 
This is one, if not the 
highlight program of our retirees’ sessions. 


Bernie Heming, Secretary/Treasurer 
— continued from page 12 
strike which started Local 222 were able 


to attend and were properly honoured. 
We, the Retired Workers Chapter, are 


constantly trying to be more relevant to 
the needs and requirements of the about 
7,500 retirees we represent. It would 
help greatly if one or the other would 
get in touch with me and let me know 


National Retirees Busy 
Petitioning The Government 


ome information on my actions since our last newsletter: 

I went to Montreal for a press conference on income trusts 
and white collar fraud in the financial services. I went with 
Diane Urquhart, an independent financial consulting analyst. 
There were 15 people at this press conference at the Montreal 
Campus of the University of Quebec. Bernard Landry, former Premier of 
Quebec, was on Committee as well as a professor in the financial sector 
and people who held high positions in the financial world in Quebec. 
We are after honesty, credibility, and a government-appointed regulation 
to police the system, so seniors in Canada do not lose their money that 
they need to live on by crooked stock brokers. 

I also did a two minute video on our Federation and income trusts. 
I met with the vice president of the Faddoc, which is a senior group in 
Quebec that has over 300,000 members and works with the Quebec 
government in the interest of seniors. As I grew up on the south shore of 
Montreal, and worked in downtown Montreal as a teenager, it brought 
back memories, the office building where I worked was the tallest build- 
ing in Montreal in the 1950s. 

I was in Ottawa at the Congress of National Seniors Organizations, 
which is financed by the Division of Aging, which is part of Health Cana- 
da. We had meetings with guest speakers from HRDC on pensions, OAS, 
GIS and CPP. We were to have a meeting with Diane Finlay, MP, who is 
cabinet minister for HRDC. We were told on the day of the meeting she 
could not make it, but we could meet with her staff but it was cancelled 
when we got to the building where the meeting was to be held. 

Sure is a nice way to treat people who represent seniors from the great 
country of ours. There was a retired school teacher from B.C. and the 
head of Canadian Pensioner Concern who is from Prince Edward Island 
and the President from a French organization which represents French- 
speaking people in Canada. Also, our chairperson, who is an executive 


how you feel about what we are doing 
and how we are doing it. We have a great 
many activities going on right now but 
there is room for more. If you would like 
to do something that is not already on 
the list please call me. 

I can be reached at 905-579-6802 or 
bheming@rogers.com. 


The classes are simple and the instructors 
are really great. Look for the sign-up form 
in the Oshaworker. 

Just a thank you to all the staff helping me 
put this article to bed each month Eileen, 
Marlene, Marika and Karen, and thanks 
again from this old scribe. 

Pool tournament results: “A” champs 
Brothers Tony Lupel and Joe Chaput, run- 
ners-up Jim Meikle and George Fairhart; 
“B” Champs Brothers Brian Smith and Mike 
Saunders, runners-up Steve Ferenc and Bill 
Bonk. 


ART 


director of the FSNA, which represents all retirees FIELD 
of the Federal government employees, and yours NATIONAL 
PENSIONERS 
truly, representing seniors from across Canada. AND SENIOR 
We hope this government realizes some day that CITIZENS 
FEDERATION 


we are a majority group in this country, and will 
meet with us soon. As a member of the co-ordinat- 
ing committee of CNSO we also have conference calls every two weeks. 

I was invited back to Ottawa by the Federal government to a meeting 
of the finance committee on income trust and regulation for financial 
services. Finance Minister Jim Flaherty appeared before this committee 
the day before I was there. This committee has members from all par- 
ties, I got a fair amount of questions from members of the committee. I 
was told by a neighbour of mine he saw me on Report on Business TV, 
which is a program for business. 

The brief is being done now by a secretary that works for FSNA and 
will be sent to all MPs when it is ready. We will meet with government 
and opposition members in March or April. We are arranging an NPSCF 
Executive meeting for March or April. 

I was also at Queen’s Park in Toronto on Bill 140, which is a bill about 
retirement homes for seniors. I made a presentation on rights of seniors 
and guaranteed so many hours of day care and other rules to make life of 
seniors better. This committee is made up of MPPs from all parties in the 
Ontario Legislature. There will be an article on that in this newsletter. 

We are looking for ideas on how to increase our membership regard- 
ing individuals, clubs or chapters. If you have any ideas please pass them 
on to an Executive member. I saw an article on our convention in a seniors 
newsletter on the election of your Executive, and because I was re-elected 
they said we were just a social club. Well I think with what I just told you I 
did in the last few months, I don’t have much time to socialize. 

In closing, Praise Loudly and Blame Softly. 


PRESIDENT 
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Frank Abramoff 
Walter D. Biggs 

Allen R. Bolduc 

John E. Farmer 
Alexander W. Gardner 
William I. Geer 
Edmund J. Graham 
Bruno Greco 


Stanley Hall 


WE SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 


CAW Surfing Seniors — 


Computer Training For Retired Workers 
_ May-June 2007 Registration Form 


April 6, 2007 
March 1, 2007 
April 3, 2007 
March 14, 2007 
March 20, 2007 
March 20, 2007 
March 23, 2007 
April 3, 2007 Woodbridge 
Foam 
Trentway 
Wager 


March 31, 2007 


Victor Hanc 

Allan L. Hignett 
Jaroslaw W. Kisil 
Martin Korsten 

Steve Lescisin 

David J. MacGillivary 
Renato Mazzotta 
Edward M. Meulemeester 
Robert L. Mowers 
Stephen R. Noland 
Lloyd N. Orton 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


March 9, 2007 
March 25, 2007 
March 8, 2007 
April 9, 2007 
March 28, 2007 
March 31, 2007 
March 2, 2007 
April 11, 2007 
April 10, 2007 
March 23, 2007 
March 24, 2007 


rr, 
7. 


X + DROP OFF OR MAIL TO: TRAINING LOCATION: 
a CAW Local 222, DTS Oshawa, Suite 155, 
aie 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 Office Galleria - Oshawa Centre (by Sears) 
we or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 905-579-6041 
* First Name: Last Name: 

Retiree Number: Local #: 222 or 1090 Home Phone: 

Street Address: Apt. No.: 

City: Prov: Postal Code: 


MAY & JUNE 2007 OFFERINGS 


MORNINGS (8:30 a.m. — 11:30 a.m.) 


[_] Refresher Course 


[_] Refresher Course 
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[_] Introduction to Computers 
[] Introduction to Word Processing 


[_] Introduction to the Internet 


L] Working With Digital Images 


[_] Introduction to Word Processing 


[_] Introduction to Word Processing 


[_] Introduction to the Internet 


Mon. & Wed. (Fri.) 
May 14, 16, 23, 25 


Tues. & Thurs. 
May 15, 17, 22, 24 


Mon. & Wed. 
May 28, 30, June 4, 6 


[_] Refresher Course 


AFTERNOONS (12 noon — 3:00 p.m.) 


Mon. & Wed. (Fri.) 
May 14, 16, 23, 25 


Tues. & Thurs. 
May 15, 17, 22, 24 


Mon. & Wed. 
May 28, 30, June 4, 6 


[_] Refresher Course 


[_] Refresher Course 


EVENINGS (6:00 p.m. - 9:00 p.m.) 


Mon. & Wed. (Fri.) 
May 14, 16, 23, 25 


Tues. & Thurs. 
May 15, 17, 22, 24 


Mon. & Wed. 
May 28, 30, June 4, 6 


[_] Refresher Course 


[_] Introduction to Digital Cameras 


[| Introduction to Word Processing 


[_] Introduction to Computers 


[_] Introduction to Computers 


L] Working With Digital Images 


Program Funded by the Big Three, Retired Workers Fund. 
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For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 
or Darlene Woodward (Coordinator, Durham Training Solutions) 905-440-4505 


Tues. & Thurs. 
May 29, 31, June 5, 7 


Mon. & Wed. 
June 11, 13, 18, 20 


Tues. & Thurs. (Fri.) 
June 14, 15, 19, 21 


Tues. & Thurs. 
May 29, 31, June 5, 7 


I 

| 

| 

| 

| 

| 

| 

| 

| 

| 

| 

| 

Mon. & Wed. I 
June 11, 13, 18, 20 
Tues. & Thurs. (Fri.) I 
June 14, 15, 19, 21 I 
I 

| 

| 

| 

| 

I 

| 

| 

| 

| 


Tues. & Thurs. 
May 29, 31, June 5, 7 


Mon. & Wed. 
June 11, 13, 18, 20 


Tues. & Thurs. (Fri.) 
June 14, 15, 19, 21 


NOTE: FRIDAY CLASSES ADDED IN PLACE OF MAY 21 (VICTORIA DAY) AND JUNE 12 (RETIREE PICNIC) 
GM & Chrysler Retirees, Spouses & Surviving Spouses are eligible for the program. 


WELLNESS INITIATIVES AT RETIREES’ PICNIC 
JUNE 12, 2007 AT LAKEVIEW PARK 


Medic Alert 


is excited to be participating in this summer's 
CAW/ Local 222 Retirees’ Picnic! 


For more than 45 years 
MedicAlert has been protecting the lives of those 
who suffer from various medical conditions, 
including diabetes, heart disorders 
and allergies. 


Come by the MedicAlert booth 
to sample our products and 
receive up to SO percent savings. 
Offer is available to all GM employees, 
retirees and family members! 


(4 ListenUP! 


Gan aD A 


2007 CAW RETIREE PICMG 
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CALL TOLL-FREE 310-2244 


Shoppers Drug Mart Corporation 
through partnership with the CAW and 
Buffett & Company Worksite Wellness Ltd. are 
pleased to announce that we will be hosting another 


Brake for Health 
Cardiovascular Wellness Clinic 


at this year’s CAW Local 222 Retirees’ Picnic 
on June 12 at Lakeview Park. 

All retirees and their spouses are welcome to 

participate in receiving their blood pressure, 

total cholesterol and blood glucose measures. 


If you attended this initiative at last year’s picnic, 
be sure to drop by for a check-up! 


For an accurate assessment 
we ask that you refrain from eating 
at least one hour prior to screening. 


SHOPPERS 


DRUG MART 


Diabetes Information Coming 
To CAW Retirees’ Picnic 
At Lakeview Park, June 12 


The Canadian Diabetes Association invites you to join the fun at 
Lakeview Park on June 12! Learn about living well with diabetes, 
what you can do to help prevent the onset of diabetes and how 
you can get involved in your community to support diabetes 
awareness and prevention. 


Visit the Canadian Diabetes Association booth where you will 
learn more about diabetes, nutrition and what you can do to 
decrease your chances of serious complications, such as limb 
amputation and blindness. Pick up informative literature and 
materials to keep up to date on the latest developments in 
diabetes prevention, treatment and management. 


In the coming months, in collaboration with the CAW, the 
Canadian Diabetes Association will present on-site information 
seminars for members to learn more about diabetes. To 
learn more about the seminars, visit the Canadian Diabetes 
Association booth on June 12. We want to hear your story and 
what matters most to you. Whether you or a loved one is living 
with diabetes or knows someone who is, your input will help 
make these seminars a success. 


See you on June 12! 
CANADIAN ASSOCIATION 
DIABETES: CANADIENNE 
ASSOCIATION | DU DIABETE 
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Hope For Good Weather For 


May 2/th Weed Drag 


he annual Weed Drag is Sunday, May 
27, Lake Scugog, at the north end of 
the island. Start any time after 6:00 
a.m.. You must have your $3 URGC 
membership card and $2 registration 
paid before you start to fish. Do not catch a 
pickerel, show up and look for a prize. No. 

The URGC first Weed Drag was out of Port 
Perry dock on a Friday after work. There was 
only one outboard motor, the rest of us rowed 
one of those wooden punts, it was stable. We 
rowed, we cast with our level winding reel, I 
do not remember any spinning reels, but we 
could cast a plug or flat wobbler. 

The most important bait was a yellow me- 
dium size plug that we cast just outside of the 
weeds, with good results. There were no pick- 
erel, just bass and muskies. There were fewer 
weeds, just large patches. 

The pickerel weed, why a name like that? 
Most fishermen had their own names for 
weeds. The greener thicker weedbeds where 
the minnows lived and the muskies were al- 
ways looking for a feed. The large split red 
and white plug was a favourite. If your arm got 
tired, you rowed and dragged a plug behind 
the boat. 

I did not know of any fishermen who owned 


The URGC had good 
fishermen in those 
days... 

Do you remember 
their names from the 
year 1948? 

Did you notice they 
all wore suits, white 
shirts and ties tied 
correctly! The fish 
were at home. 
SSE Eee 
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a motor, boat and trailer, we just rented a boat 
at any lake we drove to. 

The size of a muskie in those days was 28 
inches. You had to have a large landing net as 
the old cotton lines were not that reliable as 
they wore out and rotted, but we had fun. The 
big event of the fishing “do” was a big sup- 
per at the Boy Scouts Hall in Port Perry. I have 
never won this event but on two occasions I 
was the guide. 

To pre-pay you can contact the following: 
Rick Roddy, Third Shift on the Tools; Roy 
Fleming 905-728-8831; Bob Balsdon 905- 
987-1847; Earl Whitaker 705-786-2386; Jim 
Barnard 905-725-0651; Russ Hogg 905-786- 
2324 Dept. 69A Chassis Shift #1. There are 
special prizes for kids and their entry is free. 

Now with big boats, bigger motors, we 
run all over the lake from Port Perry to Pine 
Point, the Scugog River almost to Lindsay, the 
Nonquon River to the shallow waters almost 
to Hwy. 12 where you can fish for pickerel 
so close to home with great results. If your 
memory is still good you can remember some 
of the many things the URGC has done for 60 
years as a conservation club and we are still 
doing it. We go rain or shine. 

Russ Hogg is your new trap chairperson 
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and has the trap work- 
ing in fine order, waiting for you to show up 
trap shooting at the Newcastle property, Con. 
#3 Clarke Township, 1 1/4 mile north of New- 
castle and 11/2 mile east of Hwy 115. The 
price is right and you will be always welcome. 
The Club Championship Shoot is Sunday, June 
10, 2007. I will be there, I hope to see you. 
The Lewis System is used in scoring. 

If you wish to learn indoor target and you 
own a target pistol or light rifle we have the 
best instructors. Plus if you are a parent and 
have a child as young as 12 years old who can 
pass all tests, fetch them out to the range. They 
would enjoy the sport. I mention one of our 
girls will be trying to make the light guns com- 
petition for the Olympics. You might be the 
next one. Come out to the club and try. 

If I called you a bird brain you might be 
a little upset, but a bird brain is a true word 
with lots of meaning. There are more regis- 
tered birders every year than fisherpersons or 
hunters, it is a sport that can be enjoyed by a 
group or alone at little cost, unless you wish to 
travel to South America or the Sub-Arctic. You 
go at your time, which could be any time, or 
look out in the backyard there are birds. 

see HOPE - page 17 


} 
Anniversaries, Birthdays 


All Call For Celebration 
For Auxiliary Members 


ue to the deadline for May's Oshaworker, the details of 
our Auxiliary’s 70th birthday banquet will appear in the 
June edition. 
Thanks to the following for volunteering at Hillsdale Gift 
Shop: Sisters Marian Ross, convenor, Helen Rotterman, 
Dorothy McEachern and Phyllis Munroe. 

Donations were made to the following: 

Durham Region Labour Council re: Labour Review Booklet for 
65th anniversary, 1/8 page @$300+GST; Durham Down Syndrome 
Association $200. 

Upcoming events: Tuesday, May 15, election for Executive for 
2007-2008 will be held. 

At our Local’s picnic we will once again hold our annual draw, this 
year we will have a porcelain doll with $50 pinned on her, also we 
hope to obtain a model Monte Carlo with $50 attached. 

Tickets will be available at the CAW Local 222 Union Hall on Phil- 
lip Murray Avenue the week of June 18-22, from 8:00 a.m. to 6:00 
p.m., at 25 cents a ticket, or book of 10 for $2.50. Thanking you in 
advance for your participation. 

Congratulations go out to Edie and Joe McCloskey on the celebra- 
tion of their 55th wedding anniversary on April 19, 2007; to Judy 
and Bob Huff who on Saturday, April 21, 2007 celebrated 45 years 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


of wedded bliss; and to Bill and Betty Clark who will celebrate their 
60th anniversary on May 31, 2007. 

Birthday congratulations go out to Sisters Jane Davis, who will 
be 70 on June 2, 2007 and Sister Peggy Cobb, 75 on June 2, 2007. 
We have a very proud great-grandmother, Sister Willie Zubcavich 
who wants to share the good news, twin girls arrived on March 7th, 
Emerson Samantha 5 Ib. 8 oz. Callahan Abigail 3 Ib. 9 oz, proud 
parents are Tim and Cathleen Stezik and grandparents Josie and Phil 
Pascoe. 

Lucky 50/50 winner Sister Kathy Ross and box of chocolates to 
Sister Elsie Werry. 

Auxiliary 27 had a night of cards on March 21st, thanks to Sis- 
ters Carrie Rotterman and Amanda Grant. A delicious lunch was 
put on by Sister Phyllis Munroe convenor and Dorothy McEachern 
and Abby Kiberd. High Score (man) Eleanor Vaillancourt, low score 
(man) Lynn Gowans; high score (woman) Marg Arnold, low score 
(woman) Viola Pilkey; lone hands (man) Ruth Hazelton, (woman) 
Donna Murdoch. Stationary tables, draw winners Margo Kennedy, 
Carrie Rotterman, Amanda Grant, Abby Kiberd; and door prizes were 
won by Colleen Poulin, Betty Love, Betty Rutherford, Judy Huff, Phyl- 
lis Munroe and Rhodessa Stacey. 


Hope For Good Weather For May 27th Weed Drag 


— continued from page 16 


I often pick up my bird book A Field Guide 
to the Birds that is tattered and worn, a few 
loose pages. When I look at the inside cover 
I purchased it April 1, 1955. This book writ- 
ten by Roger Tory Peterson many years ago, 
printed in America. The new book is 
printed in Japan and the pictures are 
more glossy, not true bird colours. 

When the birds return from the 
south land they are in full plumage. 
After the birds arrive they molt and 
we do not see the bird in full vivid 
plumage. As you get older your eyes 
are not as powerful and we do not 
notice many things like we used to, and have 
to pick up the songs or peeps of birds, the 
house sparrow sounds sweet, later the male 
cardinal high pitched singing that always 
seems to be just in the next tree. As you walk 
the marsh the male redwing blackbirds are 
on the lookout for a mate. As I do not drive 
any more a flock of birds I do not see, so I 
look for birds that nest in the city among my 


not-trimmed bushes. I always had catbirds 
nesting in my yard but the cats destroyed the 
nest and they never returned. I said this and 
I say it again: Stray cats kill more birds than 
any other predator. 


I said this 
and I say it again: 
Stray cats 
kill more birds 


than any other predator. 


If you wish to purchase a new-to-me bird 
book Bird Watching, not too big but birds 
you should find in your area. 

I remember fishing in a marsh on the 
Trent River, we spotted a bird, my partner 
said what is it and I was not sure, but knew 
it was a thrush so I looked it up, it was a 
Northern Water Thrush. As most birds mi- 
grate at night, you get up early in the morn- 


ing they are here looking for food, then 
rest and finish their migration in a couple 
of days. Weather is so important to migrat- 
ing birds, a big storm, no food when birds 
arrive, there home of trees cut down and 
burned. Purple finches are easy to 
spot but its home range is declining. 
The owls have finished nesting and 
the young will stare from the nest as 
you approach. Owls mostly hunt at 
night. We sometimes forget the large 
birds eat many large insects that fly at 
night. Blue jays so noisy like to nest 
near your house or other buildings. 
I have not seen a king bird for years that 
seemed to be seen on all fence posts years 
ago. I noticed years ago birds that kill in- 
sects on the fly have shorter bills than birds 
that eat grubs or insects from the bark of 
trees. 
Let's go back to the Weed Drag: I have 
never won first prize but I keep fishing, rain 
or shine. 
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SKILLED TRADES AREA CHAIRPERSON’S REPORT y 


Training 


Enhanced Retirement Incentive 

e are working through the number of Trades who applied 
for our enhanced incentive and starting to schedule dates. 
The earliest date is July 1st unless the member requested 
to leave sooner. 

The program was not launched with a specific number 
allowed to qualify but with the sole exception of electricians, there are 
significant retirement opportunities which should get to those interested 
in the openings. 

I would like to congratulate those members who have made the deci- 
sion to move on to the next phase of their life and thank them for provid- 
ing the option of keeping our junior members working at a very difficult 
time in our industry. 


Yearly Overtime Zeroing 

There is currently a petition travelling through the Car Plant mainte- 
nance departments requesting the Union investigate the option of zero- 
ing our O/T lists on a yearly basis. 
This has been discussed several 
times with varying amounts of sup- 
port from different areas. 

Much of the disparity in our O/T 
lists has been generated over years 
of poor practices and shoddy time 
keeping or charging. The changes 
would have to address these issues 
as well as win strong support from 
our Trades. 

It is currently an idea that opens 
dialogue from our members but no 
firm direction has been set by our Union. 

Contract suggestion sheets may provide a good indication of the level 
of support for this idea. 


Training Is The Key To Trades Future 

The Truck Plant has recently begun to implement a Structured On the 
Job Training program which is strongly supported by the Union. 

The program originated in Car Plant but management has not sup- 
ported the structure as strongly as Truck’s new initiative. The program 
combines class training with hands-on floor experience to better pre- 
pare our members for breakdown and repairs. 

We are all aware of the constant technological changes in our daily 
lives as well as increasing complexity in the Plants. 

Being better trained to do our work makes us stronger in our fight 
to protect our Trades in Oshawa and we encourage everyone to support 
this training program. 


Tri-link 

Rumours continue to swirl about the future of parts production in 
Tri-link. The Company has not notified the Union of any official changes 
in this plant but the slow pace of Delphi's bankruptcy proceedings sug- 
gests nothing is going to happen fast. The Union will continue to request 
information and wait on the decisions from Delphi's court proceeding in 
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In Truck Plant 
A Positive Program 


Being better trained 
to do our work 
makes us stronger 
in our fight to protect 
our Trades in Oshawa 
and we encourage everyone 
to support this training 
program. 


fe 


RON 


SVAJLENKO 
SKILLED TRADES 


the U.S. We will inform our membership as soon 
as an official direction on the future of Tri-link is 
released. 


CREC 

Work continues to be very strong in the Canadian Regional Engineer- 
ing Center with many projects as well as the hydrogen vehicle prepara- 
tion providing steady work for our Trades. The expansion being added 
to this building will house one of the very few virtual reality design facili- 
ties in North America. 

The technology will be available to some of the university students 
and is a great sign that our Governments are finally waking up to the 
need to link our industries and Universities like the Pacific Rim coun- 
tries have been doing for years. 


Local 222 Election Changes 

For as many years as I have worked in GM I have been uncomfortable 
with some of our Union election 
practices. Not many of us have wit- 
nessed anything like a Union elec- 
tion in GM, outside of our working 
careers. Several practices have 
bothered me such as candidates 
standing at the doors, slates lying 
on voting tables, and elected full 
time candidates running for other 
full time positions while keeping 
their first position just in case they 
lose. Since becoming an elected 
rep I have witnessed first hand how 
expensive these events are and with the reduction in dues coming on 
reduced membership, changes are needed. I have made a notice of mo- 
tion to change the rule that will require full time elected reps running 
for another full time position to first resign their current full time posi- 
tion and this will be voted on at our June 7th Union meeting. I see great 
opportunities for cost reduction by using mail-in ballots in some elec- 
tions and changing all our elections to occur in one year in the middle 
of our contract instead of spattered throughout three years. I encourage 
everyone to get out to our Union meetings to participate in the discus- 
sion and voting needed to place more integrity, accountability and lower 
costs in our elections. 


In Closing 

There are a couple of rumours flying around the plant about another 
shelf agreement being discussed and they are completely untrue. We 
talk to the Company every day but we will not be entering into any formal 
meetings until we start discussions for the 2008 collective agreement. 

If you need to contact me please call me at 905-644-3865 or page 
me at *97-3865 in plant or 1-800-361-6793 #3865 out of plant. My 
mike radio number is # 3865 and my email is ron.svajlenko@gm.com. 
Thanks. 


AREA 
CHAIRPERSON 


he last month has been a very busy 
one, as we have had to work on the 
retirement program and deal with the 
purification of the Car Body tooling 
layoff problem. 

It looks like we are going to end up with 
about 162 tradespeople taking the retirement 
package being offered. Hopefully this will help 
us deal with some of the surplus trades we have 
or are going to have later. 

We continue to push hard on all fronts to 

find new tooling work. This trade has been 
decimated for years, mostly the root cause be- 
ing the closure of the North Plant. We are leav- 
ing no stone unturned as we try to scratch out 
jobs for those facing layoff. We will probably 
end up going back to February/March of 1986 
timeframe for the seniority of the last people 
being laid off. One would think when you have 
21 years with a company you would have some 
kind of security. This is just not the case in tool- 
ing. 
We have told the Company we are willing to 
sign non-traditional letters for work we don’t 
customarily perform if they would just put 
work in front of our people. 

The design of much of the new tooling work 
is now just being let, so it will be a while before 
the work actually goes to bid. We will continue 
to keep you updated as soon as possible. 

We continue to talk to the plants about sum- 
mer vacation replacements and answers re- 
garding these jobs are slow coming as well. 


Fact Finding in Lansing 

Myself, Ron Svajlenko and Keith Mott along 
with a few others went on a fact-finding trip to 
the plant that builds the new crossovers in Lan- 
sing, Michigan. This is a brand-new state-of-the- 
art facility that has a flex system that is somewhat 
similar to the one that will be built in the Car 
Plant. This plant is “total GMS.” Many of the peo- 
ple that work in this plant are people who have 
had their plants closed and have had to move 
their families. I spoke to one tradesperson and 
he had been a part of five plant closings. 

The new flex we will be getting with full GMS 
will offer us all some challenges, but it will be 
certainly better than the alternative. Listening 
to some of the stories from the people that 
work there and talking to the Union reps, they 
have had one hell of a fight and they know they 
will be in for one tough set of negotiations in 
September 2007. So many plants are compet- 


ing with each other for future product and with 
the new flex plants being able to build so many 
different variations of products, there is less 
need for all the plants. 

The best part of the trip was seeing how 
popular the Big Three vehicles are in the State 
of Michigan. If we had that loyalty everywhere 
else we wouldn’t be competing with each other 
for new product. The local government in the 
US. is at least onside with the workers, which 
is more than we can say in Ontario. 


Back In Oshawa 

The Truck Plant continues to work Saturdays 
and we hope this trend continues. Car seems to 
be holding its own in Plant #1 Impala but sales 
are still slow for Plant #2. 

We are trying to work through the vacation 
issues as they come up. Hopefully we will get 


t the time of writing this article it 
appears that on May 7th we will be 
having 24 toolmakers being laid off 
in seniority order. This brings the 
total for toolmakers on indefinite 
layoff to 43. The Company calls this a tempo- 
rary layoff even though they can’t tell us when 
a recall can be expected. 

Ron Svajlenko, Terry Thompson and Keith 
Mott are working hard to get the Company to 
take on more tooling work and quit having 
outside job shops perform work that we could 
be doing. These job shops are doing work 
that we do not traditionally do, but it is work 
that we can do. Recently I was called to the 
Truck Plant to review some work that was out- 
sourced. This work we feel should have been 
ours and Terry and I are working on getting 
this back. Please notify your Committeeperson 
if you see this happening as we are not aware 
of everything that goes out. 

This being said, we need to prepare now 
for the 2008 negotiations. We as a union can- 
not stand by and accept tradespeople with 21 
years seniority being sent to the street. We must 
make General Motors accountable to provide 
skilled trade jobs for these tradespeople. Only 
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GM Must Be Made 
Accountable 


SKILLED _ FT RVAVDIESS 


erg 
U.S. Example Shows GMS Is 


Better Than The Alternative 
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TERRY 
some vacation replace- M°DONALD 
ments in the areas we green tepad 
really need them. COMMITTEEPERSON 
Thank You 


As many of you are aware we had a form of 
job sharing in Car Body and Stamping for our 
toolmakers. Many of our senior people chose to 
be out for over a year and a half and this enabled 
us to keep the more junior people working. This 
has worked out great and I am personally grate- 
ful to them. Most of them will be returning by 
the end of April and some will retire instead of 
coming back. Again, thank you. 

Until next issue and if you need to contact me: 
office 905-644-2262, cell 905-744-2262, in-plant 
pager *97-2262, mike 2262. I am also in at 5:00 
a.m. if you are on the night shift and you may also 
email me, terry.mcdonald@gm.com. 


THOMPSON 
SKILLED TRADES 
COMMITTEEPERSON, 
ZONE 11 
THIRD SHIFT 


in seeing our members 
retire and lead a re- 
spectful life will we as a 
Union be successful. 


Flex, Camaro, Project Work 

Does anyone have any idea with what is 
happening with any of the above? This Com- 
pany is so micro-managed that they all appear 
to be walking in a fog. They are more infatu- 
ated with being a Red X apprentice or GMS 
certified than informing the workers of their 
future game plan. 

General Motors should try talking to the 
membership instead of dictating. They wouldn’t 
have to pay us millions for ways to save this 
Company. The Union has shown the Company 
many ways to save money, but I guess if it’s not 
their idea it’s not worth looking at. Some of 
the issues I refer to are WEG, our construction 
crew and tooling work which could be done 
here at cost savings. This could only work if 
they learn how to manage their business. 


Demarcation 
Lately I have been filing some demarcation 
see GM - page 20 
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What Do You Want? 


hat is the most important part 

of your negotiated rights as a 

CAW member? Is it your seniority 

rights? Is it the 40 hours of work 

you are entitled to every week? Is 
it the pay you receive at one of the highest rates 
of pay in the industry? Is it the COLA rate we re- 
ceive with each pay? Is it the night shift premium 
you receive for afternoon shift and midnights? 
Is it the right to work overtime at time and one 
half and double time in line with your overtime 
hours? Is it the paid holidays you receive each 
year that most members do not use? Is it the 
right to retire with a pension amount and a re- 
tirement incentive second to none? Is it the 35 
cents you pay for your families prescriptions at 
any drug store? Is it the numerous benefits we 
get with our medical coverages? Is it our legal 
plan? Is it our new vehicle discount? Is it our 
new car and home insurance program? Is it 
our apprenticeship program that over 1,000 of 
our membership went through? Is it our tuition 
assistance program? Is it the safety shoes and 
coveralls and safety glasses and gloves that you 
use each day? 


This is just a partial list of your negotiated 
rights that your Union fought to get for the 
membership. Do you think the autoworkers 
in the offshore companies get these rights to 
build vehicles that are flooding our markets 
and taking our jobs? What would your life be 
like without these negotiated rights? We, the 
membership, have taken these rights and our 
union for granted for too long. 

We, the membership, are the Union but 
you would not think so at our Union meet- 
ings. Members say it is a waste of time, all you 
hear is in-fighting, this is not so anymore. At 
one time it was like that but not any more. It 
is run democratically and it is kept to order 
like it should be. Even when we do not have a 
quorum (which is sad with over nine thousand 
members) the meeting is still run for informa- 
tion purposes for the members who took the 
time out of their busy lives to attend. 

You cannot be an active Union member only 
at election time and at ratification time. With 
shift work you cannot attend all the meetings 
but you can attend at least half of them through 
the year. 


GM Must Be Made Accountable 


— continued from page 19 


grievances. Some in the west paint shop 
on Supervision, Process Engineers and 
Robinson Supervisors doing work which 
belongs to our trades. There are also is- 
sues between Tool & Die vs IMM’s, Pipefit- 
ters vs IMM’s etc. We as tradespeople need 
to assess the jobs we are given and ensure 
we do not do work which belongs to an- 
other trade. At a time when we have laid- 
off Toolmakers and the possibility of other 
trades we need to define the scope of our 


individual trades’ work. If you are unsure 
of whose job it is, then do the job under 
protest and request to see your Commit- 
teeperson. We all want to remain working, 
but by doing a job that belongs to another 
trade we only aid the Corporation in delet- 
ing Skilled Trades classifications. 


Communication 

Being a third shift Committeeperson it is 
hard to deal with a lot of issues unless we 
remain and speak with upper management, 
Labour or our Districts and Chairpersons. 
We are not always kept in the loop or made 
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aware of situations as they occur. I am not 
blaming our Districts or Chairperson as be- 
ing on days it is much easier communicat- 
ing with people when you are in a face-to- 
face situation on the same shift. I am also 
aware that 3rd shift management have the 
same problem. I realize that we work in the 
dark, but we don’t want to be kept there. 


In Closing 

Things continue to be as busy as always. 
We seem to just resolve one issue and an- 
other crops up. Well that’s what we get paid 
for, even if many of the issues are things 
that supervision could fix if they only tried. 

Remember if you have a problem, dis- 
cuss it with your Supervisor. If you can’t get 
a resolve have them place a call for your 
Committeeperson. I can be reached in plant 
phone 7301, from outside 905-644-7301, 
pager in plant *97-0019, from outside 1- 
800-361-6793 PIN 0019, mike radio 8730 
or email rory.thompson@gm.com. 

Until next time remember always work 


safely. 


MAY 2007 


Va 


In our busy lives 
we have to start mak- 
ing time for our union; 
take time to attend our 
Union meeting and find- 
ing out what direction 
our Union is going through these meetings, not 
through the politicians on the shop floor. 

Take a look around. Read the papers, edu- 
cate yourself, jobs are disappearing not only in 
the auto sector but every manufacturing sector. 
Our governments are doing nothing. You can- 
not depend on them for support to protect your 
jobs, only your Union is fighting to protect your 
jobs through many different campaigns and re- 
quests to write your Member of Parliament on 
free trade issues and anti scab legislation. 

Our own Local President Chris Buckley has 
spoken many times on TV and written numer- 
ous articles on the state of the auto industry. 
Buzz Hargrove has done the same. And still the 
governments do nothing. 

What have you done to protect your job? Do 
you write your Members of Parliament on the 
crisis of the auto sector or on free trade issues? 
Do you promote the products we build? Do 
you speak positively about your union and our 
products outside the plant? Do you own Gen- 
eral Motors vehicles? 

It might seem like a small thing to do but we 
need every voice, every email, every phone call. 
We as the membership have to do our share, 
we cannot sit back and let the leadership of our 
Union fight this alone. This fight is for our future. 
Get involved and attend our union meetings. 

But on the shop floor all you hear is how 
the union screwed us on this and how the lead- 
ership screwed us on that. These anti-union 
people do not even get involved in our union 
but they sure don’t mind reaping the benefits. 
Most have never worked anywhere but here, 
they have no idea what it is like outside these 
walls. These same people even shoot down the 
products we build. When you hear these anti- 
union people cutting up your Union ask them, 
what have you done for our Union? Have you 
ever had the courage to run for a Union posi- 
tion to make our Union better? Do you attend 
our Union meeting? 

Wake up! It is time to get involved in your 
union. As a union we are fighting more than 
just General Motors. We are fighting with every 
offshore auto maker who are taking our jobs. 
In 2008 the negotiations with the Company 
are going to be difficult but if our government 

see WHAT - page 21 


SKILLED TRADES 
DISTRICT #10 
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© you remember your parents tell- 
ing you that when you were young- 
er? There was a reason that you had 
to be told over and over... their idea 
of what mattered was different than 
yours. We all went through it! 

Last month we wrote about eager new work- 
ers and their exuberance, noting that some 
risks associated with workplace tasks might be 
disregarded. We have taken part in many con- 
versations and listened to questions from “old 
timers” on the shop floor who are genuinely 
concerned that our newest workers are quite 
simply “not watching where they are going “ 
with the care and attention needed around mo- 
bile equipment and aisleways in our facility. We 
don’t want another worker being injured. 

We applaud the reinforcement of the “wait 
for the wave” process that Material is promot- 
ing, but have shared our further concerns with 
the Company, regarding the volume, timing and 
content of training that the newest custodial 
employees in our facility have received. 


Confined Space Regulations 

The Ontario Ministry of Labour has updated 
and amended the confined space requirements 
in the existing Industrial, Construction, Health 
Care and Mining Regulations to develop a sep- 
arate stand-alone Confined Spaces Regulation 
[O Reg 632/05] in workplaces covered by the 
Occupational Health and Safety Act. The new 
Confined Space Regs will apply to all workplac- 
es that have confined spaces and was put in 
place September 30, 2006. The definition of a 
confined space has changed. A confined space 


How Many Times 
Do | Have To Tell You? 


is defined as a fully or partially enclosed space, 
it is a space that is not designed and construct- 
ed for continuous human occupancy. 

It is also a space where atmospheric hazards 
may result due to the construction, location, 
contents found in the space, or the work that is 
performed in the space. Examples of confined 
spaces are manholes, sewers, vaults, lockers, 
cellars, pits, vats, tanks, tunnels and silos. 

@ Employers must develop a written confined 
space program for their workplace 

@ In establishing the program, the employer 
will have to identify all confined spaces 

© Assess the confined space hazards and im- 
plement a plan to control the hazards 

© Provide confined space training to workers 
assigned to work in that environment 

© Develop on-site rescue procedures 

@ Develop a confined space permit system 
and maintain a record of entries 


Hoist Inspection 

Certification of hoisting hand tools is un- 
derway plant-wide. The inspection of chain- 
falls, come-alongs, and hoisting chains require 
yearly third party inspection by a competent 
person. If hoisting hand tools do not meet the 
certification criteria they will be repaired and 
tagged, then put back in to service. Contact 
your supervisor if you have hoisting hand tools 
that require certification. 


Non Ferrous Tools 

After MOL (Ministry of Labour) interven- 
tion and support of the Union’s contention that 
non-ferrous must be used in the West Paint 


CARROLL 


CERTIFIED ALTERNATE 
CAW SKILLED CERTIFIED CAW 
TRADES SKILLED TRADES 
HEALTH & SAFETY HEALTH & SAFETY 
REPRESENTATIVE REPRESENTATIVE 


and Truck Plant Paint Mix Rooms, these tools 
are now available and are to be used when our 
Trades are assigned to work in the Paint Mix 
Room environment. 


Summertime! 

Believe it or not but summer time is just 
around the corner, and with that please take 
the time to carry out preventative maintenance 
on items such as your propane barbecue. 
Check inlet hoses for leaks, clean burner inlets 
and perform air testing at propane tank con- 
nection. 

As we crawl out of our winter habitat to take 
part in summer outdoor activities it is impera- 
tive to be aware of the increased sun effects 
on our skin. Each year the cases of severe sun 
burn and cancer-related skin diseases increase 
because of the improper application of sun 
screens and the mistaken degree of protection 
needed. 


Saint June 

June Callwood of Toronto died on April 14 
at 82 years old. She was a tireless advocate 
for social justice, a visionary and a wonderful 
journalist who surely left her mark! She once 
stated, “If any of you happen to see an injus- 
tice, you are no longer a spectator, you are a 
participant. And you have an obligation to do 
something!” 


What Do You Want? - continued from page 20 


keeps allowing these offshore companies to 
flood our markets we will be lucky to have 
jobs here in 10 years. If you do not believe 
this you are living in a different world. It is 
you who will decide what our future will be, 


if you do not care then don’t complain. But 
do not blame the Union or the leadership 
when the walls come tumbling down. 


Skilled Trades Council 
Golf Tournament 

On June 7, 2007 we will be holding our 
Skilled Trades Council Golf Tournament. It 


will be held at Black Diamond golf course 
with a shotgun start at 1:00 p.m.. The cost 
will be $100 per person. This will give you a 
round of golf, a cart and a great supper and 
some great prizes. Do not confuse this tour- 
nament with the other Skilled Trades Tour- 
nament. Our Skilled Trades Council Tourna- 
ment helps to supply fruit baskets for our 
Skilled Trades Members who are off work 
with a lengthy illness or injury. Any member 
who has received one of these fruit baskets, 
which is many, have always come back with 
a heartfelt thanks and how much it meant to 


them that our Skilled Trades Council through 
the golf tournament sent them one of these 
beautiful fruit baskets. So help make a dif- 
ference to someone who is off work and join 
us for a fun day of golf and a great supper. 
To get signed up just ask one of your skilled 
trades reps and we will secure you a spot 
for the tournament. Get a foursome together 
which is even better. 

My phone is 905-644-7832 , outside pag- 
er 1-800-361-6793 PIN 7832 , mike #7832 
and email keith.mott@gm.com. 

Keep The Faith. 
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Patience Needed Now More Than 


Ever As Car Consolidation 


Plans Move Forward 


he first month of the new Shop Com- 

mittee has been a busy one. With the 

consolidation of the two lines, the new 

flex line and how to populate it, GMS 

with team leader selection and job 
rotation, WFG concerns and everybody want- 
ing everything done yesterday, it has kept us 
hopping. 

The consolidation will be here before we 
know it with plenty of problems. We are wor- 
king towards agreements to allow people to 
move in and out of the flex line before Novem- 
ber. We have the engine line issues as Plant #1 
engine line will be used for the consolidated 
line with the rest of Chassis #2. It is frustrating 
for the membership wanting to know if they 
will be laid off or working. There are many 
pathways being taken to allow the members to 
get where they want to be. The seniority cutoff 
dates will fluctuate weekly. Please be patient. 
I believe we will achieve what we need to do 
but it takes time. We are also working towards 
a pilot agreement. We need to get our most 
senior people the opportunity for these pre- 
ferred jobs. There is a lot of training required 
for both the consolidated line and GMS and 
extra people will be required to free people 
up for this training. We have reached an ag- 
reement on the team leader selection process 


and are working towards solutions involving 
job rotation. Sometimes it can be confusing on 
the issues; one minute we are talking about 
GM, the next minute it’s the consolidated line 
and the next minute we are talking about the 
flex line but the truth of the matter is that it 
really is all tied into one. There are a lot of 
rumours, half truths, and speculations on 
how everything is going to work. Please take 
the time to get the facts. A lot of information 
coming from the supervisors is not true. It has 
either been misunderstood or they are only 
guessing. We will get you the information as 
soon as we have it. If you are unsure about 
anything, ask your committeeperson, they will 
give you the correct information or do their 
very best to find out. 

By the time that you are reading this we 
hope to have worked out the issues revolving 
around WEG and the remaining CAs. We have 
issues with flow rights, work ownership, over- 
time rights and the filling of the remaining 
jobs. 

Anybody who has or is thinking of putting a 
transfer into Tri-Link (Department 6) should 
be cautious. With the uncertainty of the future 
and the fact that there is no divisional flow, 
if you are in Tri-Link and it closes you could 
end up anywhere in Oshawa. It is not paradise 


like some people think. 
There are plenty of pro- 
blems in Tri-Link such 
as job disputes, ergono- 
mics, H&S and overtime 
issues. I’m not saying not to put a transfer into 
there but do your homework before putting it 
in and know what you may be faced with. 

We are still dealing with the day-to-day pro- 
blems, such as job disputes created by the last 
de-rate, discipline for workmanship and ab- 
senteeism. There were problems with the flow 
of people from the de-rate within the division, 
as management cut too deep and now need to 
move these people back. We should have this 
problem corrected by the time this is read. 

SVR opportunities within the service de- 
partments will be limited this year due to the 
reduction of CAs and fewer people in the other 
service departments. 

In closing, there will be bumpy roads over 
the next eight months with many changes to 
our workplace. Your elected reps are working 
hard and will continue to work hard to make 
the transition as smooth as possible for you. 

Until next time, united we stand, divided we 
fall. I can be reached at 905-644-4694, pager 
in plant *97-4694 or pager from outside the 
plant 1-800-361-6793 PIN 4694. 


DAVE 
MCWHIRTER 
DISTRICT #6 
COMMITTEEPERSON 


Truck Plant Assessing Manpower 


pril has come and gone and it is a good time to review your 

transfers or cancel those you have on file. It takes medical 

documentation for you not to move on a transfer. Transferring 

to areas such as Department 6 Tri-Link with a future that is 

uncertain or a division that could be impacted by the consoli- 
dation happening in the Car Plant are all issues that should be consid- 
ered at this time of year. 

I would like to take this opportunity to wish all of the supplemental 
workers the best of luck in all their future endeavours. We all hope that 
the time will come that employment opportunities will arise here at Gen- 
eral Motors and the auto industry in our community to provide all of you 
with full-time employment opportunities. It will take our governments 
to better understand the crisis our industry is in along with the whole 
manufacturing sector to make this a reality. We as a Union will continue 
to lobby governments and educate our respective communities to buy 
domestic to better secure your future. 

The Company is presently tabulating all of the Summer Vacation Ap- 
plications so that you can be informed on whether or not you will be 
spending the summer working in another department. This is a benefit 
that was negotiated by our union that not only gives you a change from 
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your regular routine but gives you an opportunity to 
see if you would like to transfer permanently to that 
department. Students will be backfilling for you in 
your home department while you are gone and we 
wish everyone success in their requests. 

In closing I would like to make mention of 
Earl Church who made the decision to retire from 
his position of committeeperson in Zone 34 on 
Shift #2. Thanks Earl for the years you spent rep- 
resenting this zone as both an elected Alternate 
and Committeeperson. Congratulations go out to Rory Gibbs elected as 
Committeeperson and Mark Brown as Alternate. 

I would like to wish all of the members who have decided to retire or 
transfer the best of luck and welcome all of our new members whether 
through transfer or due to a reduction in force. Your elected representa- 
tives in the Truck Plant will help you in any way we can. 

I can be reached by pager inside the plant at *97-2315, outside the 
plant at 1-800-361-6793, mike radio 2315, or in my office at 905-644- 
2315. 

Until next time... 


DAVE 
DOWDLE 
DISTRICT #1 
COMMITTEEPERSON 


DISTRICT #4 COMMITTEEPERSON’S REPORT 


Working On Answers 
To GMS Questions 


y first month has been very inter- 
esting as well as challenging on the 
job. I have been meeting many of 
you during any extra time that I 
find and therefore I am becoming 
very familiar with the shop floor issues that are 
specific to Hardware as well the issues that affect 
the whole of the Car Plant. With the consolida- 
tion approaching us, the Shop Committee has 
been meeting regularly to debate certain issues 
that may come into play during this time. We will 
be keeping you informed on a regular basis and 
any questions that your committeepeople bring 
forward to us will be answered. We recently 
toured the Lansing Grand River Plant that builds 
the Cadillac CTS. This is a fully-implemented 
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GMS facility, therefore it is important for us to 
see how they address many issues that we have 
in common, compared to how we address those 
issues. We spent quite a bit of time with the UAW 
and talked to many of the shop floor employees 
regarding GMS pros and cons that affect them. 


Paint Shop Incident 

Iwould like to commend all those who sprung 
into action and got involved in the treatment of 
an employee having a seizure April 12th. Dar- 
wyn Cripps & Wally Zacher helped this employee 
initially and then John Floris applied first aid un- 
til medical and the paramedics arrived. I never 
thought that I would be thanking management 
but I was told that Mario Russo and Jake Currie 


Federal Budget A Kick 
In Auto Sector’s Teeth 


here is the Federal Government’s 
head at with the March 19th new 
budget? Chris Buckley, since the 
day he became our President, 
along with National President 
Buzz Hargrove, have been lobbying the govern- 
ments about the unfair trade agreements which 
allow way more imports into North America 
then what we can export, which in the long 
term costs jobs in North America. On March 
19th the Harper Government announced a 
budget that gives offshore automakers another 
advantage with their so-called “gas guzzler 
tax” and rebates to those who purchase small 
imports. The government's incentive program 
will encourage consumers to buy imports at 
the expense of our membership. To introduce 
incentive programs that reward imports from 
our own governments is totally ridiculous. 

The Harper Government must re-visit this 
budget and for a guy like Jim Flaherty who 
comes from our own Durham Region, who 
claims he supports autoworkers, on March 19, 
2007 it looks like he totally forgot all about us. 

I urge every autoworker to email your MP 
and Mr. Harper about your concerns about the 
new budget of March 19th. 

Also, on April 12, 2007 there was an article 
in the Detroit News saying, ““GM puts brakes on 
new rear wheel drive vehicles.” It indicated that 
General Motors Corp is holding off on plans 
for virtually all new rear-wheel drive cars in re- 
sponse to the threat of far stricter fuel economy 
standards from the Federal government. One of 


the quotes in this article was very disturbing in 
that, “While GM would not give specifics, the 
move could mean consumers will never see a 
rear-wheel replacement for the full-size Buick 
Lucerne and Chevrolet Impala sedans or a small 
rear-drive Cadillac compact.” They also contin- 
ue to say, however, still in the works are a Chevy 
Camaro sports couple due out next year and the 
Pontiac G8 sedan, which is being developed with 
GM subsidiary Holden in Australia. I ask the gov- 
ernment when will you wake up? We must con- 
tinue to fight their unfair trade agreements and 
must continue to our part “Buy Domestic.” 


Model Change 

By the time you read this article this will be old 
news but in the Body Shop the people in model 
change areas are Department 82 and Depart- 
ment 91. We argued with the Company about 
Department 91 being Plant #2 and they should 
be retained at work and Plant #1 employees on 
the “A” side be in the model change but for build 
reasons and the Company claiming it is impossi- 
ble to move the Plant #1 equipment into Plant #2, 
that’s the reason for Department 91 being in the 
model change. However the Company and Union 
are looking at ways to get the people where they 
want to be. However not everybody will be happy 
but you have to remember the Company is going 
from five shifts to three shifts in the consolidated 
plant and one shift in a model change. I would 
like to thank all your committeepeople for stick- 
ing together on this issue. We will keep you up- 
dated once we find out what everybody's wishes 


COLIN 
JAMES 
DISTRICT #4 
COMMITTEEPERSON 


also helped out tremen- 
dously and should be 
credited for the job they 
did. The employee is fine and back at work, but 
once again great job guys, you all deserve to be 
commended for your speedy response. 


WFG 

On April 16th, the Shop Committee did have 
a meeting with WFG in regards to the posting 
of any open jobs in their department as a re- 
sult of transfers or retirements. 

By now all of you should have an answer 
on your vacation requests or should be getting 
one shortly, as April 15th was the deadline. 

Until next month. 


GRAY 
DISTRICT #2 
COMMITTEEPERSON 


are and how we can get 
people where they want 
to be. If you are not in 
a model change area and you want the layoff, 
you need to call your committeeperson and get 
transfers into the areas that are model change ar- 
eas. If you are in a model change area and want 
the model change layoff you should cancel your 
transfers because if your transfer is called out to 
an area that’s not in model change you would no 
longer get laid off. 


Tri-Link 

Lately we have seen a lot of people transfer- 
ring to Tri-Link and trying to return incapable. 
These jobs in Tri-Link are very heavy and not 
so desirable, so make sure this is what you 
want before you transfer. Also on transfers if 
you still have old restrictions on your file you 
don’t need any longer, get them cleaned up. If 
your transfer is called out and you still have 
those restrictions on your file it could cause 
problems with your transfer. The Company may 
say the job does not fit your restrictions and 
not honour your transfer. You are the only one 
who knows you have restrictions on yourself so 
if you don’t need them, get rid of them. 


Blue Book 
By now everybody should have received 
your GM Canada benefit package. It’s impor- 
tant to check that all information is correct. 
If there are any concerns, you can call the GM 
see FEDERAL - page 24 
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Summer Vacation Replacements 


t is hard to believe how fast time goes 
by, with the summer vacation period just 
right around the corner. 
The term SVR stands for “Summer 
Vacation Replacement” and as all of you 
know, based on your seniority you are entitled 
to take extra vacation over and above the two- 
week summer shutdown. By doing so it cre- 
ates manpower shortages within your home 
departments, and the students will backfill 
these openings on the production lines. With 
no disrespect intended towards students, the 
SVR agreement provides an opportunity for a 
well-deserved change of pace for our senior 
production members. Look for all SVR jobs to 
be posted in early May. 


2006 Personal Benefit 


Summary 

You should have received your personal 
benefits books from the GM Canada Benefits 
Centre by now. Make sure all your personal in- 
formation is correct. If not, please let us know 
so we can contact the benefit reps to resolve 
any issues you may have. 


Transfers 

It is important to remember that if you sub- 
mit a transfer you cannot turn them down or 
cancel a transfer after it has been called out. 
With the forms you have the option to specify 
a specific shift: 


Consolidation Of Car Plants 


Steady day shift only 

Steady afternoon shift only 

Steady third shift only 

Rotating shift #1 only 

Rotating shift #2 only 

Rotating shift 

Any shift at all 

With this in mind, make sure your prefer- 
ence of department and shift are specified on 
the form. Once they are submitted they stay 
on file until you cancel them or your transfer 
is called out. With all the retirements, there 
could be many opportunities for movement to 
other departments. Make sure that you want 
to move, as we have had many members move 
to a new department and then find that they 
are not very happy there and want to return to 


their original department. 


In Closing 

I would like to wish 
all of the recent retirees 
from within District #7 


a well-deserved, long MIKE 

and healthy retirement. MUNCE 

if i tel DISTRICT #7 
you require my assis COMMITTEEPERSON 


tance, I can be reached 
in the office at 905-644-3310 or through pag- 
er *97-3310 (in plant). If you are outside the 
plant dial 1-800-361-6793 enter PIN 3310, 
followed by the number you are calling from. 
If you have any questions or concerns, please 
call me. 
Until next time, in solidarity. 


Federal Budget A Kick In Auto 
Sector’s Teeth - continued from page 23 


Canada Benefit Centre at 1-877-442-4625 
or put a call in through your supervisor for 
the in-plant CAW Insurance reps. 


CAW Picnics 

The Retirees Picnic date has been set 
for Tuesday, June 12 at Lakeview Park. Also 
the CAW Family Picnic has been set for Sat- 
urday, June 23, 2007. Ticket information 


ZONE 55 REPORT 


Brings Many Questions 


irst off I'd like to say it’s been very busy 
in Chassis and Tri-link to say the least. 
With the consolidation and having a 
new District Committeeperson, it has 
made life in the plant hectic. I’d also 
like to congratulate Dave McWhirter on his re- 
cent election to District #6 Committeeperson. 

Many uncertainties have surrounded the 
Memorandum of Understanding Re: 2008 Car 
Plant Consolidation, with numerous rumours 
circulating from one end of Oshawa to the 
other. This is something that will always ex- 
ist when there are uncertainties and questions 
from the membership in regards to their op- 
tions on whether they'll be working, laid off or 
wanting to be in the model change. 

During December 2007 all the Car Plant 
will be laid off with the exceptions of depart- 
ments or personnel needed to assist with the 
allocation of the Impala moving to Plant #2 
to be built with the Buick. The third shift will 
move to Plant #2 which was part of the MOU 
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Re: Alternate Work Schedule Oshawa Car As- 
sembly Plant from April 11, 2002. This agree- 
ment was put in place when the third shift was 
negotiated in Plant #1 in 2002. 

Model Change language is in the Local Agree- 
ment Paragraph 18 and model change layoff 
will be done by inverse seniority in November 
2007. If you decide to take the layoff the 2007 
Special Payment is not affected, credited service 
continues to accumulate, layoff hours will be 
counted hour for hour toward the 1,000 hours 
for the vacation pay and special payment, and 
dental benefit continuation and mechanisms 
put in place to establish common areas, where- 
as seniority employees can move that won’t be 
affected by the model change layoff, i.e., Chassis 
to Chassis. Remaining junior members will be 
allocated to Plant #2 Chassis. 

The Union had anticipated some indefinite 
layoffs, but we believe everyone will have a 
job in 2008, if not in Chassis somewhere in 
the Oshawa complex. 


MAY 2007 


is on the back cover of this edition of the 
Oshaworker. 


In Closing 

If for any reason you need to contact me 
I can be reached at work 905-644-3172 or 
in-plant pager *97-1831 or at home 905- 
433-4040. Until next time have a great day. 
Remember Buy Domestic. 


We have been asked STEVE 


to give a date to hold 
in Plant #1 Chassis 
but can’t give a defi- 
nite date due to retire- 
ments. Staffing of the 
Camaro plant numbers may not be as accu- 
rate as forecast by the Company, retirements 
(which are not Document 12s) and with the 
onset of the Monte Carlo ceasing this sum- 
mer. We as a Union could get a better gauge 
as we've discussed doing a voluntary canvass 
as to who would be interested in the Model 
Change layoff and who wants to remain work- 
ing as the Plant #1 motor line will be can- 
vassed with Plant #2 on the same issue. We 
believe this would give us a better idea of the 
seniority needed to hold in Plant#1 Chassis 
on the return of hourly personnel in 2008. Be 
patient as we will work diligently to answer all 
questions the membership puts forward. 

see CONSOLIDATION - page 25 


BULLOCK 
ZONE 55 
COMMITTEEPERSON 
AND 


EXECUTIVE BOARD 
MEMBER (GUIDE) 


GMS Prompting A Lot Of Questions 


here is plenty on the go right now in 
every department we represent. I’ll do 
my best to update you on it all but I 
don’t think that I have enough space 
to cover everything. 

Last month I attended a “team meeting.” I 
was taken aback when the supervisor conduct- 
ing the meeting stated that if we did not achieve 
92 percent on the latest GMS audit then the Ca- 
maro wouldn’t be coming to Oshawa. 

I immediately questioned this saying that we 
had voted for an agreement which provided us 
with a new plant capable of building several 
vehicles. I was then told along with the rest of 
the membership in attendance that we got the 
plant but not necessarily the product, to which 
I replied then there isn’t much sense in learn- 
ing GMS if we have no product. 

The bottom line is that this will be constant 
in our future. The Company will be practicing 
kaizaning. This is a Japanese word meaning 
continuous improvement. Shop Committee 
Chairperson Keith Osborne gave me a report 
that was given to him by former Chair Tom 
Hoar. It was shocking to get into this. It is a 
written blueprint for what we are experiencing 
right now in our workplace. 

The most shocking part however is that it was 
published in 1987. We must keep on our toes 
and not be manipulated. If you run and over- 
achieve and do extra, the Company will let you 
and they will pay you the same if you do your 
job as prescribed. Don’t think that going out of 
your way will get you further ahead. I’ve had 
several occasions where workers have gone out 
of their way performing work and then expect a 
little extra consideration only to be disappoint- 
ed when that consideration fails to appear. 


Also of note I should address a flyer which 
was distributed in Department 82 and probably 
made its way around. It was headlined ‘Team 
Meeting FAQs.” This was a tool to enable super- 
visors to better handle questions which arise. 
I always attend one team meeting in Body to 
monitor the answers and directives given by 
supervisors. However, with four meetings in 
production at the same time it is impossible to 
answer questions with four different locations. I 
was disappointed to see this distributed without 
the leadership's knowledge. There were sev- 
eral misleading statements included in this flyer 
which were obviously the Company’s position on 
the matter. One such item covered ergonomics 
and job rotation. It is the Union’s position that 
rather than have the males only rotate through 
a job which has been deemed not suitable for 
females, we would endeavour to have the job 
brought in line so that all workers could safely 
perform the job without risk. Fixing the symp- 
tom does not remove the problem. 


Consolidation And 
Model Change 

There are many questions the membership is 
posing to the leadership. In every case we must 
take into account the written agreement con- 
cerning these specifics, the collective agreement, 
and the future state of your working conditions 
such as flow rights and seniority provisions. This 
is a very stressful time for you the membership 
as well as the leadership. As with any negotia- 
tions each party tries its best to achieve more for 
their side. We are doing our utmost to gain the 
best conditions for the entire membership but 
at this time we are blazing a new trail. Fortu- 
nately we have never been in this position before 


Consolidation Of Car Plants 
Brings Many Questions 


— continued from page 24 


70th Anniversary 

I attended the 70th Anniversary of CAW 
Local 222 and it was a very enjoyable and 
educational event for those who attended. 
Some past members attended who were 
around when this Local was organized and 
it was very emotional to listen to the sto- 
ries of the past strikes and actions taken to 
secure what we have today. I have thought 
about this since and realize how far we 
have come as a union and must never for- 
get how we got here, and to never forget 
those before us who fought for what we 
have today. Many of the same struggles 


exist, corporations threatening our job 
security and governments continually try- 
ing to take back the gains we've achieved 
in Health and Safety or Healthcare. I don’t 
believe this will ever end but we are a So- 
cial Union and we do care about not just 
ourselves, but others less fortunate in our 
communities. If unions left this to govern- 
ments and corporations do you really think 
they care? 

I can be reached in-plant @644-3175, 
out-of-plant 1-800-361-6791 PIN 8240 or 
e-mail SteveBullock@rogers.com. 

In Solidarity. 


and hopefully will never 
see it again. Bear with us 
and at the end of the day 
we will ensure seniority 
prevails. If you hear a 
rumour, remember who told you, ask where it 
came from and then request your rep so that we 
may address your concerns. Rumours do noth- 
ing to make your working day better, and if you 
entertain them you'll be taken down the road 
with it. Chasing falsehoods is too time-consum- 
ing for your rep to deal with at this time. 


Meetings 

What would you do if GM announced Osha- 
wa’s closure tomorrow? This is not the case, 
but the point is that you would probably attend 
a Union meeting. Morale is low at this time and 
it is human nature to look for blame. There are 
Union meetings that GM members can attend 
on the first and third Thursday of each month 
at 3:00 p.m.. Come out to a meeting and bring 
the concerns from your area and together we 
can address them. Meetings are the forum for 
the membership to shape the future. Come out 
and be involved. Change doesn’t happen over- 
night but with persistence and dedication posi- 
tive change can happen for all of us. 


BOB 
AMBROSE 
ZONE 6 
COMMITTEEPERSON 


Retirements 

Little known to production in the body shop 
was a member from Department 43B mainte- 
nance in an old friend Wayne Latimer. Wayne 
was moved around endlessly in his last year 
of service and is glad to settle down. I’m sure 
that Wayne's wife will make sure that Wayne 
doesn’t relax too much. 

All the best to Mike Stiner from Department 
30. Mike spent many a year around here and 
has a whole bunch of relaxing to address in 
Pontypool. 

In Department 81 Pat Malone who started 
out at the van plant left after 30 years. All the 
best to Pat and his new wife. 

In Department 54 material John Noble 
passed the torch to a junior man. John was a 
fixture in the plant 2 rear compartment area 
for as many years as I can remember. 

Also in Department 54 was our former 
Zone 6 representative Kirk Fisher. What can 
I say, everybody has a fond memory of Kirk. 
He handled this job unlike anyone I have ever 
seen and is definitely a tough act to follow. We 
will miss Kirk as well as all those who have 
moved on, but we know you're better off now. 

In closing, if you have any concerns please 
request your committeeperson so that we may 
address your problems. I can be reached at 
*97-3662 or out of plant at 1-800-361-6793 
PIN 3662. 
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YOU HAVE THE RIGHT! 


“You Have the Right” is the first in a series of four brochures that will be 
issued by the Youth Committee of CAW Local 222 over the next year. This 
project is fully supported by the CAW National Union and CAW Local 222. 

This “You Have the Right” brochure was designed to educate our younger 
CAW membership on their personal safety rights. But these same rights apply 
to all workers working under the Ontario Occupational Health & Safety Act. 

The goal of the CAW is to provide our members with a safe and healthy 
workplace. The goal of CAW Local 222 Youth Committee is to provide our new 
and younger members with the information and knowledge about their legal 
rights to ensure our members are both healthy and safe at work. 


The Right To Know: 

Our members have the right to know about any potential haz- 
ards in the workplace. You have the right to training and informa- 
tion on machinery, equipment, working conditions, processes and 
hazardous substances. 


The Right To Participate: 

Our members have the right to be part of the process of iden- 
tifying and resolving workplace health and safety concerns. They 
participate through worker membership on the Joint Health & 
Safety Committees or by reporting concerns to their supervisor 
or employer. 


The Right To Refuse: 

One of the most important rights workers have gained under the 
Occupational Health and Safety Act is the right to refuse unsafe 
work. It is a workers last resort in avoiding a potential workplace 
hazard. Workers not only have the right to refuse unsafe work, but 
in most cases have a clear obligation to refuse. No worker has the 
right to perform work that places him or her or anyone else at risk 
of getting injured. It’s a proven fact that with proper planning all 
work can be performed safety. 

The law clearly gives the right to refuse 
to individual workers rather than groups of 
workers. However, all the members of a 
group can each individually refuse to work 
if they are exposed to the same hazards at 
the same time. 

Under Section 43(3) of the Health & 
Safety Act, a worker may refuse to work 
where he or she has “reason to believe” 
that: 

m@ Any equipment, machine, device or 
thing he or she is to use or operate is 
likely to endanger themselves or anoth- 
er worker: 

@ The physical condition of the workplace 
or part thereof in which he or she works 
or is to work is likely to endanger them- 
selves: or 
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m Any equipment, machine, device or 
thing he or she is to use or operate 
or the workplace or the part thereof in 
which he or she works or is to work is 
in contravention of the Act or regula- 
tions and such contravention is likely 
to endanger themselves or another 
worker. 

“Reason to believe” is a subjective “gut 
feeling” or fear. Workers do not require 
any supportive evidence to substantiate 
the work refusal. Therefore, the worker 
does not have to prove that a danger ex- 
ists. No penalty can be applied if he or she 
is wrong. The fact that someone genuinely 
fears for his or her health and safety is 
reason enough to refuse unsafe work. 

A detailed procedure on the proper steps to follow in a work re- 

fusal is shown on the flowchart on the opposite page, but in all 

cases you have the right to be represented by your CAW Health and 

Safety representative. 

m@ You must tell your Supervisor or another member of manage- 
ment that you are refusing unsafe work and why you are refus- 
ing. You don’t need to explain it to every member of manage- 
ment that may be involved. 

m You must then remain in a safe area until the investigation is 
started. 

m Your Supervisor's investigation of the work refusal can only 
start after your CAW Health and Safety representative or union 
representative arrives at the work refusal. 

m@ Another worker cannot do the refused work until the work re- 
fusal is over or the Inspector is called in Stage #2. 

m@ In Stage #2, if another worker is asked to do the work that is 
being refused, they must be asked in the presence of the CAW 
Workers Health and Safety Representative and they also have 
the right to refuse the unsafe work. 


is’, 2 


The Youth Committee is requesting feedback from the Membership of 
Local 222 on whether or not the membership found the article helpful and 
informative. The Youth Committee request that all feedback be emailed to 
CAW222Youth @groups.msn.com 


PROPER PROCEDURE FOR REFUSING UNSAFE WORK (Section 43) 
4st STAGE 


Worker refuses to work because he or she has reason to believe 
that work is Iiely to endanger them or another worker | 
- . SE — 
‘Worker reports problem to 4 supervisor 
wees — - 


_ CAW Worker representative called 


Supervisor investigates in presence of the worker 
and a CAW Representative . 
a a. a 
Does Supervisor agree that the situation (5 likely to endanger 
the health or safety of any worker? . 
—_—_—___—_—_—S Ss... 
VES 

| initinte 2d STAGE sap teaee Lanes FE 

to correct the prvilem | 


| 20d STAGE 
Does the worker have reasonable grounds to believe that the 
work endangers their health orsafety? 
_—_—— Se" = —— 
Worker 
NO YES, y een 
WORKER _ CONTACTAN reasonable 
RETURNS | INSPECTOR _ alternative 
TO WORK work 
a = ——_ SS 
MOL Inspector investigates in the presence of the 
worker, employer and CAW worker representative 
See 
Inspector gives decision in writing to worker, 
employer and CAW worker representative | 
—SS EE 


if ordered, corrective action must be taken 


Check out our website at 


www. caw.ca,/ healthsafetyenviranment 
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HEALTH & SAFETY REPORT 


Keeping The Lines Of 
Communication Open 
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Important In Health & Safety 


e would like to begin by thank- 

ing the membership for taking 

part in the election process, 

and for allowing us to repre- 

sent you in Health and Safety 
for the next three years. As we stated in our 
campaigns, we are committed to being vis- 
ible on the shop floor, accessible at all times 
and most importantly, accountable to you 
the membership. The lines of communica- 
tion will be open between your CAW Health 
and Safety Representatives on all shifts and 
in all areas to ensure your safety issues will 
be addressed by committee. Working as one 
is the key to success. 

The challenges that we are all currently 
facing in the Car Plants are numerous 
(Plant #2 de-rate, amalgamation and the 
flex manufacturing construction). We shall 
endeavour to work as a united committee 
to ensure that the members have the saf- 
est workplace possible. The Body building 
will be particularly busy as engineering has 
unveiled a Five Phase Amalgamation Plan 
which will involve decommission of cur- 
rent areas, construction of new areas and 
material movement between areas; all while 
production is still running. Awareness, co- 


operation and communication by all parties 
will be absolutely necessary to ensure a safe 
transition period. 

Trim will also be undergoing many 
changes and when details are released we 
will keep the members informed as to what 
they are. South Stamping is an area which 
we will be visible and proactive in address- 
ing issues. Walk throughs will be conducted 
throughout the bays and concerns can be 
expressed at any time. 

As your Car Plant Health and Safety 
Representatives we are committed to the 
membership and will work with all union 
representatives, using every resource avail- 
able to ensure the Safety and Health of all 
members. 


Pest Control 

The population of mice seems to be 
greater than the manpower numbers within 
the plants. These rodents will accumulate 
around areas where food is present. If there 
are an overabundance of pests in your area, 
call your supervisor and have them call the 
pest control people at 2796 and leave a 
voice message. This message must have the 
name of building, column number, and type 


SMITH 
SHIFT #2 
CERTIFIED 
HEALTH & SAFETY 
REPRESENTATIVE 


CAR/BODY/TRIM/ 
SOUTH STAMPING 
CERTIFIED 
HEALTH & SAFETY 
REPRESENTATIVE 


of problem, as well as the supervisor’s name 
and contact number. 


In Closing 

If you have any H&S questions or con- 
cerns please call your Union Health and 
Safety Rep. 

Wayne can be reached in-plant at 7429, 
outside at 905-644-7429. 

Jamie can be reached in-plant at 3608, 
outside at 905-644-3608. 

Until next time... In Solidarity. 
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PENSION REPRESENTATIVE’S REPORT 


Record GM Retirements 


B 


Continue In 2007 wg 


pril saw our highest number of retirements in one 
month at GM. Everywhere you looked there were cakes 
and celebrations. To all who were fortunate enough to 
go, may you have a long and happy retirement. 

We still have a large number to retire this year and 
most will likely stay until Car Plant #1 goes down. Some may go 
earlier but get ready for lots of cakes and celebrations in Decem- 
ber. 

Everyone should have received their benefit summaries by 
now. It’s important to remember to check that all information 
contained in this summary is correct, if not give us a shout. 

The Feds’ new budget brought tax increases to most if not all 
of our GM retirees. Your April deposit was down a little as a re- 
sult. This caused a mountain of calls both to us and the Benefit 
Centre. 

This could have been averted if only GM would have instructed 
the Benefit Centre to have sent out a deposit summary to everyone 
when your deposit changes highlighting the reason for the change 
before your deposit hits the bank. Alas, they only send a notice 
out when your gross benefit changes. 


MUTIMER 
You could all drive them crazy by re- PENSION 
questing a deposit summary every time SEE 
your deposit changes. If we inundate them with requests they may 
catch on. 

As for the tax increase it just shows, we can get GM to giveth, 
only to watch the Government taketh away! Call your MP and tell 
them you’re not happy. I don’t know if it will help, but it can’t 
hurt. 


In Closing 

Much has been made about the latest Skilled Trades retire- 
ment incentive. You and your Union should all be working to- 
gether, helping each other and getting input and ideas from all 
concerned. We all have different areas of expertise and we should 
use all these resources when making decisions. Many who take 
advantage of retirement incentives think it's a good offer. Many 
have agonized over their decision. 

Good luck to all who elect to go. The other group taking ad- 
ea of this offer, in my opinion, is the Company. Time will 
tell. 


EOCAL 222 RETIREES os 


Our Best Wishes go out to the latest group of Local 222 retirees. ( - 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Years of 
Name Service Date 
Colin J. Argyle 30.0 Mar/07 
Peter R. Boswell 32.1 Apr/07 
Milton A. Browne 225 Apr/07 
Charles Colvin 30.5 June/07 
John R. Davenport 30.1 Apr/07 
Bruce S. Dove 30.9 June/07 
Jane Graham 23.9 June/07 
Elaine L. Hazzard 30.2 July/07 
Wade W. Hersey 31.5 Apr/07 
Wayne L. Huber 34.2 Apr/07 
Dean S. Irvin 30.2 June/07 
Brian P. Kehoe 30.1 June/07 
Wallace C. Kelusky 30.6 June/07 
Timothy E. Lambert 20.0 Mar/07 
Carl L. Lindsey 29.7 Apt/07 
Bruce R. MacDonald 31.6 Apr/07 
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Retirement 


BILL CHRIS 


MUTIMER SMITH 
PENSION ALTERNATE 
REPRESENTATIVE PENSION 
REPRESENTATIVE 


Years of 
Service Date 
31.3, Apr/07 
30.8 Apr/07 
30.1 May/07 
32.3, Apr/07 
30.0 Apr/07 
31.8 Apr/07 
25.9 Apr/07 
32.6 Nov/04 
33.8 Apr/07 
30.7 May/07 
30.1 Apr/07 
30.1 June/07 
30.1 May/07 


Name 

Ian C. MacPherson 
Patrick J. Malone 
Cecil A. Morris 
Daniel R. Morris 
Romald D. Mumby 
Raymond L. Pickell 
Donald D. Reid 

Sue Robinson 
Stephen G. St. Jean 
Charles A. Shewan 
Brian W. Sliter 

Nellie M. Vanderstarre 
Dwayne W. Workman 
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Maternity And Parental 


Benefits Highlighted 


Available Paid Weeks 
@ Maternity — 15 weeks 


@ Parental and Adoption — 35 weeks (can be shared with your part- 


ner or a combination of these benefits to a maximum of 35 paid 
weeks). 


Maternity Benefits 


@ 15 weeks of maternity benefits are allowed after a two-week wait- 


ing period and can be collected within 17 weeks of the actual 
week of confinement or week of expected confinement whichever 
is later. 

You can start collecting maternity benefits up to eight weeks be- 
fore you are scheduled to give birth or start the week you give 
birth. 

SUB picks up the second week of E.I. waiting period while on a 
maternity leave. 

Maternity benefits are payable only to the biological mother. 
Maternity benefits are paid at 75 percent of your weekly straight 
time pay. 

While on maternity leave 40 hours per week are credited towards 
your qualifying hours for vacation pay entitlement. 

When off work on maternity leave, time off is not considered time 
worked in the SPA eligibility period. 


Parental Benefits 
@ Parental benefits can be collected for up to 35 weeks of paid 


benefits by biological or adoptive parents. 


© Parental benefits can be claimed by one parent or shared between 


two partners. If shared only one waiting period need be served by 
one parent per birth or adoption. 


© Parental benefits are payable within 52 weeks from the child’s birth 


or for adoptive parents from the date the child is placed with you. 


DALE 
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REPRESENTATIVE 


MARK 
FARRELL 
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REPRESENTATIVE 
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SUB 
REPRESENTATIVE 


Parental benefits are paid at 65 percent of your weekly straight 
time pay 

Time off on a parental leave is not considered time worked for 
accumulation of vacation hours towards vacation pay. 

When off work on parental leave, time off is not considered time 
worked in the SPA eligibility period. 


otes: 
While off work on maternity or parental benefits all your Green 
Shield and Sun Life health care benefits are covered (health and 
dental) as long as you have SUB credits. 
Weekly straight time pay means an amount equal to the employ- 
ee’s straight-time hourly rate plus the amount of the cost of living 
allowance in effect on the employee’s last day of work. 
To qualify for a SPA week you must have at least one year of se- 
niority as of each SPA eligibility date and have worked in the SPA 
eligibility period (the pay period in which the SPA eligibility date 
falls and the preceding 25 weeks). 
When off work on a maternity or parental leave no E.I. or SUB monies 
will be paid out in a week that you have vacation pay allocated to. 
When doing a maternity or parental leave we will need a proof of 
birth or adoption and your spouse’s Social Insurance Number. 
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Details On Massage 


Therapy For GM Members 


he coverage for massage therapy is 
$45 dollars per visit, to an annual 
maximum of $200 per benefit year. 
This includes eligible employees, 
retired employees, eligible surviv- 
ing spouses and their eligible dependents. 
A prescription for massage therapy is re- 
quired from your family doctor. The pre- 
scription will be good as long as your gap 
in between visits isn’t over 12 months, then 
you'll require a new prescription. It is rec- 
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ommended to call Green Shield to see if a 
new prescription is required. The benefit 
year runs from the date of the first visit you 
received massage therapy. 

You must go to a Registered Massage 
Therapist who is accredited and registered 
with the provincial licensing board for mas- 
sage therapists and is also a graduate of a 
recognized school of massage therapy. 

Green Shield 1-888-711-1119 is the car- 
rier for massage therapy reimbursement. 


MCPHEE 
SERVICE 
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REPRESENTATIVE 


and bills are to be 
sent into them. We have claim forms for re- 
imbursement down here at the Union Hall. 
Also the in-plant insurance benefits reps 
have them or call Green Shield and they 
will mail them to you. Any further questions 
please give us a call at the Union Hall. 
Until next time. 
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Sanders At The Hall 
Being Prepared 


In The Event Of A Death 


Il laid-off GM employees, or anybody who receives correspon- 

dence from the E.I. Commission (Service Canada) to report 

for a job report, job search or just to report, must respond 

back. Please just call the phone number provided and tell 

them you have returned to work. We at GM are under the 
same legislation as everybody else. We do not get special treatment, the 
person on the government phone line is only doing their job. Remember 
they have the right to stop or deny your claim or impose penalties if they 
see fit, so be nice. 


What To Do In The Event Of A Death 

I’m rewriting this article on the fifth anniversary of the passing of my 
mother. Your entitlement at GM for bereavement pay under the Collec- 
tive Agreement paragraph 164: 


Number of Excused 
Normally Scheduled 
Working Days 


Employee’s Immediate 
Family Member 


Spouse 
Parent 
Child 
Brother 
Sister 


Four (4) days 


Step Parent 
Grandparent 
Step Child 
Grandchild 
Step Brother 
Half Brother 
Step Sister 
Half Sister 
Current Spouse’s Parent 
Current Spouse’s Step Parent 
Current Spouse’s Grandparent 
Son’s Current Spouse 
Daughter’s Current Spouse 


Three (3) days 


Bereavement can be taken up to 10 days after date of death. 

The following information will help when a loved one passes away, 
which obviously we hope does not happen, but in reality is something 
we need to prepare for. 

If the deceased is an active member, retiree, child or surviving spouse 
of a GM employee, the death can be reported at 1-888-422-9995. The 
Union Hall should be called. We will need a copy of the death certificate 
along with the employee’s serial number, pension number if applicable, 
plus the name and phone number of the person reporting the death. 
This information can be faxed to the Union Hall at 905-436-9515. If 
you have already talked with someone at the Union Hall please put their 
name on the paperwork when faxing. 

If your spouse is a GM employee or surviving spouse, Pension Reps 
Chris Smith and Bill Mutimer and the Service Representatives at the 
Union Hall will help you. They have the forms to send to the GM Canada 
Benefit Centre and Sun Life. They will need the person’s Social Insurance 


DOUG 
SANDERS 
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REPRESENTATIVE 


Number. All the paperwork will take about 10 days to come to you, and 

our elected reps will be able to help complete them. 

Many parents have funeral arrangements so that you know what they 
want. Everybody should have a current will, or the government may step 
in. The CAW Legal Services (905-433-4242 or toll free 1-800-387-6592) 
will help with wills. We have up to four hours that we can use for legal 
services, or two hours if done by a lawyer. 

You will need the following for the estate trustees: 

1. Original will: Where to locate it, and what the person wanted done 
upon death. 

. Birth certificate and Social Insurance Number of deceased. 

. Marriage certificate, birth certificate of spouse and of each depen- 
dent child. 

. Location of all financial institutions (banks, trust companies, credit 
unions) used by the deceased. You will need to supply a copy of the 
will and an original death certificate to each one. 

. Location of safety deposit box (if there is one). 

. Certificates for all stocks, bonds, GICs, RRSPs, RRIFs, etc. held by the 
deceased at death. 

. Life insurance policies. 

. Particulars on all outstanding debts, including names, address and 
account numbers of all creditors (i.e. mortgages, loans, credit cards, 
landlords, nursing homes, hospitals). 

. Deeds to all real estate and automobile ownership held by the de- 
ceased. 

When a person has passed away, the following will also have to be 
done: 

1. Obtain Canada Pension Plan Death Benefit, Survivor’s Benefit or Or- 
phan Benefit forms (the funeral home will help complete and file 
these forms). 

. The following will have to be cancelled or transferred to a surviving 
spouse: 

a) Insurance (house, car, etc.) 

b) cancel Old Age Security 

c) cancel health insurance 

d) cancel drivers licence/transfer motor vehicle ownership 

e) cancel utilities, magazine subscriptions, club memberships, etc. 

f) confirm outstanding credit card balance, check for life insur- 
ance with credit card company, and cancel cards 

g) deal with landlord if applicable 

h) check with deceased's employer for death benefits or survivor 
benefits 

i) redirect deceased’s mail at post office. 

. Open an Estate account. 

. Confirm previous year’s tax return filed, file T1 tax return for cur- 
rent year and seek advice regarding the necessity of filing a T3 trust 
return for the estate. 

. If there is not a surviving spouse and the home must be sold, probate 
will be required. It is a government tax grab based on total assets. 
The other part that must be talked about is grief counselling, if need- 

ed. I know there is some available through the funeral homes and our 

Union Counsellors can also help with resources in the community, Shar- 

ron Kehler at 905-644-4282 or Dave Murphy at 905-644-4283. 

Until next time, I’m only a phone call away. 
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INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Vision Benefits 


For GM Membership 


ffective October 1, 2005 reimbursement for prescrip- 
tion eye glasses (frames and/or lenses) or contact lens- 
es once every 24 months up to a maximum of: 

Single vision $200 

Bi-focal $255 

Multi-focal $325 

Contacts $210 

Repairs (not replacements) at the usual and customary rates 
as determined by the carrier. 

Effective October 1, 2005 reimbursement for laser eye surgery 
up to a maximum of $325. A covered person reimbursed for such 
laser eye surgery will not be eligible for any other reimbursement 
under this Section 3 for a period of 48 months. 

Effective October 1, 2005 reimbursement to a maximum of $65 
for routine eye examination, once in a 24 month period, provided 
by an optometrist or physician when this benefit is not provided 
under the covered person’s provincial health care plan. 

Commencement of the benefit period is based on the initial 
date vision benefits are received. 

If a covered person has received lenses or frames or con- 
tact lenses for which benefits were payable under the schedule 


INSURANCE REPRESENTATIVE’S REPORT 
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of Eligible Services, 
subsequent benefits 
will be payable only if 
received more than 24 months after the date that benefits were 
initially paid in the prior period. 

Lenses and frames received under the Company's prescription 
safety glasses program for which no benefits were received un- 
der this Plan shall not be considered lenses and frames received 
under this Plan. 

If a covered person had diabetes or other medical conditions 
requiring frequent lens changes (as substantiated by an oph- 
thalmologist or optometrist), they will be eligible for new lenses 
whenever they have a prescription change. 

Contact lenses will be covered every 12 months, when the cov- 
ered person’s visual acuity cannot otherwise be corrected to at 
least 20/70 in the better eye, or when medically necessary due 
to keratoconus, irregular astigmatism, irregular corneal curva- 
ture or physical deformity resulting in an inability to wear normal 
frames. 

Until next time, have a good day. 


SERVICE 
REPRESENTATIVE 


S&A Rates 


Base Rate 


Under 25.15 
25.15 — 25.49 


Weekly S&A 
Benefit 


620 


Base Rate 


30.05 — 30.39 
30.40 — 30.74 


e have had a number of calls about sick pay rates. S&A is paid based on your base 
hourly rate, following are the current rates. 
The amount shown is the gross amount (S&A is a taxable benefit). 


Weekly S&A 
Benefit 


745 


25.50 — 25.84 


30.75 — 31.09 


25.85 — 26.19 


31.10 — 31.44 


26.20 — 26.54 


31.45 — 31.79 


26.55 — 26.89 


31.80 — 32.14 


26.90 — 27.24 


32.15 — 32.49 


27.25 — 27.59 


32.50 — 32.84 


27.60 — 27.94 


32.85 — 33.19 


27.95 — 28.29 


33.20 — 33.54 


28.30 — 28.64 


33.55 — 33.89 


28.65 — 28.99 


33.90 — 34.24 


29.00 — 29.34 
29.35 — 29.69 


34.25 — 34.59 
34.60 — 34.94 


29.70 — 30.04 
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34.95 and over 
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Second, the generic 
versus brand name 
drugs, we have had 
some inquiries on this, 
so this is the policy. 

“During 2005 negotiations, the parties dis- 
cussed the revisions to the drug plan and the 
concerns of the Union that a brand name drug 
may be prescribed in lieu of a generic equiva- 
lent. In the case where a physician indicates 
a brand name drug is medically required, the 
Carrier must be provided with a copy of the 
Canadian Adverse Drug Reaction Monitoring 
Program form completed by the physician that 
has been submitted to Health Canada to de- 
termine eligibility for payment of the cost of 
the prescribed drug. If it is determined that 
the brand name drug is medically required, 
the plan will pay the cost of the brand name 
drug.” 

I can be reached in-plant at *97-8049, out 
of plant 1-800-361-6793 PIN 8049, office 
905-644-3278, fax 905-644-4608 and email 
dave.w.thompson@gm.com. 


Photos by 
Joe Sarnovsky 


Pictured at left, GM Shop Committee Chairperson Keith Osborne welcomed the 
three Local 222 founding members to the plant. The retirees were escorted 
on the tour by Local 222 member Larry O’Connor and got a chance to see how 


things have changed over the years. 


Factory Changes Impress 
Founding Local 222 Members, .. 


ormer GM employees and found- 
ing Local 222 members from 1937 
made a visit to the factory this past 
month. They toured the car plants 
and witnessed the changes that have 
occurred since they retired 35 years ago. 

CAW Local 222 member Larry O’Connor 
guided three retirees on a tour. Aubrey Broad- 
bent, Jiggs Harlock and Myron Mech had not 
been in the factory since they retired from 
GM in 1972. The present work environment 
seemed incomparable to the era when they 
were first employed. 

“You couldn't describe it. It boggles your 
mind,” said Harlock. The three retirees were 
guided through the various stages of produc- 
tion in the car assembly plants. From the au- 
tomated systems to the lesser amount of 
workers on the line, they didn’t notice 
many similarities from when they worked 
there. 

The retirees were impressed with the 
cleanliness and limited amount of noise 
and odours generated from the plants. 

The improvements in health and safety 
were evident to Mech, whose father suf- 
fered burns and scalds from an accident 
that happened in the early stages of the 
plant. But Broadbent said the union's 
improvements weren’t really noticeable 


until after the first two or three years it had 
been established. 

“Improvements happened gradually. Every- 
thing evolved, just like these cars,” he said. 

Broadbent was among the first group of 60 
people to sign union cards in 1937 when the 
UAW’s Hugh Thompson came to Oshawa to or- 
ganize workers. 

In 1935, shortly after Broadbent and Mech 
began their careers at GM, a local high school 
teacher came to train them in metal finishing. 
That same year GM introduced vehicle models 
with full metal roofs. Many workers were not 
trained in metal finishing at the time and those 
who needed the training were not paid during 
the learning process. 

The depression affected the amount of jobs 


From left to right, Aubrey Broadbent, Jiggs Harlock and 
Myron Mech. 


JUNG 
being offered in the fac- | DURHAM COLLEGE 
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“There just wasn’t 
the work back then. They weren’t selling the 
cars,” said Mech. On several occasions the 
plant would run out of parts and workers 
would be forced to go home until new parts 
came in. They were not paid for the time when 
they were sent home. Employees would some- 
times have to be in the plant until 11:00 p.m. 
in order to have completed a full day of work. 

From 1936-1937 Broadbent worked for 62 
cents an hour and accumulated $1,400. It may 
not have been a lot, but him and the others 
said they were lucky to even have an employer 
at the time. 

Stopping at several points to witness the 
process that current GM employees 
went through was enjoyable for both the 
retirees and the men and women work- 
ing. The three retirees, all of whom are 
in their 90's got the opportunity to speak 
with several workers and share some of 
their stories from the past. 

Once the tour was complete and after 
reminiscing with one another, Harlock, 
Mech and Broadbent hopped in their 
much deserved, immaculate GM vehicles 
and drove home. 
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Local 222 
70th 
| Anniversary 


Keynote speaker 
Mike Shields with 

Oshawa Mayor 
John Gray 


Vi & Cliff Pilkey 


Dave Braodbent Jackie Finn 
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Founding Union Members From 1937 
Honoured At Local 222’s 70th Anniversary 


CAW Local 222 Retirees’ Chapter President John Redko made the following presentations: 


| f 
z= a 
Aubrey Broadbent 


Jack Cameron Stewart Clapp 
with wife Dorothy with wife Ruth 


Roy Fleming Jiggs Harlock Gordon Jackson 


with partner Anita with wife Tammy with wife Agnes 


Angela Minacs David Mitchell 


with husband Jack with wife Brenda 


George Nugent Ronald Ogden 


with wife Jeanette with wife Helen 


Leonard Weeks 


Founding members who were recognized, but unable to attend, include: William Bawks, Evelyn Bennett, 
Thomas Bingham, Bert Budai, Mary Gabourie, Ed Keetch, Leo Kemp, John Lowry, John McClelland, 
Kenneth Miller, Robert Mowers, Victor Parfitt, Thomas Peel, Douglas Read, Charles Sleeman and Garnet Wetherup 
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Vision Care Benefits : 


For GM Membership 


he vision care plan was improved at the last set of negotia- 
tions by increasing coverage to: 
Single Vision $200 every 24 months 
Bifocal $255 every 24 months 
Contact lenses $210 every 24 months 
Multi-focal $325 every 24 months 
The multi-focal amount may be applied toward laser eye sur- 
gery. This benefit would be in lieu of any claim under the vision 
care plan for the next 48 months. You should check with SunLife 
to ensure that the 24 months has elapsed before purchasing a new 
pair of glasses. You may call SunLife at 1-800-268-2893. Have 
your SunLife card available, as they will require your ID number. 
Eye exams will now include one eye exam every 24 months, 
paid to a maximum of $65 per exam. (Effective October 1, 2005). 
OHIP will pay for annual eye exams for children under the age of 
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Nurse (RN) or a Registered Practical Nurse 
(RPN) six hours a day, seven days a week 
up to a maximum of $12,000 annually. You 
must be pre-approved with Green Shield 
before receiving this benefit. 

Homemaking services are covered up to five hours per week, 
at a maximum of $25/hour, in situations where in-home nursing 
services are required. These services are included in the $12,000 
annual maximum. When the annual maximum for these services 
has been reached, up to two hours/day are available for RN ser- 
vices for the balance of the year. 

You may contact Green Shield directly by calling 1-888-711- 
1119. Have your Green Shield card available as you will be re- 
quired to give your Green Shield ID number. 

If you have lost your Green Shield or SunLife card, put a call in 


20 and over the age of 64. 


In-Home Nursing Care 


for your benefits representative through your supervisor so that 
we may get a new one sent out to you. 
Until next issue I remain in solidarity... 


Our plan will pay for the in-home services of a Registered 


Make The Better Choice 
When You Vote 


sk anybody what they think makes 

Canada such a great country and 

they'll tell you it’s the quality of life 

we enjoy and the opportunities we 

have to make a better future for 
ourselves and for our families. 

For ordinary working people, finding those 
opportunities and maintaining their quality 
of life depends on a few basic things. Avail- 
ability of good jobs. Access to the education 
and training needed for those jobs. Laws to 
ensure fairness and to protect what people 
have earned. Programs that help people stay 
healthy and productive, like medicare and un- 
employment insurance. 

But a lot of working people are feeling 
squeezed and struggling to hold onto the qual- 
ity of life they want for their families. Their 
paycheques aren’t going as far and they are 
worried about the opportunities their chil- 
dren and grandchildren will have. They are 
also concerned about their own chances of 
remaining competitive and employable in a 
changing economy, and about being able to 
afford a decent retirement. 
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betterchoice.ca 
The next time you vote, ask yourself about your local 
candidates and the political parties they’re with. Think about the issues that 
matter to working people like you. Ask yourself who will put those issues ahead 
of corporate special interests to ensure the next Parliament takes action to: 


Q Protect jobs and wages for working people 

© Create skills training opportunities for workers and our children 
© Make sure you get the pension you have earned 

4) Make prescription drugs more affordabl 


6 Ensure quality child care and early learning opportunities for workers 
and their kids 


ection: Who’s on your side? 


See the Canadian Labour Congress website 
www. betterchoice.ca 
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CAR PLANT HUMAN RIGHTS REPRESENTATIVE’S REPORT 


Support Big Three’s Effort To Halt 
Use Of Slave Labour By a 


eneral Motors, Ford and DaimlerChrysler are joining to- 

gether to train suppliers to avoid buying materials made 

by slaves. Toyota on the other hand has chosen not to 

join. The training is being co-ordinated by the South- 

field, Michigan-based Automotive Industry Action Group, 
which has 1,500 members. 

Nearly all automakers in North America including GM use 
materials that start with slave labour in Brazil. Slaves in the Amazon 
make charcoal for exporters of pig iron, a key ingredient of steel. 
Educating industry suppliers on how to avoid buying materials made 
by slaves is the first step in fighting slave labour. In the past decade 
Brazilian labour inspectors and prosecutors have freed hundreds of 
slaves working in inhuman conditions, without pay, in the charcoal 


camps. Inspectors have been finding slaves in the 
Amazon since at least 1993. 

Carmakers cannot enforce labour laws, 
but they can replace suppliers found to be 
violating them. 

In closing, if anyone in Car, Tri-Link or 
Stamping had a call in prior to April 1st that 
has not been answered, please re-submit your 
call through your supervisor or union rep. 

Harassment has no value in the 
workplace. 

In Solidarity. 


MARTIN 
CAR PLANT 
HUMAN RIGHTS 
REPRESENTATIVE 


q UNION IN POLITICS COMMITTEE REPORT 


Getting Ottawa To Pay Attention 
To The Domestic Auto Sector 


he Harper Government in Ottawa introduced their second 

Federal Budget last month. They called it Green. The finan- 

cial folks on Bay Street said it looks like there was little to 

complain about and it didn’t seem bad. The reason could 

be that we are heading into a Federal Election this spring. 
So, with an election in the air, the Canadian government is wearing 
new green ties. Have they missed the boat on creation and retention 
of good paying Canadian jobs and real Canadian-made solutions to 
protect the environment? 

The recent federal budget, Ottawa’s new subsidy for fuel-efficient 
cars, favours Toyota as the producer of the Prius hybrid. The new 
subsidy for fuel-efficient cars helps Toyota, Honda, Nissan and other 
off-shore producers at the expense of almost all other domestic au- 
tomakers which have been targeted with a surtax. The Federal Min- 
ister of Finance could have asked the largest industrial employer 
in Durham for a green response and to offer real environmental 
solutions. 

The Federal government has overlooked the fact that we build 
some real solutions in Oshawa with E85 — all our vehicles are ca- 
pable of running on a blend of ethanol and gasoline. The federal 
government's seven-year plan puts off any real decisions needed for 
investment towards the greenhouse gases reduction and cleaner air. 
We need key environmental policies developed in Canada for Cana- 
dians and good decisions shouldn’t cost autoworkers’ jobs. Where 
are our federal Members of Parliament when these decisions are 
being made? 

Since the majority of our local membership has their household 
income tied to the Auto sector, we all have an interest in the South 
Korean free trade talks. Did you know that Canadian and South Ko- 
rean negotiators plan to return to the bargaining table in Seoul, 


to start the tenth round of talks scheduled for 
the week of April 23rd? Our Federal Conservative 
government didn’t think that we would have 
anything to say about international trade nor 
our future. 

I found it interesting that the Korea-U.S. 
Free-Trade Agreement is the only trade agree- 
ment that the Big Three automakers did not 0’ 
support. While our government keeps talking a cl 
about job creation, we all can’t work at Wal- MEMBER 
Mart or McDonalds. We need some manufac- 
turing jobs. 

If government thinks that the knowledge-based economy is 
replacing the manufacturing base, they aren’t paying attention to 
some very strong indicators. The Gross National Product has flat- 
lined because new job growth is happening in the service industries 
alone. As we Boomers retire, there is a frightening potential that 
high health costs will have a huge impact on the future government's 
ability to remain solvent. 

Accountability and the Canadian government are two words that 
you don’t often find in the same sentence. While I could have written 
about the need for the Federal government to be involved in main- 
taining the social infrastructure of Canada, I wanted to offer a view 
they may understand. This election should be about accountability 
and leadership. 

The Minister of Finance should return to Durham and listen to 
the needs of the people. If Durham does well, so will the rest of 
Canada. 


LARRY 
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FEMALE ADVOCATE/COMMUNITY SERVICES COMMITTEE REPORT 4 


Advice On How To 


Get Rid Of Some Stress 


ello everyone, I have completed the 
40 hour Female Advocate Training 
which included: Violence Issues, 
Family Law, Community & Social 
Service Referrals, Family Stress and 
Addictions. We covered issues on violence in 
the workplace and how to be safe at all times. 
We had a family lawyer who spoke on issues 
about legal information on Separation, the Di- 
vorce Act, Court Services and what is available 
within the Court System, Custody and Child 
Access, Criminal Law, Self-Help and Safety in 
the Workplace for all employees. We had a 
workshop on Community Services and how to 
find the appropriate services that pertain to all 
different individual needs. We learned about 
recognizing signs of stress and ways of cop- 
ing with stress. We were also introduced to the 
major classes of drugs, their dependency and 
behavioural patterns as a result of drug use. 
We were also given information for addiction 
treatment agencies that cover a variety of ad- 
dictions. I feel more prepared with the new 
skills, knowledge and information that I have 
received and I’ll bring you up-to-date with my 
next training in the next issue. 


I received some information on stress from 
the Advocate Training that I’d like to share with 
you. I will also distribute some of the informa- 
tion out in the plant for anyone who may be 
interested; it could be a useful tool to have on 
hand. Stress is a health problem which is often 
caused or aggravated by conditions at work. 
Does that sound familiar to anyone? Stress can 
be a short-lived event caused by a change in 
job and its environment. No matter what the 
cause of the stress, the overall effect on your 
health is the same. 

When we are in daily stressful situations 
such as work, our body responds in the same 
way but less intensely and more constantly. 
The changes that our body goes through to 
cope with stress usually work; we are able to 
get on top of the stressful situation without 
any harm to our physical or emotional health. 
Causes of stress on the job include: job inse- 
curity because of proposed cutbacks, layoffs, 
automation, unemployment, harassment from 
management, no upgrading program, discrim- 
ination, powerlessness no participation in de- 
cisions which affect your work, confusion, no 
clear definition of your job responsibilities, 
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isolation from co-work- 
ers with few opportuni- 
ties to establish friend- 
ships, boredom, dull, 
repetitive tasks with 
little variety, burn out etc. 

Some of the symptoms of stress: agitation, 
worrying, headaches, backaches, sleep too 
much or unable to sleep, loss of weight and 
appetite, compulsive eating and weight gain, 
skin rashes, indigestion, diarrhea, constipa- 
tion, increased drinking or smoking or use of 
drugs. 

We must recognize these symptoms and try 
to eliminate the cause of the stress. There are 
individual things that each person can do to 
help cope with stress, such as physical exer- 
cise, relaxation techniques or medication. 

We have a right to a workplace that doesn’t 
cripple us for life because of safety hazards, or 
cause lung disease because of too much dust. 
We have the same right to demand that our job 
not cause so much stress that we get ulcers or 
have heart attacks or become depressed. 

I hope this bit of information is helpful, 
take care of yourself and have a good day. 


Communicate, Educate... 


Mobilize! 


e formed our union because as workers we cannot 
depend solely on our employers to provide us with 
job security, a fair wage, a decent standard of living 
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and a sense of dignity. Over the years, we have made 

impressive gains. But our objectives remain far from 
fulfilled. Even today millions of working Canadians still live in pov- 
erty; millions are subject to unsafe working conditions; millions 
have no voice in the workplace. We need unions today as much as 
we ever did. 

The CAW Youth project is about creating space for young people 
within the union to develop confidence, skills, and knowledge to 
participate actively in union life and play a role in building our 
union. The first national Youth Conference was held in May 2000. 
This inspired many young members in several local unions across 
Canada to get actively involved and to create youth committees. 

The CAW Youth Network was created out of the need to reach out 
beyond the borders of our local unions. The CAW Youth Network is 
a source for youth and youth allies from across Canada, allowing 
them to share important information and events that affect the day- 
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to-day lives of all young workers, to identify the issues that affect 
us across our diverse range of workplaces, and to create common 
solutions that benefit everyone. 

The CAW Youth Network meets quarterly at different local unions 
across Ontario. Everyone, young and old, are welcome to attend. 
Come share your issues and concerns. 

The next meeting is in Oshawa, Saturday, June 2, 2007 from 
1:00 to 5:00 p.m. at the CAW Local 222 Union Hall, 1425 Phillip 
Murray Ave.. 

You can also get involved with the CAW Youth Network by e- 
mailing your info to: caw-youth-members@googlegroups.com. 
You will receive updates on current issues the CAW and the youth 
movement are involved in. 

We are the generation you’ve been waiting for. 

In Solidarity! 


Counsellors’ Corner 
Trauma 


ere are some answers to common questions about the ef- 
fects of physical, sexual, emotional assault: 


What Is Trauma? 
We all respond to injury in different ways. Trauma is the 


emotional response when an injury overwhelms us. The injury could 
be physical, sexual or emotional. Some of the most common traumatic 
events include: 


Physical assault 

Sexual assault, including childhood sexual abuse 

Verbal assault, such as continued put-downs, threats, intimidation 
Being threatened with physical or sexual assault 

Witnessing violence against others 

Long-term neglect in childhood 

Witnessing a horrific event, disaster, i.e. fire, drowning, vehicle ac- 
cident 


How Can Trauma Affect People? 


Trauma can affect the way you feel. You might experience some or all 


of the following symptoms: 


Too much emotion 
Little or no emotion 
Depression 
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Feeling hopeless, help- 
less or worthless 

Shame or fear 

Anger, rage 

Grief, sadness 

Anxiety, panic attacks 
Trauma can affect your ability to have satisfying relationships with 


UNION 
COUNSELLOR COUNSELLOR 


others. You might experience some of the following: 


Not knowing how to trust 

Difficulty being close to people 

Problems in sexual relationships 

Fear of others 

Isolation or withdrawal 

Not recognizing when you are in a dangerous situation 

Not knowing how to give and take in relationships 

Repeatedly searching for someone to rescue you 

Trauma can affect your body. You might experience: 

Body memories and flashbacks (feeling as if you are re-living the 
traumatic experience; this can include seeing images, hearing voices 
or sounds, smelling odours, as well as unexplained tastes and physi- 
cal sensations in your body) 

Sleep problems, including nightmares 

Physical exhaustion 

Physical complaints (i.e. headaches, nausea, stomachaches, pelvic 
pain, stomach/digestive problems) for which no medical cause can 
be identified 

Trauma can affect the way you think. You may have: 

Problems with attention and concentration 

Confused thinking 

Thoughts that get in the way of daily activities 

Memory problems 

Trauma can affect the way you behave. It could lead you to: 

Inflict self-injury (i.e. cutting, burning) 

Be abusive towards others 

Engage in addictive behaviours such as self-starvation, binge eating, 
drug/alcohol misuse 

Be constantly looking for sexual relationships or avoiding sexual re- 
lationships. 

People who experience repeated trauma tend to suffer more severe 


symptoms. Also, the earlier the trauma, the more severe the symptoms 
are likely to be. 


Can people “forget” that they experienced trauma, and later remem- 


ber? Yes. Research has shown that some people “forget” they were 
abused or traumatized. Often, when something is too traumatic, it is 
forgotten but never lost from memory. Sometimes, the event is later re- 
membered when something has reminded him/her of the original trau- 
matic event(s). This is referred to as a “trigger.” 


For many people who receive mental health services, trauma remains 


unrecognized as an important factor in their mental illness. 


People can and do recover from trauma. If trauma is an issue that 


concerns you, or your family, there are resources for help in most com- 
munities. 


If you require assistance in your community for counselling support 


referral, please call Sharron Kehler at 905-644-4282 or Dave Murphy 
at 905-644-4283. 


Take care. 
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Environment Council Busy ° 
Nationally And Locally 


Excerpts From CAW Council Speech 

By Buzz Hargrove 

s one of your elected CAW Council Delegates and Vice Chair- 
person of the CAW Council Environment Committee, I’m obli- 
gated to report to you some of the environmental issues and 
concerns raised at CAW Council, April 13, 2007. Here are 
some excerpts from President Buzz Hargrove’s address. He 


said: 

“We all have something vested in what is happening today with global 
warming. I believe the scientists and that this is a critical issue facing us. 
Everyone has to do their share about climate change and global warm- 
ing. It is for our children and grandchildren.” 

He says later in the speech: “There are ways to improve, but it must 
be done intelligently, and while thinking about workers and their fami- 
lies.” 

Further into the speech he talks about meetings he attended with 
Finance Minister Jim Flaherty and the new Environment Minister John 
Baird. Buzz says Jim Flaherty stated: “Buzz, I come from Durham Re- 
gion. Do you think I’m going to do something to harm the auto indus- 
try?” Buzz stated that John Baird also said: “I’m not going to do anything 
to harm the auto industry.” 

Buzz went on to say, then Flaherty brings in his budget, and what does 
he do? He kicks the auto industry, the people that provide the investment, 
and our jobs. He kicks them when they are down. Last year, GM, Ford and 
Chrysler collectively lost over $15 billion. Flaherty's budget said to them 
that the SUV’s and the major big vehicles you are producing or selling in 
Canada (even produced in the U.S., they will still help put investment in 
our plants) will all have a tax from $1,000 to $4,000. This tax hits every ve- 
hicle except the Impala in Oshawa. Why not the Impala? Flaherty changed 
it at the last minute to say that the Impala was able to use ethanol (E-85). 
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DAVE 


RENAUD 
Therefore, you do not pay the tax if you buy an Im- CON Renal 
pala because you are going to use ethanol. This is COUNCIL 
not a sane argument. There are only two stations in PRESIDENT 
Canada where you can buy ethanol, one in Kitch- sea talbaata 
ener-Cambridge-Waterloo and one in Ottawa. How GM AUTOPLEX 


many people are going to buy an Impala, and then 
each time they fill up, drive to Ottawa from Victoria or Gander? 

On the other side, Flaherty offers a tax incentive of up to $2,000 for 
the purchase of a fuel efficient vehicle, a hybrid. They posted a list on 
their website of the vehicles which meet the standard: Most of the ve- 
hicles are built in Japan or South Korea. In this budget, the government 
is recommending that we put more members out of work by buying 
vehicles built offshore. This is the guy who said: “Buzz I would never do 
anything to harm the auto industry.” It is frustrating. 

We are supportive of the goals and objectives of the Kyoto Accord. 
The Clean Air Act is coming back to Parliament. The timing must be flex- 
ible enough to allow for the technologies to develop. 

Hargrove said the environment is important and promises to be a 
key issue in upcoming elections as politicians all try to “out-green one 
another.” The way forward includes dealing with the issues on a realistic 
basis with objectives and time tables that embrace available technology 
in auto and other industries. In addition, it’s time to put forward incen- 
tives for green technology and green production that will do some good 
for the environment as well as the economy, he said. 

What I’m proposing is that each and every one of us either writes 
a letter, sends an e-mail and/or personally talks to Jim Flaherty, John 
Baird or your area Federal MP regarding the recent budget incentive 
or disincentive tax that impacts the vehicles produced by Ford, Chrysler 
and General Motors but in turn gives offshore manufactured vehicles an 
unfair advantage. 

John Baird P.C., M.P. Minister of the Environment, 613-996-0984 
Baird. J@parl.gc.ca 

Jim Flaherty P.C., M.P. Minister of Finance, 613-992-6344 jflaherty@ 
fin.gc.ca. 


Port Elgin Family Education Centre 
Wind Turbine Project 

Brother Graeme Brown (CAW Director of Operations and Facilities) 
provided an update on the recently held OMB appeal hearing on the de- 
cision of the Saugeen Shores Town Council to deny a zoning amendment 
that would allow for the turbine at the CAW Family Education Centre in 
Port Elgin. Peter Atcheson, the Chair of the Hearing deferred his deci- 
sion pending a site plan agreement from the municipality and the CAW. 
When the decision is rendered I'll report it here. 

The committee received a presentation on solar energy from the 
ARISE Technologies, a Canadian company that markets high efficiency 
photovoltaic technology. They have developed solar panels that can be 
seamlessly integrated into home and industry design. One system that 
has real potential is the watertight solar panel roof that eliminates tra- 
ditional roofing material. They have also partnered with the University 
of Toronto to create Canada’s largest solar park in Toronto, capable of 
powering 100 homes. 


Green Car Strategy 
Our Union will be launching a Green Car Strategy Campaign designed 
to lobby the Federal Government to invest in Canada’s future by imple- 
see ENVIRONMENT - page 41 
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CAW Sponsors 


Mosport Stock Division 


he 2007 Stock Car season is about to 

kick off at Mosport Speedway Oval 

track and CAW Local 222 will once 

again be the division sponsor of the 

Limited Late Models. This division 
consists of late model Monte Carlo, Grand Prix, 
Fords and Chryslers which race every Saturday 
night from early May to late September. 

This is an excellent way for us to promote 
our “Buy Domestic” campaign, by supporting 
the cars we build. 

Last season was very entertaining through- 
out the year with Mark Gordon (Pontiac Grand 
Prix) repeating as overall champion. Rick 
Boucher (Chev Monte Carlo) was runner-up, 
and also Most Sportsman. “Flyin” Ryan Kim- 
ball (Chev Monte Carlo) had a good year and 
was named Rookie Of The Year. 

We wish all drivers the best for the upcom- 
ing season and rumour has it that a young 
lady, 17-year-old Jamie Horner will be moving 
up in divisions to challenge the guys. 

The CAW Family Night at the races will be 
held on July 7th and will once again be Fan 
Appreciation Night at the track. All divisions 
will be racing (Under 6, Thunder Cars, Open 
Wheeled Modified and Limited Late Models) 


as well as the Pro Challenge Cars. Last year we 
were able to draw over 5,000 fans out to the 
track for a great night of racing action. Chris 
Buckley was able to take the opportunity to 
talk about the importance of Buying Domestic 
and we were able to raise $4,000 to donate to 
the Deering sisters for their trip to China. For 
an affordable, fun family evening come out 
to the track and cheer on the drivers in all 
divisions. For schedule and track informa- 
tion go to www.mosport.com. 


Spring Golf Tournament 

The Recreation Committee’s Spring Four 
Person Scramble is Friday, May 18/07, 
at Bowmanville Golf Club. There will be a 
10:00 a.m. shotgun start and each team 
must have at least one CAW member. Regis- 
ter early as this tourney will fill up on a first 
paid, first served basis. 


Montreal/Toronto 
Hockey Trip 

The Recreation Committee's trip to Mon- 
treal was another huge success. The buses 
(and coolers) were full and a great time 
was had by all. Special accolades go out to 


CAW Local 222 Pres 
the race last year at the CAW Family Night At 
The Races at Mosport Speedway. 


WAYNE 
ANDRUS 

RECREATION 
COMMITTEE 
MEMBER 


Ron Bilcox who put in 
several months of hard 
work organizing — this 
trip. Great job Ron. 
I will continue to bring the members up- 
dates on the racing season and future events. 
Until next time have fun in Solidarity. % 
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— continued from page 40 


menting a program to provide incentives for green production, in- 
centives to get older vehicles off the road and expanded research & 
development for domestic vehicle manufactures. Please support the 
campaign by signing the petitions that will be at the CAW Local 222 
Union Hall and distributed to members. 


Pro-Con Debate On Energy From Waste: 
May 9th 

CAW Local 222 President Chris Buckley and Charlie Peel Financial 
Secretary have given CAW DREC the go ahead to host a Public Debate 
regarding the proposed energy from waste issue, in York/Durham, 
at the CAW Local 222 Union Hall on Wednesday, May 9, 2007. Doors 
open at 6:30 p.m., the debate running from 7:00 to 9:00 p.m.. Ev- 
eryone is welcome. 

On the con side of the debate we have Dr. Paul Connett a graduate 
of Cambridge University and holding a Ph.D. in chemistry. Over 22 
years his research on waste management has taken him to 49 U.S. 
states and 50 countries, where he has given approximately 2,000 pro 
bono public presentations. Ralph Nader said of Paul Connett, “He is 
the only person I know who can make waste interesting.” He has co- 
authored six peer reviewed articles on dioxin and numerous other 
articles on waste management. 

His most recent publication on waste is “A Citizens’ Agenda for 
Zero Waste” which he co-authored with Dr. Bill Sheehan of the Grass 


Roots Recycling Network. Dr. Connett co-produced over 50 video- 
tapes on waste management and a 10-part series on the dangers of 
dioxin. 

We are presently in conversation with Premier McGuinty’s office 
and the Municipality of Durham Region Waste Department to speak 
for the pro side of the debate. 


Cancer And Water, 
Is There A Connection? 

On April 11th at Maple Grove United Church the CAW Durham Re- 
gional Environment Council hosted a Town Hall meeting for the Dur- 
ham Region Cancer Prevention Coalition. We received good feedback 
from the attendees who learned of the serious issues affecting our 
drinking water. The first topic was Waste Diversion — Environment 
& Your Health by Deb Vice, Co-Chairperson, Protect the Ridges. Our 
second presentation was Pesticides, Your Health, Your Environment, 
by Gideon Forman the Executive Director of the Canadian Associa- 
tion of Physicians for the Environment. The last one was shared by 
myself and Alexandra McKee-Bennett on Tritium, Are Ontario’s Stan- 
dards Protective? 

For GM in-plant issues, please call me at 905-644-1374 or mike 
radio 1374 or email Dave.Renaud@gm.com or for outside issues 
Dave.Renaud@rogers.com 

Until the next time, please keep it green. 
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The Truth About Addiction’s Attraction 


ddictive drugs activate the brain’s 
reward systems. The promise of 
reward is very intense, causing the 
individual to crave the drug and to 
focus his or her activities around 
taking the drug. The ability of addictive drugs 
to strongly activate brain reward mechanisms 
and their ability to chemically alter the normal 
functioning of these systems can produce an 
addiction. Drugs also reduce a person’s level 
of consciousness, harming the ability to think 
or be fully aware of present surroundings. 


The Cycle of Addiction: 
What Is A Drug? 


In medical terms, a drug is any substance 
that when taken into a living organism may 
modify one or more of its functions. Drugs 
can provide temporary relief from unhealthy 
symptoms and/or permanently supply the body 
with a necessary substance the body can no 
longer make. Some drugs produce unwanted 
side affects. Some drugs lead to an unhealthy 
dependency that has both physiological and 
behavioural roots. 


Why People Use Drugs 

No one wants to be a drug addict or alco- 
holic, but this doesn’t stop people from getting 
addicted. The most commonly asked question 
is simply ‘how?’ How could my son, daughter, 
father, sister, or brother become a liar, a thief, 
someone who cannot be trusted? How could 
this happen? And why won't they stop? 

The first thing you must understand about 
addiction is that alcohol and addictive drugs 
are basically painkillers. They chemically 
kill physical or emotional pain and alter the 
mind’s perception of reality. They make peo- 
ple numb. 

For drugs to be attractive to a person there 


must first be some underlying unhappi- 
ness, sense of hopelessness, or physical 
pain. 


Drug Addiction 


Follows A Cycle 
The life cycle of addiction begins with a 
problem, discomfort or some form of emo- 
tional or physical pain a person is experienc- 
ing. They find this very difficult to deal with. 

We start off with an individual who, like 
most people in our society, is basically good. 
This person encounters a problem or dis- 
comfort that they do not know how to resolve 
or cannot confront. This could include prob- 
lems such as difficulty “fitting in” as a child 
or teenager, anxiety due to peer pressure or 
work expectations, identity problems or di- 
vorce as an adult. It can also include physical 
discomfort, such as an injury or chronic pain. 
The person experiencing the discomfort has a 
real problem. They feel their present situation 
is unendurable, yet see no good solution to 
the problem. 

Everyone has experienced this in life to a 
greater or lesser degree. The difference be- 
tween an addict and the non-addict is that the 
addict chooses drugs or alcohol as a solution 
to the unwanted problem or discomfort. 


The Addiction Progresses... 

Analogous to an adolescent child in their 
first love affair, the use of drugs or alcohol 
becomes obsessive. The addicted person is 
trapped. Whatever problem they were ini- 
tially trying to solve by using drugs or alco- 
hol fades from memory. At this point, all they 
can think about is getting and using drugs. 
They lose the ability to control drug usage 
and disregard the horrible consequences of 
their actions. 
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Alcohol And Drug Tolerance 

In addition to the mental stress created by 
any unethical behavior, the addict’s body has 
also adapted to the presence of the drugs. 
They will experience an overwhelming obses- 
sion with getting and using their drugs, and 
will do anything to avoid the pain of withdraw- 
ing from them. This is when the newly-created 
addict begins to experience drug cravings. 

They now seek drugs both for the reward of 
the “pleasure” they give him, and also to avoid 
the mental and physical horrors of withdrawal. 
Ironically, the addict’s ability to get “high” from 
the alcohol or drug gradually decreases as their 
body adapts to the presence of foreign chemi- 
cals. They must take more and more, not just to 
get an effect but often just to function at all. 

At this point, the addict is stuck in a vicious 
dwindling spiral. The drugs they abuse have 
changed them both physically and mentally. 
They have crossed an invisible and intangible 
line. He or she is now a drug addict or alco- 
holic. 

If you decide you need help, call your CAW 
substance abuse representative: 

Car Body/Hardware & South Stamping, Mike 
Hills: office 905-644-3724; pager 1-800-361- 
6793 PIN 3724, (then enter the number you 
want to be called at) home 905-885-6901. 

Car Chassis/Paint & Tri-Link, Tom Pflanzer: 
office 905-644-3723; pager 1-800-361-6793 
PIN 3723, home 905-914-6560. 

Truck Plant, John Kapustin: office 905-644- 
5967; pager 1-800-361-6793 PIN 5967, home 
905-697-1533.% 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 


on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


LOCAL 222 
tT The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 
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CAW members, including many from Local 222, joined the picket line at Collins and Aikman in Scarborough in support of the workers 
during the recent plant occupation. 


Continuing Reminders 


FLYING SQUAD REPORT 


All Is Not Well With 


Canada’s Auto Sector 


s the nice weather starts to roll in 

we are being reminded daily that all 

is not well in our industry. I received 

an urgent plea while at work to mo- 

bilize our squad and hustle out to 
Scarborough to help defend a plant occupa- 
tion. Carl McCready was there before I got out 
of work and several members of CAW Local 
222 participated in the action. 

Collins and Aikman supplies parts for the 
“Big Three” and although closing in July, had 
an agreement with CAW Local 303 to work un- 
til then and pay out a decent severance pack- 
age. 

It turned out the American owners decided 
to cut their ties and abscond with the dies over 
the weekend — leaving the employees with 
nothing! 

Well Sisters and Brothers, solidarity works! 
Not only did they get support from several 
Locals from southern Ontario, but workers 
at two C&A plants also walked off the job in 
support as well. The plants in Ingersoll and 
Guelph shut down production in a show of 
solidarity that is extremely rare in this day and 
age. I cannot express how proud I am of our 


Union for coming together for a workplace in 
need. 

The Flying Squad was represented at the 
70th Anniversary open house at the CAW Lo- 
cal 222 Union Hall on March 31st. I was only 
there for a while, so thanks for manning the 
booth. I would be remiss to not mention that 
Carl did all the work of installing licence plate 
frames. Again, thanks for being there. 

CAW Council provided a lot of information 
for our activists to sift through. There are a 
lot of things that need attention and our Union 
will make a difference if we can get numbers 
out in support of several issues. 

Aside from the usual strike support, we 
could use some help with the “Buy Domestic” 
campaign, and a spin-off starting up called 
“Manufacturing Matters.” We need to put out 
letters to the papers and take to the streets to 
get the message out that our jobs must get pro- 
tection before it is too late. 

If we can get a large movement out in sup- 
port of these campaigns, the press and our 
elected government representatives will have 
to take notice. However it will take a lot of 
perseverance on our part to get people to 
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participate. Believe me, 
folks, these are the issues that we will have to 
take time out of our busy lives to support. I 
don’t think it takes a rocket scientist to see 
that we are on a downward spiral, and non- 
action will not change its course. Our com- 
munity must also join our fight, but if we don’t 
get substantial numbers out to public events, 
then we won’t convince too many people of the 
seriousness of the situation. 

By the time you read this, we will be finish- 
ing our fundraising drive for Meagan’s Walk. 
I respectfully ask for your support as this is 
the only fundraising drive for pediatric brain 
tumour research in Canada. Our children are 
facing diseases at an alarming rate and many 
will lose the battle. For those still planning on 
walking with us but haven’t committed, send 
me an email cawnway@rogers.com, you are 
all welcome!! 

I look forward to seeing many of my friends 
and co-workers out there with us to lay it on 
the line for our future — every one of us can 
make a difference, collectively and individu- 
ally! I urge you to take action... 

In Solidarity. 
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What You Need To Know About 


Organ And Tissue Donation 


ach year, thousands of Ontarians get 

a second chance to live life to its full- 

est thanks to the kindness of people 

who have given the gift of life and 

donated organs and tissue. But many 
more are still waiting. Currently, more than 
1,700 people are on the waiting list in Ontario 
and every three days someone dies waiting for 
an organ transplant. 

It doesn’t have to be this way. One donor 
can save the lives of up to eight people and 
enhance the lives of up to 75 others through 
tissue donation. 

Trillium Gift of Life Network is the not-for- 
profit agency of the Government of Ontario re- 
sponsible for planning, promoting, coordinat- 
ing and supporting organ and tissue donation 
across Ontario and improving the system so 
that more lives can be saved. 

Organ and tissue donation for transplanta- 
tion is a critical component of our healthcare 
system. Not only does organ and tissue dona- 
tion improve the lives of thousands of people 
each year, it saves lives. It also provides fami- 


lies the opportunity to honour a loved one’s 
wish to donate. 


Talk To Your Family 


Even if you have signed a donor card, doc- 
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tors will still ask your family before recovering 
organs or tissue. 

You may find the topic of organ and tis- 
sue donation an uncomfortable one to think 
about, let alone make a firm decision about. 
But keep in mind that when someone sudden- 
ly passes away, the family is often faced with 
this difficult decision at the worst of times. 
Things can be made a little easier if the family 
is aware of the wishes of the organ and tissue 
donor. Knowing that their loved one’s final 
wishes were carried out, and helped to save 


lives in the process, can be a great source of 
solace. 


Why Donate? 

Everyone is a potential organ and tissue do- 
nor, regardless of their age. To date, the old- 
est Canadian organ donor was over 90 years 
of age while the oldest tissue donor was 102 
years old. 

Most religious groups endorse organ do- 
nation and/or respect the individual’s choice. 
Beliefs about tissue donation vary as some 
groups may consider tissue donation life en- 
hancing, and distinguish it from organ dona- 
tion which is more often life saving. 

Ultimately the ability to become an organ 
and tissue donor depends on several factors 
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including the health of 
the organs and tissue at 
the time of death. 

Recovery of organs 
and tissue is carried out 
with respect and dignity. 
It does not interfere with funeral practices and 
no one will know about your gift of life unless 
your family tells them. 

Organs and tissue that can be donated after 
death include the heart, liver, kidneys, pan- 
creas, lungs, small bowel, stomach, corneas, 
heart valves, bone and skin. 

Studies show that donating the organs and 
tissue of a loved one who has died can provide 
immediate comfort and long-lasting consola- 
tion to family members in their grieving. 

It is important that individuals are educated 
on the facts around organ and tissue donation 
so that they can make an informed decision. 
It is just as important to share your intentions 

with your family so they are aware of your 
decision and can fulfill your wishes to be an 
organ and/or tissue donor and give the gift of 
life to others. 

For more information or to download an 


organ donor card, please go to www.giftoflife. 
on.ca. 
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How To Get To Port Elgin? 


Start By Taking Local Union Courses 


eginning next fall, if you attend Lo- 
cal Union seminars you will have a 
better chance of getting to Port El- 
gin. 

We have just completed one of 
these workshops this spring. Congratulations 
to the following students: 

Steward Training, instructor Paul Goggan, 
National Union representative from Local 222: 
Mark McDonald, Richard Boisson, Todd John- 
ston, Christopher Cubitt, David Begg, Chris 
Waugh, Henrik Rosmussen, Pater Mallia, Dale 
Hughey, Randy Fransky, Ralph Wisner, Brian 
Childrerhose. 

CPR, instructor Frank Simmons: James 
Willis, William Stacey, Virginia Morton, Ro- 
han Smith, Dan Chambo, Pete Kotasek, Mike 
Megraw, Tom O’Connor, Dave Deboski, David 
Gendron, Brian Donohue. 

Health & Safety, instructors Bob Ambrose, 
Car Plant Committeeperson, Wayne Andrus Car 
Plant Health & Safety rep: Ray McQuade, Steve 
Boissoin, Dale Bryant, Trevor Harriot, Nadia 
Caswell, Tim Ferris, Terry Cooper, Jean Ceney. 

Time Study, instructor Tom Morton: Char- 
lene Minnie, Richard Forgues, Megan McVey, 
Barb Przysiezny, Wallis Seeto, Brian Tornsby, 
Diane Johnston, Jeane Cowie. 

Environment/Global Warming, instructor 
Terry Thompson, Education Committee mem- 
ber: Anthony Martin, Tony Peleshok, Don Mc- 
Neil, Steve Curtis. 


: 
Did You Know... 


The Student Movement 


n the 1960s, throughout Europe and North America, a large and 


Direction for Youth, instructor John Mc- 
Donald, Youth committee member: Carri Car- 
lyle, Shawn Whalen, Jeff Spence. 

The rest of the names will be in next month’s 
issue. A huge thank you goes out to all our in- 
structors who took the time to teach and cre- 
ate their courses, and to the Family Auxiliary. 
© Workplace Issues. 

This McMaster CAW Labour Studies course 
is to begin in May. Workers have historically 
struggled to control the conditions under 
which they work. Reducing the time spent at 
work and enhancing the quality of work have 
been two central goals. Workers’ priorities in 
these areas and the ways in which work im- 
pacts their lives outside the workplace will be 
central themes and will be examined through- 
out the course. Topics include work-family 
balance, workplace technology, work inten- 
sification and workplace culture. The role of 
unions and the impact of relevant workplace 
legislation will also be explored. Tuition fee 
for GM members is covered by our negotiated 
tuition refund program. 
© Tools for Succeeding at University: 
Writing Research and Taking Notes. 

This course will provide students who are 
near completion of (or have completed) the 
certificate program with an introduction to 
some basic skills required for successful uni- 
versity study. It will cover the different aspects 
of essay writing, such as the need for careful 


the French May ’68 movement, all had important 


organization and clear 
expression of ideas, 
as well as techniques 
that will help students 
make careful records 
of lectures, classroom 
discussions and read- 
ings for later study. 
Introduction to the uni- 
versity system and ways of making the most 
of libraries and other on-campus and on-line 
resources will also be covered. 

Watch for dates coming soon. This course 
will be held at the University of Ontario Insti- 
tute of Technology in Oshawa. 

To get approval for these courses please 
call the GM Canada Benefit Centre at 1-877- 
442-4625, give them your eight digit ID num- 
ber and your four digit PIN and ask for a tu- 
ition assistance form for yourself. Please leave 
me a message at 905-259-4914 if you wish to 
register for a course or for instructions on fill- 
ing out your form. 

Thanks from the Education Committee: 
lynn Argue Hogarth Chairperson (Truck); 
Richard Cleveland Vice Chairperson (Car), 
Rick Button Vice Chairperson (Car), Ted Law- 
rence Secretary (Car), Chuck Crossen (St. 
Marys), Bob St. Jules (TDS), Terry Thompson 
(Truck), Tim Pearce (Car), Tom Kelly (Lear), 
Cash Prasad (Car). 


EDUCATION 
COMMITTEE 
CHAIRPERSON 


TED 
LAWRENCE 
EDUCATION 
COMMITTEE 


militant student movement challenged the dominant notions of ed- 

ucation and society, and had a major and lasting effect. The North 

American student movement came out of two other important 

movements of the 1960s: The American Civil Rights Movement and 
the movement of opposition to the war in Vietnam. 

Many middle class students felt the education system was training 
them to become cogs in the wheel of oppression of others around the 
world. Working class students realized the education system virtually 
erased any mention of the history of unions or the class system in the 
western world. Students demanded that education be relevant and re- 
flect a democratic process. 

While the student movement was energized by its opposition to the 
war in Vietnam, in many countries it began challenging more fundamen- 
tal social issues. Massive demonstrations led by students rocked the ma- 
jor cities of the world. The German student organization, the American 
Students for a Democratic Society, the Japanese student movement and 


followings in their respective countries. In China, 
students played an important role in the Cultural 
Revolution of the 1960s and early 1970s. 

In Quebec, francophone students challenged the English power elite 
in the “McGill Francais” demonstration of 1969, which mobilized some 
20,000 demonstrators and resulted in police repression against the or- 
ganizers. Students formed committees to support workers’ strikes and 
the Quebec Nationalist Movement for Independence. 

Students and young people developed a “counter-cultural” move- 
ment, which included a distinctive style of music, dress and lifestyle. 
This affected the overall culture of western societies, long after the stu- 
dent movement of this period faded into history. 

By the early to mid-1970s, the student protests gradually died down 
and effectively came to an end. 

Research from the CAW History CD ROM “No Power Greater.” Copies 
of this CD can be borrowed from GAW Local 222 Union Hall Library. % 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT I 


Durham Medical Sweep 
To “A” Final Championship 


his year, 2007, is our hockey league's 
30th anniversary. Hopefully all the 
players enjoyed themselves. 
Carl Walker was appointed first vice 
president of our league. Carl is a little 
younger than Eric and I. I believe that Carl will 
be an asset to the executive of the league and 
may add some new ideas. Welcome aboard, 
Carl. 


“A” Champions Durham Medical. 


“A” Champs - 
Durham Medical 
@ Gamel 

Durham Medical 6, 

Renown Electric 4 

This series only went two games. 

Durham Medical — Jim Robinson two goals 
and one assist, Dave Foster two goals, Dan 
Bertrand two goals, Dwayne Philips one goal, 
John McLeod three assists, Tim Ashbridge one 
assist. 

Renown Electric — Cam Hinks, Dean Mur- 
ray, Rick Powers, and Dave Lawson one goal 
each. Don King three assists. Single assists to 
Dave McArthur Dan Snell and Tom Kelly. 

Durham Medical were all over Renown for 
two periods but Cam got his team to fight back 
in the third to close the score. 

Of course Captain Dan Bertrand had just 
come back from a holiday in the sun and was 
in top form. 
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@ Game2 

Durham Medical 4, 

Renown Electric 0 

Durham Medical single goals scored by 
Jim Robinson, Dwayne Philips, Kyle Mainguy 
and Dave Foster. Assisted by Cal Wheeler, Sean 
McKenna and Tim Ashbridge with two assists 
each Single assists to Tom Haraj and Wil Smit. 


“B” Champs - 
Ontario Motor Sales 
@® Gamel 

Jack’s Fillin’ Station 5, 

Ontario Motor Sales 2 

Jack’s Fillin’ Station — Don Bon- 
chek two goals and two assists, Jim 
Bradbury one goal and two assists, 
Shawn Dale one goal and one as- 
sist, Darrell Guthrie one goal. Sin- 
gle assists to John Burk and Mike 
Goodes. 

Ontario Motor Sales two goals 
scored by Bill Prentice assisted 
by Gary McGee two and single as- 
sists to John Deboo and Gary Ch- 
isholm. 

Player of the game was Dan 
Bonchek. This was a hard fought 
game; a typical play-off game. 
Could have gone either way. 
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@ Game2 

Ontario Motor Sales 3, 

Jack’s Fillin’ Station 2 

Ontario Motor Sales — Steve Thibodeau two 
goals, Jim Broome one goal assisted by Leo 
Mercier, Bill Prentice and Gary Chisholm. 

Jack’s Fillin’ Station — one goal each to 
Mike Goodes and Darrell Guthrie. Assists to 
Brent Barkwell and Andy Bahor. 

This was a great crowd pleasing game 
right down to the wire. The winner was 
not decided until the last minute of the 
game. 

Both teams gave 100 percent. There 
was great goaltending from Bruce Hawk- 
shaw at one end and Steve Skene at the 
other end making it the best game of the 
week. 

@ Game3 
Ontario Motor Sales 4, 
Jack’s Fillin’ Station 2 

Carl had his OMS team all fired up. He 
must have had the chalkboard going. They 
played A-one positions for a period and a 
half. Jack’s couldn’t touch him. They went 
up 3-0, then Jack’s put out their fire and 
came back 3-2. Then it was anyone’s game. 
The final was 4-2 for OMS. 

The difference was Bruce Hawkshaw and 
coach Carl Walker. Great play-off game. 

Point getters for OMS: Tim Buttonshaw 
one goal and two assists, Carl Walker, Bill 
Prentice, Jim Broome one goal each. As- 
sisted by Brian Korreck, Gary Chisholm, 
and Paul Heard. 

Jack’s Fillin’ Station points by Mike 
Goodes one goal and one assist, John Burk 
one goal, assisted by Darrell Guthrie and Dan 
Bonchek. 

see DURHAM - page 47 


“B” Champions Ontario Motor Sales 


Durham Medical Sweep To “A” Final Championship 


— continued from page 46 


“C” Champions Tequila Willys 


“C” Champs - 
Tequila Willys 
@® Gamel 

Tequila Willys 6, 

Phoenix Chiropractic 0 

Written by the Phantom Writer 

Well here we are again, first game of the 
final round. Rolly’s team Phoenix pulling off 
a surprise win over OMS. (Even Rolly was 
amazed). They were up against “Coach of the 
Year;” Laurie Gay's team Tequila Willys. The 
first game had Tequila Willys with three spares 
out dueling Rolly’s team 6-0. There were a few 
bad bounces for Roily’s team and good bounc- 
es for Laurie’s team. Perrault got the shutout. 
The second game of this series saw a drastic 
change in Rolly’s team. Andy Bahor in for Tim 
Pearce. I wonder who okayed that, Laurie? 
Laurie’s team down a player (Tony Burghardt) 
were looking to close out the series. 

This writer overheard Larry Coady say to 
Perrault, “You ‘re not getting a shut-out in this 
game” and sure enough Andy scores minutes 
into the game, Phoenix up by one. Coady made 
it 2-0 half way through the first. Rolly’s team 
from the goalie on out played a heck of a game 
with Phoenix pulling off a great victory 
4-2. Stars of the game were #1 Rolly for 
pulling off the deal for Andy, #2 Andy with 
two goals and an assist, and #3 Coady for 
his goal. 

This is play-off hockey. 

Tuesday was the last games for the B 
and C finals with the C Final Game first. 
Tequila Willys vs. Phoenix. You knew Refs 
Glen and Patty were going to let them play 
some hockey. Phoenix got the early jump 
on Tequila with Coady scoring from the 
slot on a screen shot. Tequila Willys came 
back to score and tie it up. With Tequila 
Willys up three half way through the sec- 
ond, Ed Parcells scored on a rebound to 


bring them up to within one. Bad 
clearing attempts by Gay’s team 
resulting in Phoenix's Eddy scor- 
ing again tying the score 3-3. Rolly 
had everyone playing great with 
the score 3-3 going into the third. 
There was a vision of overtime or 
shoot-out. I don’t think anyone 
wanted that. Third period had 
great end-to-end action. Tequila 
Willys scored on a nice shot from 
Steve Thibodeau with 6:53 to go. 
Thibodeau took a tripping penalty 
with 1:51 to go. Roily pulled his 
goalie. Six on four. Laurie’s team 
got all the bounces and iced the 
puck every chance Tequila Willys 
hung on for a 4-3 win. Three stars 
this game went to Steve Thibodeau three goals, 
Ed Parcells two goals and third star to Brian 
Woods. 

Congratulations to all the teams that won 
their divisions. It was another successful 
hockey season. 

I enjoyed writing these articles and hope 
that you enjoyed them too. I hope everyone 
took it the right way. I had fun writing them. I 
hope that the names mentioned in these arti- 
cles took it with the fun it was intended to be. 

Yours truly, 

The Phantom Writer 


“D” Champs - 
Oshawa Hearing Services 
@® Gamel 

Oshawa Hearing 8, 

Bond Optical 4 

Oshawa Hearing — Gerry Snowden three 
goals and one assist, Steve Wilson two goals 
and four assists, Doug Smith two goals and 
one assist and Grant Hinchey one goal and one 
assist. Mike Zdanowski and Dave Hutcheson 
one assist each. 

Bond Optical — Chris Michelson two goals 


“D” Champions Oshawa Hearing Services 


Most Improved Player Gary Beedham with 
Ron Gay (left) and Eric Smith (right). 


and assist, Morgan Lane one goal and one as- 
sist, Greg Pate one goal. Al Aylesworth and Pe- 
ter Lane one assist each. 

Captain Brian Cane could not get his team 
skating until late into the second period and 
by then it was too late. This was a fast skating 
game. Both goaltenders were involved by as- 
sisting on a goal. There was a little hugging in 
the corner but the players were separated on 
the way to the penalty box. 

@® Game2 

Oshawa Hearing 3, 

Bond Optical 1 

Oshawa Hearing — Steve Wilson two goals 
and Captain Bickle one goal. Assists to Hank 
Meyers, Mike Zdanowski and Gord Moore. 

Bond Optical’s lone marker was by Al Col- 
lins assisted by Brian Cane and Peter Lane. 

Oshawa Hearing scored three goals in the 
first period. Bond Optical fought back to make 
it 3-1 half way through the second and could 
have easily tied the game up but didn’t get any 
breaks at all. The two stars were Al Aylesworth 
and Dave Hutcheson between the pipes. 

The league’s Most Improved Player this 
year is Gary Beedham. Gary helped his 
team win the “C” division and scored and 
assisted on a lot of goals. Gary had more 
ice time than ever this season and I could 
tell he enjoyed the game. Congratulation 
from the league Gary. 

The Phantom Writer will be revealed in 
the last article. 

There are a few more things that I 
would like to mention. There will be a 
short article in the next Oshaworker. 
The final playoff stats will be in the next 
issue. 

Until next issue, see you on the ice. 
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CAW DAY SHIFT HOCKEY REPORT 


Shift #2 New Season 
Starts October 16th! 


entative starting date for next year is 
October 16, 2007. We continue to 
try to purchase enough hours at Ice 
Sports to play there. It's more conve- 
nient for the players and gives them 
more time to get ready. But we don’t have a 
problem with Iroquois Park (other than a cer- 


Playoffs 


Top Scorers G 
L. Coady (Bruins) 5 
R, Leger (Bruins) 1 
D. Millson (Penguins) 


6 
B. LaFrance (Sabres) 5 
C. Walker (Penguins) 4 


Playoffs 


Top Goalie W 
W. McGuigan (Capitals) 3 


tain player impaling himself on his own stick!) 
and if we expand to six teams next year, the 
ice is available in Whitby. It depends on the 
registration numbers in September. If anyone 
one has any opinions on this possible switch 
of venues, you can call or e-mail me. 

Next year’s registration will take place 
through the CAW Local 222 Union Hall 
again. There will be a drop box at the recep- 
tion desk. It will be there from September 4, 
2007 till September 28, 2007. All cheques 
must be at the hall by September 28th! 

Also this year, the fiu// amount must be 
paid at registration. That is $215. This will 
leave one less chore for your team rep at the 
start of the year! 

We have two players retiring from work 
and hockey this year. Both were long-time 


players in the league. To 
Dan and Wayne, all the best in your retirement 
years! And Wayne, enjoy the East Coast! 

At left are the leading playoff scorers and 
top goalie from the playoffs. 

This will be the last article until September. 
We will have “wo new team reps next year. 
Thanks for stepping up guys! And thank you 
Bill for taking over this year. And a big thank 
you to Cam for all his years at the helm! It was 
much appreciated. Jim, thanks for doing the 
stats this year. Great job! Ron, thanks for look- 
ing after the refs and timekeepers this year! 
Solid as usual. You can contact me about the 
above issues at 905-753-2359 or dcurwin@ 
hotmail.com. Have a great summer everyone. 
Look forward to seeing you next year. Until 
then, get off the bench! Hello Geordie 0.5 


A. TAYLOR-G. MORGAN 
CAW Dental Centre 


Open to the Public @ Extended Hours 


Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


¢ 7 Dentists © 
e 1 Oral Surgeon ¢ 
¢ 1 Periodontist © 
e 1 Endodontist ¢ 


Monday 
Tuesday 


Open: 


9:00 a.m. - 5:00 p.m. 
9:00 a.m. - 5:00 p.m. 


Wednesday 11:00 a.m. - 7:00 p.m. 


Thursday 
Friday 


9:00 a.m. - 5:00 p.m. 
8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre - 1425 Phillip Murray Ave., Oshawa 
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Shift #1 Truck Plant Ten Pin Tid Bits 


t’s with extreme sadness that I start off 

this month’s article. On March 20th, Mike 

Lunn passed away suddenly at home. It 

was surely a shock to all who knew him. 

As was shown by the pictures at the funer- 
al home, Mike excelled in all sports activities 
that he participated in. Up until this season, he 
bowled for some time on Shift #2, but joined 
us on Shift #1, on Mike Bested’s team, as well 
as still bowling on Shift #2. During that time 
he made many friends, and was a force to be 
reckoned with on our shift! Our sincere sym- 
pathies go out to his wife. It’s been suggested 
that a memorial trophy be made available next 
season on Shift #1, in his memory. 

At the time of writing this article, the play- 
offs are under way, and it looks as though a 
couple of teams in the consolation round just 
might end up with better pinfall than those in 
the championship round. This is not surpris- 
ing because, as has been the case in the past, 
the handicap system gives everyone a chance 
at high pinfall! Stay tuned next month for my 
last article of this year, where all winners will 
be listed, including the winner of my own per- 
sonal five-pin trophy! 

Before I continue here, I must tell you 
about the manner in which “The Classy Five” 
team whumped the heck out of our team on 
April 5th, to win the third section. Going into 
play that day, we were tied with them. When 
the dust settled, we were a full seven points in 
arrears! Congratulations go out to Gilles April, 
Ruth Petryshyn, Elaine Howatt, Tony Cassar 


and Denis Bertrand! However, they'll still have 
to beat us, along with “Heather's Toy Boys,” in 
the championship round, due to both teams 
having highest pinfall, so look out next time! 
Over the past five weeks (March 15th to April 
12th) there’s been a total of 48 200+ games, 
and nine 600+ games tossed. Although space 
doesn’t permit me to list all 200+ games each 
month, sometimes when a special milestone 
is achieved, I like to let everyone know about 
it. On March 15th, Denis Bertrand, one of our 
new bowlers, tossed his first 200+ game, a 
207, resulting in a 545 triple. 

This brings up another milestone, Tony Cas- 
sar’s first 500+ triple, a 521. Way to go guys! 

Listed below are those very elusive 600+ 
games: 

March 15: Sharon Armour 190+244+184 
(618) & Dave Daniel 187+223+207(617). 

March 22: Mike Bested 267+152+218 
(637), Don Bason 169+244+223(636), & 
Brian Gabona 202+214+186 (602). 

March: 29 Cal McComish 182+222+198 
(602) & Mike Bested 185+213+210 (608). 

April 12: Larry Adams 226+191+214 
(631) & Brian Gabona 190+221+257 (668). 
Superb bowling gang! 

The five pin pot swelled by $59 to $328, 
according to my figures, although there are 
times when this “old lad” misses some qui- 
etly contributing their looney to Dan’s coffers! 
I’m quite sure there’ll be a few more bucks in 
there than I’ve recorded. All the more for the 
four draws there’ll be at the banquet! 


On the night of March 
29, my “old buddy” 
Charlie Peel, reached in 
his pockets three times, 
and twice on March 22 
as well, to drop a buck in the pot, and I saw 
every one of them! Bob Kitchen saw fit to clean 
out his pockets a total of five times over a three 
week period! Unfortunately I didn’t see all of 
these personally. He’s very sneaky, you know! 

Below I’ve compiled the difficult spare 
conversions for the same time frame, some of 
which are awesome! 

Glen Killens 2-7 & 1-5-9-10, Dave Daniel 
2-7-8, Denis Bertrand 4-7-9, Elaine Howatt 5- 
6-10, Yours Truly 1-2-10, Lina Lae 5-6, Mike 
Bested 1-2-10, Debbie Killens 4-7-9-10, Sha- 
ron French 1-5-6-8-10, John Cunningham 5- 
6,1-2-5-10, & 6-7-9. Heather Ellis 1-3-6-8-10, 
John MacDonald 6-7-10, Brian Gabona 4-7-9, 
Frank Law 5-7 & 2-5-7, Sharon Armour 6-7-9- 
10, Lu-Anne Cassells 4-7-10, Janice MacDon- 
ald 5-10, Jon Mitchell 3-10, Francois Picard 
7-8-10, & Norm Dawe 2-4-7-10. Several of 
these are great spares! 

As I write, all the teams that qualified for 
the CAW tournament finals in St. Catharines on 
Saturday and Sunday, April 14th and 15th, are 
heading out, hoping for victory, or at least a 
piece of the pie. I just hope I have more info 
on this than I did for the preliminaries. 

Until next month, good bowling, and watch 
out for those five pins! 


CHANGE YourR ADDRESS 


Before you move, please notify the Union Hall of your new address. 
Your Oshaworker will not be delivered because of incomplete addresses, incorrect postal codes 
or a missing apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
email marlenes @idirect.ca or mail in the notice below and ensure you get next month’s issue. 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Name 


Street No. 


City 


(J Active Member 


Serial No. 


Apt. No. 


Postal Code 


Retired Member 


(J Surviving Spouse 
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CAW RETIREES’ GOLF LEAGUE REPORT 


Retirees Golf League 
Enjoys Excellent Response 


he April 10, 2007 Golf Registration turned out to be an unquali- 
fied success both from the organizational point of view and the 
huge response. We must be doing something right! 
We had 172 sign up to play golf with us this summer, 15 want 
to walk in Ayren Links, 47 in Sunnybrae, 35 in Columbus and 22 
in Kedron; 165 purchased league shirts and hopefully we will have them 
done with the crest by the time you read this. 
A full shotgun start takes 144 golfers but it also slows down the whole 
game considerably, so ideally you really only want 132 golfers to keep 


CAW SOUTH EASTERN ONTARIO RECREATION COUNCIL 


Regional Golf Tournament 


Sunday, May 27, 2007 
Wolf Run Golf Club 
Peterborough 


Registration $90 includes green fee, prizes, fee, dinner, special prizes, 
tournament expenses and CAW National Golf Affiliation Fee 


The CAW Scoring System will be used and winter rules will apply. 
Low gross and net winners in each flight will qualify 
to compete in the CAW National Golf Finals. 


Tee Times 8 a.m. sharp 


Please make certified cheque, money order or Local Union cheque ONLY 
payable to SEORC and mail to SEORC 
c/o Jake Kennedy, 730 River Rd. S., Peterborough, ON K9J 1E8 


705-743-8285 
This is a National Qualifier for the National Tournament Aug. 25 at Lionhead Golf Club 
Deadline Monday, May 21, 2007 


CAW SOUTH EASTERN ONTARIO RECREATION COUNCIL 


Regional Golf Tournament 


Sunday, June 10, 2007 
Kedron Dells Golf Club 
Oshawa 


Registration $90 includes green fee, prizes, fee, dinner, special prizes, 
tournament expenses and CAW National Golf Affiliation Fee 
The CAW Scoring System will be used and winter rules will apply. 
Low gross and net winners in each flight will qualify to compete 
in the CAW National Golf Finals. 
Tee Times 8 a.m. sharp 
Please make certified cheque, money order or Local Union cheque ONLY 

payable to SEORC and mail to SEORC 

c/o Dean Howse, 1539 Lakemount St., Oshawa, ON L1J 3Y1 

905-434-7146 
This is a National Qualifier for the National Tournament Aug. 25 at Lionhead Golf Club 

Deadline Monday, June 4, 2007 
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up a good pace. 

From my experience 20 percent of the signed-up golfers cannot make 
it to one or the other game date for one reason or another, that’s 35 
players per game. If we deduct the 35 from the 172 we get 137 which, I 
think, we can handle. If this calculation works out this season all is well 
but if for one reason or another more than 136 golfers want to play ona 
particular day then we will have an overflow. I have made arrangements 
at Ayren Links and Sunnybrae to take this overflow. 

To be sure that it works out we will have to keep very close tabs on 
participation each week and it becomes very important that golfers let 
me know by at least Sunday before the game, if they cannot participate. 
If by Sunday night I have 16 players too many then I will send the last 
four foursomes to the alternate course, where these players tee off as 
two-hole shotgun start. You will learn on Monday late afternoon through 
e-mail or phone call if this affects you, so please check your e-mail and 
the website on weekends for tee off times and changes. I am confident 
all will work out all right with everybody working together as in the past. 
It’s a good problem and a challenge for all of us. 

I have one last word to potential new members. Everyone is wel- 
come, male or female, good golfer or poor golfer, the only requirement 
is that you are a CAW Local 222 Retiree and ready to enjoy yourself. 
We start you out with a 15 handicap and you will have your very own 
handicap after four games. Don’t forget to check out our website at 
www.222retireegolf.com or call me at 905-579-6802. 


CAW Co-Operating Lawyers 
in 
Cobourg and Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


The Mortgage Centre 
Bub Salishury, AMP 


Morivare cred eri 


905.668.9792 
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CAW GOLF LEAGUE REPORT 


Union’s Golf History 


Has Some Useful Concepts 


he May golf report is the most difficult 

to write. Here I sit at the keyboard two 

days before sign-up day, three weeks 

before Opening Day, and less than 24 

hours before the May Oshaworker 
deadline. It is reports like these that are most 
likely to be censored by our editor and I am 
fully aware of that fact. 

I have taken it upon myself to publish a golf 
report in each month of the golf season even 
though not a single stroke has been played 
by the league. In an effort not to bore you to 
death by repeating the season’s tournament 
schedule (even though there was another one 
added and you should be aware of it by now, 
unless you have since been struck in the head 
with a golf implement and are suffering from 
amnesia), and to not ramble on unintelligibly 
about fictional persons or events; I decided 
to browse the archives in our CAW Local 222 
library to obtain any interesting information 


about the “UAW” golf league in the spring of 
1957. 

What did I find? Not a whole lot; and to be 
honest with you I didn’t spend as much time in 
there as I could have. 

A couple of interesting facts: The league 
had an agreement with the Downsview Golf 
Club where league members could purchase a 
full season membership for $30! Or you could 
buy a Monday to Saturday membership for $25 
but you had to pay a $1 green fee on Sundays 
which were tournament days as they are today. 
All you needed was $10 down and you could 
make $5 installments through the season. 

The Union picnic in 1957 featured a golf 
contest. There was a driving contest and pri- 
zes were awarded for either hitting the ball 
between two red barrels or; and this is the 
best part, reaching the woods! What's so hard 
about that? They also had a chipping into a 
barrel contest; and the number one reason 


CROWN MAINTENANCE INC, 


OUTOQOR POWER EQUIPMENT + SALES & SERVICE 
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Golf Tournament 


DAN 
FORMOSA 
why we should reintro- 
duce this contest to the CAW picnic, they had 
a “hit the moving car” contest! Serious fund- 
raiser potential there, as long as the car in 
question is an import. Heck, I’ll volunteer to 
drive but then again you could raffle off tickets 
for the job. 

The reason I left the library in such a hurry 
is because I had other things to do. One of 
those things was to stop at Golf Town in Whitby 
and spend $50 that my in-laws gave me (bela- 
tedly as they wintered in Florida) for my bir- 
thday. I should have stopped at the Nike polo 
shirts that were on sale for $36.95. What's that 
saying? A fool and his money are soon parted? 
I added five times the amount I walked in with 
to my purchase. Golf Town has a customer 
appreciation points card called the “Leader- 
board.” I’m off to a good start to climb my way 
to the top. 
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A Person scramble 


Friday, May 18, 2007 (tong Weekend) 
Bowmanville’ Golf Course 10 a.m. Shotgun Start 
$90 per Mayer: $360 per team Entry Deadline: Friday, May 11/07 
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CAW Local 222 4 Person Scramble 


Shit: 
Shift: 
Shift: 
_ Shift: 


Phone: 
Phone: 
Phone: 
Phone: 
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CAW BUCKHORN CLASSIC REPORT 


2007 Marks The 30th Anniversary 
CAW Buckhorn Fishing Derby 


he annual fishing weekend derby 

is celebrating its 30th anniversary 

this June. Hello all my friends, this 

is Lord Simcoe here, Charlie Bona- 

than, secretary treasurer of the 
Buckhorn Classic. 


Happy 30 years everybody — 1977-2007. 
We've had a good 30 years and I hope this 
June we can go on for another 100 years. 

I would like to take this time to thank 
CAW Local 222 and the Executive and the 
Retiree Chapter of Local 222. Thank you 
all for all the help and support in the past, 
present and future, thanks again. 

Tackle box tickets are on sale all over 
Oshawa and I hope everyone will get them- 
selves a book or two or three. The price is 
still the same $1 a ticket, $5 for a book of 
six tickets or three books for $10. 

Now I would like to thank our great 


sponsors: Apex Auto King St. E. Oshawa 
phone 905-436-3000; Aamco Transmission 
King St. E. Oshawa 905-720-2222; Dr. Fidler 
Dentistry King St. W. Oshawa 905-576-4621; 
F/X Outfitters Workman Rd Cobourg 905- 
377-8400; Gagnon’s, Bloor St. E. Oshawa 
905-725-5798; Rapala/Normark Phillip 
Murray Ave Oshawa 905-434-3001; tight 
Line Pickering 905-837-0544, Park Place, 
Park Rd S. Oshawa 905-571-3156; Harris 
Boat Works Gores Landing 905-342-2153. 

Please be sure to patronize these great 
sponsors of ours. For information call 
President Bert Grant 905-579-0190, vice 
president George Tucker, myself 905-723- 
3155, sergeant at arms Mark Owen 905- 
404-8366. And don’t forget Doug Sanders 
at the hall, he’s got tackle box tickets too. 
Thanks Doug. 

If you can’t find the tickets in the plant, 


give one of us a call and 
we'll fix you up. You are 
all great people and I 
have to say thank you 

to all of you again. 

This will probably 
be the last time I get 
to write in the Os- 
haworker as | am 
retiring soon. I would like to take this time 
to thank all the people that I have had the 
pleasure of working with. 

Here in Oshawa’s plants the people are 
the greatest on this earth. From line workers 
to lift truck drivers (thanks to them for not 
killing me) to the cafeteria people, all of you 
have been great, I’ll miss you all. God Bless 
and Be Safe. 


CHARLIE 
BONATHAN 


F 
Young & Frederick Investment Solutions 
of RBC Dominion Securities l 
I 
Jan Youws ano Sterxen Freoemce, Investment Aovisoas I 
Customized retirement planning that offers: ; K IRE aM R3 
* A complete portfolio review Litt ms +t nh oe FF 
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« Strategies to meet your income needs Ann ual T r u Cc kload S ne! € 
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toll-free 1-800-267-1522 to book your complimentary | Whithy Mall wear Arby's (Thickion Hal + 2) 
consultation. Canadian Tire Scarborough (Kingaton Rd +St.Clair) 
I | I 
. *CAW Members* 
| Free Roman Candle with this ad ! 
‘ | (One per costamer on purchases of $25 or more) | 
i] i 
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FOR SALE 


Purebred German shepherd, 7 months 
old, all shots, cage, leash, toys included, 
$400. Call: 905-697-7738 


Hay square bales no rain $2.25 a bale. 
Call: 705-277-2293 7 pm - 9 pm 


New coveralls $10. Call: 905-438-8193 


Husqvarna chainsaw $100; kitchen table 
set $250; Yamaha snowmobile jacket L 
$100; Bose 901 speakers stands $100; 
Nikko amplifier tuner $150. Call: 905- 
623-6493 


Whirlpool dishwasher, white, clean, good 
condition $80; loveseat seashell design, 
pastel pearl colour, rarely used, excellent 
condition $125. Call: 905-668-3436 


Ex Tang tonneau cover full tilt, easy lift, 
hinged fits Colorado Canyon long box 
$500; blue under car lights new $100. 
Call: 905-623-5142 

5 hp B&S $100; 4 hp B&S $35. Call: 905- 
728-9626 

Reese hidden hitch trailer, class II, 3500 
Ib towing, will fit Chev Impala, includes 
ball & tongue insert, $125. Call: 905-721- 
0822 


Electone-elect organ like new $800 obo. 
Call: 905-668-0147 


Chesterfield & chair, good condition, 
must see $100, blue/grey tones very at- 
tractive. Call: 905-728-9856 

General tools mortise & tenon machine 
$300; 16” drill press floor model $200 
obo; Freud 3 1/2 hp plunge router $100; 
assorted Makita cordless drill $100; 
Men’s LH clubs. Call: 705-953-9706 


NAS CLASSIFIEDS 


2002 Jeep Sahara Ty, original owner, all 
records, meticously clean, fully loaded, 
certified, e-tested, 61,000 km, $15,500; 
1/4 ton military trailer $1200. Call: 905- 
721-2844 


Sand filter 26” round 1 hp motor used 
3 yrs self priming $300 firm; 30” range, 
green works good $50 obo. Call: 905- 
623-2678 


Lawnboy mower 21” 5 yr $275; Lawnboy 
mower 19” 15 yr $75; 2 1/2 ton car jack 
$45; 2 jack stands $20. Call: 705-738- 
5648 


1997 Sunfire, original owner, 165,000 km, 
well maintained, good clean running car, 
$2200 will certify. Call: 905-571-2835 


New wheelchair worth $400 asking $250. 
Call: 705-745-0723 


2002 Coleman Sante-Fe tent trailer, fur- 
nace, hot water tank, king & double beds, 
2 stoves, 110V & 12V double propane 
tanks, $9500. Call: 905-263-8524 


1972 Yamaha X650 great condition, new- 
er tires & parts, classic daily rider, $2000; 
black bush bars for 2004 Chev truck. Call: 
905-260-5719 


1988 3/4, 4x4 Z71, new crate engine 
5.7, lots of new parts, certified, e-tested, 
approx 70,000 km, $4500. Call: 905-720- 
2543 


Epson generic inkjet cartridges brand 
new; Toronto Blue Jay baseball card team 
sets .50 cents ea. Call: 905-723-5715 


26” TV late model RCA. can be seen 
working $40. Call: 905-619-9806 


DEADLINE 


FOR THE 
JUNE 2007 


ISSUE IS 
THURSDAY, 
MAY 17 
AT 4:00 P.M. 


Your Human Rights/ 


Employment Equity 


And Female Advocates 


Car Plant, South Stamping 


Truck Plant 


And Tri-Link 


Howard can be 


contacted at 


Kim can be 
contacted at 


905-644-1411 
or pager *97-8685. 


Stephanie can be 
contacted at 

Howard 905-644-4175 Stephanie Kim 
Piggott or pager *97-4175. Ross Martin 


Outside GM use 1-800-361-6793 Outside GM use 
to access the pager network. 1-800-361-6793 to access the pager network. 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a 
phone number you can be contacted at. Thank you. 


905-644-1114 
or pager *97-1114. 
Tina can be 
contacted at 
905-644-4330 Tina 
or pager *97-4330. Moore 


Help Secure Your Future. 
Buy Union-Made Domestic. 


Brent Townsend prints 12 to choose 
from, high volume circulation, make offer; 
2 demi johns L & S; 18 hp lawn garden 
tractor make offer. Call: 905-619-1079 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


I 

| {Lyre 

PLEASE PRINT YOUR AD BELOW: 

1 1 2 3. 4. 5. 1 

| | 
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Solid oak desk; GM trailer hitch; full size 
pick-ups 99-06 with wiring plug $150; C/ 
V 12” liquid cooled speakers $125. Call: 
905-728-6934 


KO01 fish 45mm pond liner; hosta plants. 
Call: 905-655-3939 


Golf clubs; various clubs both steel & 
graphite, all in good condition, golf bag 
also included. Call: 905-839-7093 


6 pc modern bedroom suite in a cream 
colour, very good condition, asking $450 
obo. Call: 905-668-1574 


John Deere 42” cut riding lawn mower 
like new $1400. Call: 905-436-2639 


Table saw Beaver $300; stereo system 
3 disc $200; JVC ghetto blaster $50; 6 
antique wood folding chairs $35 ea. Call: 
905-571-1274 


1999 Plymouth Voyageur van, excel- 
lent condition, 145,000 km, new brakes, 
Michelin tires, $4500, no rust. Call: 905- 
263-4381 


Solid oak dining room table with 6 chairs, 
table is 4’ wide & could extend to 8’, ask- 
ing $1500 with china cabinet. Call: 905- 
263-4381 


48 red & grey patio slabs $45; 16 hp 
Roper riding mower $250 obo; Snapper 
riding mower $150 obo, both need work. 
Call: 905-263-2075 


er 
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KIM BLAKLEY 
Sales Representative 
144 Queen 51 

Port Parsy, Onb LOL 16 


RAMI 


ScuUg0G REALTY LTD, BROKERAGE 


1 bedroom timeshare week 39 Lagoon 
City Brechin, indoor pool, hot tub whirl 
pool, table tennis, fireplace, asking 
$4600. Call: 905-728-6062 


Harley Davidson beer can collection 
1989 to 2000 12 cans $120; dollars tire 
ashtrays 14 $280. Call: 905-579-1676 


Tony Little ab lounge extreme w/workout 
DVD, brand new not able to use; Singer 
sewing machine portable w/table; Eliza- 
beth Grant skin care reasonable. Call: 
905-372-8604 


John Kapustin 
Truck 
Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 PIN 5967 
Res: 905-697-1533 
Medical Centre: 905-644-7080 


KIM WILL HELP YOU FIND IT: 


Toll Free: 1-866-507-2375 
Office: 905-985-4427 
Emall: kblakley@sympalico.ca 
Durhamhomesandbeyand.com 


MAY 2007 


BAXTER'S 


TAGE REPLACEMENT 


«Large In-Stock Selection of Ladies Wigs 


«Private Rooms 
«Green Shield coverages & olher carriers 
We Baoolailin in Choisiitieeragy A Majtela 


905-725-1652 = 


PROBLEMS? 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Etc. Confidential CAW Reps 


YOUR ONE STOP SHO 


Mike Hills 


Car Body/Hardware 
& South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 PIN 3724 
Res: 1-905-885-6901 
Medical Centre: 905-644-6093 


Tom Pflanzer 
Car Chassis/ 
Paint & Tri-Link 


In Plant: 905-644-3723 
Pager: 1-800-361-6793 PIN 3723 
Res: 905-914-6560 
Medical Centre: 905-644-6093 
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SHIRLEY BALLINGER 
Morngage Constant 

101 Qundas St. W, Suite 202 

Whitby, Ont LM 2M2 


sad Canada Monrgage Company Lrd. 


“Call Now Por four Giick Anprovel™ 


BHIRLEY WILL ARLP Yor BUY TT! 
Owning a home |s your greatest asset 
Why rent when you can Guy a $200,000 home with 
0% down 
for as fhe as $7025.00 per month (Pl) 
Whether you are purchasing , relmancing oe your 
mortgage |s Up for naneweal 
My goal is to get the best rate for YOU 


Call today and get approved 


Tol! Free] -866-401-2625 
Office: 905-217-0549 
Direct: 905-431-4212 
Email: shirley:ballinger@emecl.ca "OAC 


1997 Pontiac Montana ext, fully loaded, 
newer brakes, tires & bearings, asking 
$1200 obo, will be sold as is. Call: 905- 
404-8600 


85 Honda Shadow 1100 black $3000; 
92 Suzuki GS 500 $3000. Call: 905-391- 
4485 


Wheel horse 8 hp turf power; 10 hp Mas- 
tercraft; 12 hp Sears; 8 hp power washer; 
3 & 5 hp lawn mowers; snow blower for 
Sears tractor. Call: 905-623-2484 


Star Wars toys still in packages; Disney 
boxed lots of both & more, too many to 
count, must see. Call: 705-793-9446 


3 tier plant light stand, good condition 
$150. Call: 905-430-9299 


Air conditioners; horizontals Maytag 8000 
BTU, 1 season $175; Kenmore 6000 BTU 
$50; humidifier Kenmore 1 season $100. 
Call: 905-355-2037 


50cc dirt bike automatic, runs great, good 
starter bike $750. Call: 905-436-1691 


16’ trailer, car hauler, electric brakes, 
asking $175. Call: 705-277-3612 


Hot tub 6 man, excellent condition, must 
sell. Call: 905-697-9385 


Outside door with nice window door is 
cedar, excellent condition, 34x80, alumi- 
num door 34x80, best offer; new window 
bedroom size. Call: 905-493-1330 


Hardwood flooring 215 sq ft ginger oak, 
10 coat UV ceramic finish, 1700 x 80 2P 
x 15 mm, beautiful hardwood flooring, 
bought more than needed, $780. Call: 
905-697-4102 


Push lawnmower B&S 20” cut $50; rid- 
ing lawnmower Roper 8 hp $200; 670 
Jonsered chainsaw 20” bar $250; clothes 
dryer 110 volt $50. Call: 905-983-9204 


9” Jiffy gas auger, new carb, never used 
$250; portable 2 man fish hut $125; vari- 
ous tip ups. Call: 905-723-5390 


Small writing desk with upholstered 
chair 1970's, 5 drawers, excellent $100; 
Oneida silverware, walnut case, 8 set- 
tings, extras, antique, $100. Call: 905- 
355-2037 


3 industrial fans complete with mount- 
ing & cowling, 110 volt 1/5 hp, suitable 
for farm $200 for all or $75 ea. Call: 905- 
723-6983 


F Help Secure Your Future. 
Buy Union-Made Domestic. 


New tires 4-15” 195-55, 100 km on them 
plus 4 new rims, paid over $1000 sell 
$500. Call: 905-434-4516 


Mens 18 spd mountain bike, red/black, 
$100, rode twice. Call: 905-579-2522 
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RIS’ 
APPLIANCE 
SERVICE 


905-436-6436 


10% OFF SERVICE 


Direct billing of Insurance 
available for GM and 


Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 
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Telephone: 905.721.3589 
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Golf clubs 3 sets, 1 ladies $90, $190 & 
$75; 8’ x 10 1/2’ green & tan rug; 7’ 10 
1/2” x 11’ ivory & rose pattern, $100 ea. 
Call: 905-723-3620 


Ethan Allen furniture; table/4 chairs; buf- 
fet; sofa set chesterfield; 2 rockers; coffee 
table; 2 foot stools & more. Call: 905-725- 
3719 


Dining room set buffet & hutch, table with 
5 leafs to seat 12, 4 chairs, dark walnut 
finish. Call: 905-725-3719 


Fridge $75; stove $100; washer $75; 
dryer $75; range hood $25 obo. Call: 
905-239-2538 


Antique dine room, table, 3 hutches, 5 
chairs, good condition, asking $3000, 
solid oak. Call: 905-576-2095 


New sectional couch, micro suede mate- 
rial, dark tan, used 1 week, paid $1650 
make an offer. Call: 905-433-1668 


Almost new hardly used dehumidifier 
paid $279 will sell $125 obo; new 650 
watt surround sound with 10” Polk Boom 
base $800 value sell $275 obo. Call: 905- 
982-0166 


35’ Prowler, 1981, 2 tipouts, Florida 
room, $16,000 fee paid in full 2007. Call: 
905-697-8945 


2 spd front wheel drive roto tiller 5 hp new 
$850 asking $300; 5 hp garden chipper 
shredder good condition $150; dining 
tent never used $50. Call: 905-579-3030 


Double bed, box spring, mattress & 
frame, 2 yrs old $150; white loveseat $75; 
sofa table end table oak very good $80. 
Call: 905-436-0883 


“LINE-X 


Hon-6kid sur flaca’ SPRAY-O8 TAUCK DEDLINERS 


HOT hard and slippory 
like a drop-in liner 


Impact protection 
Accessories fit great- 
best choice for Sth 1 
well 


Adds value bo your 
vehicle 


Limited Lifetinne 
Guarantee 


#1 Rated Bed Liner in Customer Satisfaction 


LINE-X 


DURHAM 


Visit us online at: waw.Jline-xdurham.coam 


Call us feday te book 


your appointment: 9O5-448-1792 


LINE}# Gan beable ta inlay any Surf ait oe Lie 


aby Qf inclining! grat c 
250 VWentworth 
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Stress tree service, 
It’s the Mills way. 


Energy Saving 
Light Bulb — 


with every tire 
and brake purchase. 


(Epprer Jes 2) PC? 


°Soles » Parts 
e Service » Body Shop 


See us for all your automotive needs, 


905-432-7333 


Direct Service Lina 


1996 Pontiac Grand Prix, excellent con- 
dition, new engine, new tires, runs great, 
$2300 obo. Call: 905-718-9262 


12 hp B&S riding lawnmower Noma spe- 
cial edition hydrostat C drive $600. Call: 
905-728-9626 


15 ft Fiberglass runabout all controls 
windshield 55 hp motor needs work with- 
out trailer $200 obo. Call: 905-723-0614 


Boat 14’ fiberglass hull with mahogany 
deck plus custom cover plus trailer and 
18 hp Evinrude asking $2,500. Call: 905- 
728-0150 


Top Flite tour clubs 3 to SW also driver 
and 3W Wilson flatboys used one season 
like new. Call: 705-778-5132 


1993 Geo Metro 2 dr, auto, blue, good 
condition, 98,000 km, asking $1800. Call: 
905-436-5152 


Golf balls used brand names $4 per 
dozen. Call: 905-579-2094 


EI Please Support The United Way. a 


Delta 10” table saw $150; Tenoning jig 
Delta worth $130 asking $100 still in box. 
Call: 905-728-5526 


Clinic eee 


Lorne Sellick, a nate Be nce 


« SAME DAY OR NEXT DAY SERVICE 
« DIRECT BILLING FOR EYE EXAMS 
« NO-CHARGE SAFETY GLASSES 


905-438-1688 


Located 
the Oshawa Clinic | 
117 Hing Steet East, Oshawa 


inside .. 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 


Serving Durham Region for over 35 years! 
Chiropractic Clinic for CAW Members and Their Families 


Stevenson Rd. 


Oshawa 
Shopping 
Centre 


Dr. Adam Wysotski 


Chiropractor 


Dr. Peter Wysotski 
Fellow of the International 
College of Chiropractors 


@ Chiropractors 


Motor Vehicle 
Accident Rehabilitation 


580 KING STREET WEST Unit 1 
ISLAND PLAZA - ACROSS FROM 
THE OSHAWA CENTRE 


Massage 
Therapists 
J) cost0m Orthotics 


Special consideration applies to employees who have green shield 
coverage - No Co-Payment on regular visits 

Open Mon. thru Sat. 

° X-Ray facility on premisis 

° Free Parking 


¢ Green Shield Preferred provider 
¢ W.S.1.B., No Referral Necessary 
* Physical Therapy 


Gli (905) 436 - 6688 feo 
LAKERIDGE WELLNESS.COM 


Bankruptcy may not be your only option 
- Call today for a free consultation 


Alison Petrie ca.crp 
Trustee in Bankruptey 
We con help: 
* sop creditor calls 
*s10p gamishments 
*kecp your can house 
«clear your mind 


905.579.8636 


Potrie & Asccsaters 
2 Simooe $15 
Oetunva, OF 


Employee Cou 


850 Wentworth Street West 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Sharron Kehler 
905-644-4282 


unselling Program 


Located at 


Dave Murphy 
905-644-4283 
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2004 Fleetwood Mallard 25’ travel trailer, 
fully loaded, full size bed, twin axle, like 
new must sell, $12,900. Call: 905-728- 
2275 


3600 sq ft, 4 bedrooms, ravine lot, 
professionally landscaped, hardwood 
throughout, Scarlett O’Hara staircase, 
Adelaide/Harmony, asking $370,000 af- 
ter May 15th. Call: 905-721-8712 


Woods small upright freezer used less 
than a year, new cost $450 sell $250. 
Call: 905-571-6854 


2 folding bicycles $35 ea; 6” jointer/planer 
$225; 9.9 Johnson outboard $525. Call: 
905-985-9981 


Coleman catalytic heater $15; 2 BMX 5 
spd bikes $10 ea; pipe vise $20; coveralls 
& shop coats $5; portable toilet $30. Call: 
905-723-9000 


1977 Honda motorcycle, CB750-F, origi- 
nal owner, 14,000 miles, $3000; 1937 
Plymouth sedan, restored as original, 
$9500. Call: 705-439-1513 


Antiques; single wooden bed $150; 4 
wooden chairs $120; wooden 3 drawer 
dresser with round mirror $100; GE dryer 
$50. Call: 905-263-8892 


Arc welder a/c 230 amp like new $150; 
microwave Quasar O.T.R. style works 
well no turntable. Call: 905-240-1660 


2005 Rockwood tent trailer, freezer, 
oven, furnace, microwave, heated mat- 
tress, water heater, slide out dinette, bbq, 
screen room, storage box, $11,500. Call: 
905-446-0076 


1992 35’ Legend trailer with 8’ rear tipout 
& 35’ x 12’ deck with 8’ x 12’ screened 
room $8500. Call: 905-623-9339 


2001 Mustang convertible, yellow black 
top with black leather interior, 3.8L, 6 cyl, 
loaded, 80,000 km, lady driven, $16,000 
certified. Call: 905-433-0646 


Hand knitted sweater cardigans, hats, 
mitts, Phentex slippers, cotton dishcloths, 
hanging terry tea towel; ideal fridge/stove 
cupboard; bowling golf curling. Call: 905- 
728-6062 


12’ aluminum boat with 7.5 Mercury mo- 
tor $800 obo; banjo 5 string epiphone 
with case $500 obo. Call: 905-725-2038 


Large assortment of Avon collectibles & 
blue mountain pottery, collector plates & 
Bateman & Thompson; framed prints; an- 
tique piano bench. Call: 905-983-1074 


“INVIS| 


Mark Sheriff 
Mortage Consultant 


10) ngage 


der Phe i: 


§.194,000 
Paid off 
Poid off 
Poid off 

§ 196,000 


That's a monthly sovings of $1,077! 
Let me show you bow you con make fewer save money on interest 
and improve your cosh flow....ond best of oll, you con be mortgage-lroe quicker! 
Coll me today to gel started! 


r Jason MocDermid & Associates 


Mortgage Consultants 
7 877.400.2567 F 866.400.2566 


moclermld. }2morlgageintelligencaco * www primerates.co 


Mortgage $ 140,000 $ 937 


Cor loon $ 18,000 
Credit Cards,/PLC # 15,000 
Penalty to break morigoge = 3,000 
Total $ 196,000 


MCT LAISE Is TELL SEMILCE 
Gamera haar 7D ice ame re ed bees, ey PT, = oe 
mn eo me GAC Lou 


Current Situation 
origaye a ses 
_ Salmo Payment 
Mortgage fie $180,000 fi, 152 
Car Lown §ia,000 
$15,000 


05,391.1585 « marksheriff@invis.ca — o 


woe [Sn ap cy 


feed (Ofte GK Eeees Ae. Tommie, Of MC Ii = Soret i nd ee Tube 
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NOVA 
Hearing Service 
Oshawa Shopping Centre 


- Hearing Testing 
- Hearing Aids 
- Repairs 
- Swim Plugs 
- Batteries 
7 - Evening Hours Available 
Silvia Raponi - Ample Parking 
Hearing Instrument 
Specialist 


905-438- 01 1 I 


Located beside Chapters - lower level 
Inside Revere Optical 


RUMEN En, 


1 ome 
2002 Chev Tracker 4x4, 5 spd STD, ex- American Fender Telecaster w/Fender CAW Local 222 Ss 6lst Annual Picnic 


cellent condition, am/fm/CD, roof rack, amp, 65 watt Princeton, hardly used Saturday, June 23, 2007 At Lakeview Park 
hitch, $7900; 2001 Yamaha YZ80 dirt $1400 pair obo. Call: 905-355-2962 
bike $1950. Call: 905-925-4389 


2 water heaters, 1 gas 1 electric; Ham- 


mond autocord red jacket water pump, 1 = 
surface 1 pump. Call: 905-436-2118 

Black coated steel wire fence 4’ high ae n 

$130; 130’ HD square tubing; frame box P , 


trailer 14” wheels $700; laser level $75. 
Call: 905-728-5503 


Knitted socks $7.50 pr; knitted baby sets "7 . : | C) { : \¢ ; Al 

$17. Call: 905-725-9390 | 

Kitchen cupboards many extra improve- ) . 
ments could be used for basement apt or , ti - 

cottage $800; 3 mens winter jackets XL wu COMPARE BEFORE YOU BUY 


$20. Call: 905-728-0323 


Tonneau cover, easy lift, hinged, 8’, $400; } , ye . VISION PLANS. ACC EPTED 

buffet & hutch $30; 2 snow tires on rims ae a. 

235/75/15 used 1 season $50. Call: 905- ' wi, * FYE EXAMINATIONS ARRANGED Rese, re 
728-9919 " . ar 
23’ Thunder Craft cuddy cabin, VHF ra- j ay) a ; 4 ih * SENIORS DISCOUNT ho ite 


dio CB, many extras, excellent condition, 


window covers, fenders, ropes, water _— i oad = 
ready $17,000. Call: 905-985-3983 ie : xO. shh it nT if: , 
Oak dining table & chairs; loveseat; bat- . } = ‘ARMANI 


tery TV; chandelier fixture; 2 hp DC mo- 
tor; 110 volt motors; relay w/base; mirror 
24x80. Call: 905-725-8675 


1988 24’ Searay cuddy cabin, 5.3L Merc. 


905, 579-641 1 ore 
V-berth, fridge, stove, sink, head, sleeper 


seats, fold down couch, trailer included, * 375 Bond St WW Oshawa (Between Park & Stevenson 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life - whether at work, or at play. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs and give you relief from heel, arch, ankle, knee and 
back pain. Jobst support stockings, Crocs Rx Medical Shoes and Orthotic Sandals are also available. 


Don’t live with your discomfort and pain anymore. 
Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 24 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and high risk patients 
with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, 
former President of the Ontario Society of Chiropodists and former Chair 
of the Chiropody Educational Program Advisory Council,Andrew will treat you with 
Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet...And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics and support stockings. No deposit required 


Call today for an appointment. 


11 Gibb Street, Oshawa @ 905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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Beautiful 4 yr old female Lutino Cocka- 
tiel, white/yellow body with orange cheek, 
whistles & dances, cage/equipment in- 
cluded, best offer. Call: 905-723-7763 


Baracuda pool vacuum $75; antique Ea- 
ton trunk 23x36W $40; fish tank $75 plus 
filter; TV cabinet 4’ x 3’ x 10W $60. Call: 
905-723-3896 


18 cu ft roof top cargo carrier with hard- 
ware $125 ideal for mini van; 2 seater 
glider for patio $90. Call: 905-728-2607 


1987 Sunray Express with HD easy load 
trailer, 90 Mercury, 16’ 8,” excellent condi- 
tion $7500. Call: 905-432-7946 


83 Fender Stratocaster Elite natural ash, 
excellent condition $1150. Call: 905-576- 
0060 


95 Impala SS, black, 24,000 mi, mint, 
$23,000. Call: 905-576-1429 


Free wood willow, lots of it, part- 
ly cut up some very big pieces> 
Call: 905-725-8416 


Puppies German Shorthaired Pointers, 
purebred, reg., brown/white, sports dogs 
or family pets, ready June 1st, $650. Call: 
905-349-3558 


1983 GMC pick up with cap, good condi- 
tion, 305, excellent motor & transmission, 
$1500 obo. Call: 905-263-2709 


Leather jacket sz 20 $40; antique dress- 
ing table $125; glass kitchen bar w/2 
stools $230; dk oak curio cabinet $215; 
art stained glass $30; white dresser w/ 
mirror $60. Call: 905-723-1683 


1992 Pontiac Sunbird convertible, red/ 
white, good condition, new tires & bat- 
tery, $5000 obo. Call: 905-725-9738 

Oak dining table, leaf, 6 chairs 2 w/arms, 
buffet & hutch, $1200 obo. Call: 905-623- 
6666 


Rigid scroll saw, excellent condition, 1 yr 
old, $250 obo. Call: 905-723-0544 


2004 28RSS Outback ultra light trailer, 
excellent condition, quad bunks, queen 
bed, dual slides, central air, includes tow 
equipment $21,500. Call: 905-623-4886 


House in Bancroft over 6 acres on York 
River, well maintained property, between 
2 golf courses, quiet area. Call: 613-332- 
8144 


Remember! CAW Local 222 Retirees’ 
Picnic — Tuesday, June 12, 2007 at 
Lakeview Park. 


Golf balls 19 doz no smiles $30; hand 
trailer dolly $25. Call: 905-725-8343 


Suzuki RM80 1996, great condition, well 
maintained, numerous new parts $1450 
obo; drums SWB complete set, excellent 
condition $250. Call: 705-932-3363 


Bruce H. CoLemMan 
Barrister & Solicitor 


CAM Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIG 
Lia 11 


TELEPHONE 


BUSINESS (905) 885-8146 


FAM (905) B85-7477 


RESIDENCE (205) 885-9206 


UNION 


VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


A sect number: of CAM! members will be given the: 

BEnortnity to have 2 lifetiroe, energy Saving, steel 

shingle “Cool Root by METALWORICS |nstalled 
on their home at a resonable ost 


TF we opgiid wee your home to showoase the fook& of 
our “Queny State or Cedar Shingle roof to others, 
we Wl Gefinitely make E wAarth your wae, 


As 2 display home participant, you will receive 

OECOUNIEd pricing and will haywe anes 19 our 

special G.2oc low interes. no.cdown payrnesnd, 
UASecuend beine financing. 


MetalVorks roofing & aeagned for yaar round 
inétallation and will provide pou wlll unsurpassed 
Beuty and probeclian .. Guananiesed| 


INQUIRE TODAY TO 5€E IF YOUR HOME QUALIFIES! | 


a ee a ae al i irl 


SHOULDN’T 
REMOVE YOUR 


SELF 


RELIANCE. 


CT IS, 


are post sungery aicls 
an covered by your Gree Shik hl 
exencled health coverage 


& 


Durham Medical 


The Caving Mrotessiniils 


OY! Sink oe AL, Cohviyaa) Chaperi, LS 


728-1112 
Dee hte - 
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Apache Ramada hard side hard top 
trailer, 12.5 box extends to 20’, electric 


fridge, roll up awning, good condition 
$2000. Call: 905-579-5083 


87 tri-haul 70 hp Johnson runs great 
$2500 obo; 1990 Olds Regency 3.8L, 6 
cyl, good condition $1500 obo. Call: 905- 
725-9253 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


= Seoolers «= Lilt Chairs + Aquatec Gath Lifls 
* Wheelchairs + Walkers * Porch/Stairlifts 
« Wheelchair Lilts " Home/Hospital Beds 
« Balhroam 4/04 * Aids For Daily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


Deeg etn BB rts beds 


MEDICHAIR. 


110 Dunlop Street £., Whitby, ON, LIN 68 
Ph. (905) 666-500)1 , Toll-Free 1-800465-5028 


Trail bike 50cc automatic, runs great, 
good starter bike $750. Call: 905-436- 
1691 


Cedar trees $1 per ft, you dig, also cedar 
rails for fencing 10 to 12’. Call: 905-986- 
1426 


2000 Honda XR70R maintained, new 
chain, brakes, valves, adjusted in 2006; 
Fox kids boots size 3 like new used 2 
seasons. Call: 705-930-3371 


Boat Grew 295, 1991, twin/4.3L, fridge, 
stove, microwave, aft/cabin, 3 batteries, 
anchor, dinghy & 6 hp/4 stroke health 
forces $35,900. Call: 905-723-4858 


91 Cavalier, 2 dr, very good running con- 
dition, needs body work, best offer as is. 
Call: 905-436-8979 


3 pc bedroom set mahogany finish $200; 
old LPs $1 ea. Call: 905-728-7810 


2005 Fleetwood Tucson tent trailer, 8’ 
box, like new, fridge, stove, furnace. aw- 
ning, electric brakes, sleeps 6, asking 
$6200. Call: 905-665-8088 


1997 Sunfire GT, e-tested, $1500 obo; 
45,000 BTU propane heater $150 obo; 
1997 Cavalier 4 dr $800 obo; house 
speakers Pioneer 12” subs & tweeks 
$250 obo. Call: 905-697-6208 


Wedgwood china, Mayfield ruby pattern; 
2 cherry wood tables $30 ea., 2 beige 
table lamps with burgundy shades $10 
ea. Call: 905-579-0234 


2 Coleman camp stoves, naphtha $30 
ea. Call: 905-743-9011 


Tonneau cover ARE brand, fiberglass 
lockable, A1 condition, fits ext cab short 
box truck, $450 obo. Call: 905-579-6008 


1986 motor home Fleetwood auto, 74km, 
runs good, sleeps 5, awning, air furnace, 
$8800 as is $11,500 certified. Call: 613- 
332-4956 


1992 Buick LeSabre fully loaded, excel- 
lent condition, must be seen, 98,000 km, 
stored 12 winters, undercoated, e-tested, 
red. Call: 905-723-6114 


1990 Mallard trailer 36’, sleeps 6, sep 
bedroom queen size bed, fridge, 4 burn- 
er stove, deck, awning, located Bewdley 
Rice Lake. Call: 905-723-4760 


1981 GMC 1/2 ton $800; 1988 Mustang 
$300; early 80s Honda motorcycles 
100cc $400; 8’ truck caps; tool boxes; 
dog crates & runs; clippers. Call: 905- 
728-7200 


Kitchen table & 4 chairs, round smoked 
glass top, less than 1 yr old, paid $800 
asking $200 firm; Ig black entertainment 
centre with bar, glass sliding doors, ac- 
commodate 27”. Call: 905-914-7601 


Assorted auto transmissions GM 1979 
305 engine; truck cap Ford Ranger long 
box; gas range; 4 Uniroyale Tigerpaw 
tires P205/70/R15 50% tread $60; elec- 
tric furnace. Call: 905-725-7249 


Fridge good condition $75; dehumidifier 
$25; homemade baby quilts also lap & 
queen size wall quilt hangers $25. Call: 
905-342-9085 


Dirt bike 2001 Honda XR100R, runs 
great, A1 shape, asking $1500 obo. Call: 
905-728-9633 


Panasonic portable stereo S-XBS 4 amp 
system, 90 watts, 3 way speakers, digi- 
tal tuner, CD player, graphic equalizer, 2 
decks, remote control, $120. Call: 905- 
728-7680 


2000 YZ246F Yamaha dirt bike, many 
new parts & lots of extras, comes with 
new helmet, pants, jersey, manual, $3600 
obo. Call: 705-277-3028 


John Deere 335 round baler 4x4, loaded, 
like new, best offer asking $9500. Call: 
705-277-3083 


1968 Beaumont convertible $10,000 
firm; transmission 4 spd fits 327 new in 
box $800; 1983 Chev as is good motor 
$500. Call: 705-745-7638 


1998 Seadoo GSX-L; 2000 Seadoo GS; 
2001 Spartan trailer excellent condition 
adult driven $8000 obo. Call: 905-623- 
5187 


1992 Huron Ridge trailer 12 x 36 ft, situ- 
ated in family campground Bancroft, wa- 
terfront site, deck, shed, 2007 fees paid, 
$35,500. Call: 905-623-9747 


Pioneer stereo with 6 disc multi player, 
large speakers, $150 obo. Call: 905-728- 
2898 


House in north Oshawa very clean, link 
3 bedroom, balcony, finished basement 
with walkout, natural fireplace, 3 bath- 
rooms. Call: 905-576-0133 


E OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 

EASY LIVING FOR TODAY AND TOMORROW. 
ATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-acrE REsorRT, 


H Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, - DRIVING 
GENERAL STORE, AND EXCELLENT-FIS! 


NIENTLY LOCATED 20 MIN. 


WE ARE CO 
OuRG/PorT Hope WITH A STATE-OF-THE 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW OUR MO DEL HOMES -—_ 


eae i il 4 


rt 7 
ang County Roap 18 


ALSO,AVAILA 


62 ¢ THE OSHAWORKER MAY 2007 


‘ 
ay 


GE, MARINA FACILITIES, RESTAURANT, 
PECIAL CARP PIER. 


as 
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Oak TV armoire $1500; large oak TV/cu- 
rio corner cabinet paid $3500 best offer; 
both excellent condition; mirrored sliding 
doors (2) 15°W x 80H $50. Call: 905- 
579-3422 


1993 Buick Century, 4 dr, new tires, ball 
joints, lower front brakes, new oil pan 
alternator, $1500 firm as is. Call: 905- 
655-7261 


Devilbiss upright air compressor tank 
24H x 16’W, 110 volt or 220. Call: 905- 
432-1253 or 613-386-3064 


12’ aluminum boat, Sears, HD, 3 seat, 
$300. Call: 905-725-8747 


1986 26 ft Chriscraft, loaded, twin 170 
hp Mercruiser includes EZ load trailer 
$16,000; dishwasher never used best of- 
fer. Call: 905-436-9918 


Yamaha full size digital piano $750; 
Fender Blues junior 15 amp all tube amp 
$300 obo. Call: 905-623-2114 


2005 Cobolt LS coup, red, fully loaded, 
sport pkg, lady driven, 35,000 km, auto, 
$15,900. Call: 905-839-9068 


2003 Lund 14’ fishing boat, 2003 Yamaha 
motor 25, electric start 4 stroke, 2003 
Shore Lander trailer, $7000 obo. Call: 
905-721-1928 


Wooden bunkbed with futon double 
$200; nearly new 5 seater hot tub $3500; 
Husky weight distribution hitch $350. 
Call: 905-576-7569 


10 in 1 activity table, billiards, air hockey, 
foozeball table, tennis, chess, etc., every- 
thing included, $125. Call: 905-444-9769 


Mens & womens LH golf clubs com- 
plete sets, bag & all extras, balls & tees 
included, $125 obo each set. Call: 905- 
404-9585 

Singer stylist zig zag sewing machine, 
free arm, cabinet, model 522, includes 
chair with storage under seat, $125. Call: 
905-571-3518 


Craftsman 30” cut lawn tractor, new belts, 
new cutting blade, electric start, excellent 
running condition $350. Call: 905-985- 
1384 


Snowblower; Elipical workout machine; 
tools; furniture & much more; downsizing. 
Call: 905-725-9001 


5’ x 8’ steel trailer with tailgate, ideal for 
ATV or motorcycle, good shape $550. 
Call: 905-576-5967 


Luxury quality 2 storey 4 bedroom 4 bath 
stunning custom kitchen granite, 9’ ceil- 
ings, hardwood & ceramic floors, custom 
stone, NE Whitby, $419,900, 1 yr new. 
Call: 905-571-7969 


Florida mobile home, 2 bedroom, Florida 
room, newly decorated, furnished, friend- 
ly active park in Zephyrhills, $36,500 US 
obo. Call: 705-745-2721 


1992 Prowler35’ $12,000 includes deck, 
shed, bbq, all contents, central air, fur- 
nace, fridge, microwave, satellite dish, 
immaculate. Call: 905-429-7265 


Chrome step bumper off 2005 Silverado 
sportside, taken off shortly after | bought 
truck, excellent condition $250, also 
springs. Call: 905-720-3730 


Hot water tank, oil burner 1996 + 200 gal 
oil tank 2003 $300. Call: 905-579-8890 


PMI Piranha paintball gun, good working 
order, 12 oz & or 6 oz CO2 tanks $150; 
Jay Tursor electric guitar, transparent 
blue, excellent condition $150. Call: 905- 
579-3774 


Student desk modern, holds computer, 
TV, video games, controllers, DVD, VCR, 
on wheels, CD holder, $100. Call: 905- 
999-1741 


1998 Sportsman 500 4x4, 2600 miles, 
auto with extras $3700; 1996 250 Trail 
Boss great shape $1700; 6 hp Evinrude 
$200. Call: 905-434-8586 


White iron futon bunk includes brand new 
single mattress & used double mattress 
$350 for complete set. Call: 905-576- 
5429 


1999 Malibu, new parts, e-tested, as is 
$3000 obo; manicure table 2 drawers, 
adjustable light $130; seniors walker, 
seat/basket $100 obo. Call: 905-885- 
1183 
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Rear chrome bumper $150; hitch $100 
for 2005 GMC ext cab; trailer hitch to 
fit GM prior 1999; 4’x8’ sheet of plastic 
assorted thickness $20 - $40. Call: 905- 
263-2024 


Clock collectors, wood walnut finish, 
table/mantle clock, 3 keys wound, made 
in Germany, Solar make, Westminster 
chime, needs repair $95. Call: 905-571- 
2027 


2001 Jeep Sahara running boards, front 
bumper, like new, make offer. Call: 905- 
987-1641 


Shed 10x14 brand new in Oct, only used 
for 4 months, paid $1800 asking $1500 
obo, great condition. Call: 905-240-6625 


Thank You Clarington! 
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¢ 3 Shuttle Service Vans For Durham Region including Brooklin 
¢ Convenient Drive Through Service Department 
* farts OE ° Collision Body LES . Used auto Sales | 


www. FRRDTOWTE com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 © 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 


5 hp tiller; 8 hp tiller; 8 hp motor; 5 hp 
motor; 8 hp generator; old tools; fish- 
ing tackle; postcards; old clocks; pocket 
watches. Call: 905-623-2622 


1979 XS650 special Yamaha, black, 
21,000 k, good condition, runs well 
$1200 certified obo; steel car ramps $25. 
Call: 905-983-8293 


CAW, OMER's & OTF Sinbe wT See 5 — 
AacPckong 905-427-0508 Whety Ison 905-665-0125 
Cig = BR like 505-852-649 
467 Westney Ad. 5. Unit 14, Alan, Oniaria L1S 6VE 
_wencdurhamdanrs.com._ 


YOUR LOCAL GARAGE DOOR SPECIALIST 


AT» HURRAY LIMITED TIME OFFER 


Gibbard formal dining room suite, 6 
chairs, table & buffet, like new, cherry, 
$5000; antique couch & chair. Call: 905- 
728-5064 


Motorcycle jacket brand new 38T brown 
$120; 305 Chev motor 120,000 miles 
$300; Accadian & Chevette parts $20 & 
under. Call: 905-725-1800 


Used tires all sizes $10 ea; winch for tow 
truck. Call: 905-723-5079 


Complete box liner for Sonoma S10 side 
step box $100. Call: 905-725-3375 


1994 Oldsmobile 98 Regency Elite, 
loaded, power everything, traction con- 
trol, super charged, 3.8L engine, no rust, 
forest green, leather interior, 220,000 km, 
$2950. Call: 905-579-1953 


1995 Arctic Cat Tigershark PWC 640cc 
Montego, new jet drive unit, new battery, 
trailer included, asking $2295. Call: 705- 
738-6571 


German Sheppard purebred CKC regis- 
tered, tattooed, pups born Feb 24 ready 
to go, mother on site, asking $800. Call: 
905-986-4308 


Wood shed 8’ x 8’, new never erected, 
7 pre built pieces for easy assembly, in- 
cludes floor, sliding window, new $1500 
now $1250. Call: 905-983-5168 


4 wooden kitchen chairs hardwood best 
offer; metal frame bed & mattress good 
condition $25. Call: 905-728-6165 


2 Commodore 64C computers approx 25 
yrs old, 1 set in original boxes including 
instruction manuals & work discs. Call: 
905-728-7838 


Blue spruce trees or cedar trees dig your 
own Bancroft area. Call: 905-728-6534 


Accordion ladies 120 base white pearl- 
gold colour, excellent condition $500; 
reloading supply; brass casings; wads; 
large breed dog crate $40. Call: 905-723- 
1340 


Beautiful wedding dress long train, size 
10-12, never worn, paid $500 asking 
$250 obo. Call: 905-576-6339 


20” Dewalt scroll saw, variable speed 
with stand $385 obo; 2 ton hydraulic jack 
& axle stand set, Motomaster new $35. 
Call: 905-666-8202 


Clothes dryer; entertainment centre; 
wheelchair; tri-lite; brown aluminum 
double door fits 80x64” $75 ea obo. Call: 
905-725-9387 


Concrete step 3’ x 5’x 7’ $125; turbo bag- 
ger for John Deere lawnmower 42” - 54” 
cut $750. Call: 905-683-4177 


Solid wood conference table chestnut 
colour, 8’ long x 3’ wide $10; older 17” 
Panasonic colour TV $60; oak veneer en- 
tertainment centre, glass door, $65. Call: 
905-571-4471 


Professional orthopedic single mattress, 
wood box frame with 2 drawers, excellent 
condition $100; oscilating table fan $20; 
round table $20. Call: 905-728-9834 


37” TV, 3 black wall units, TV fits in middle 
unit, surround sound DVD VCR $500; 
couch 2 chairs new $200. Call: 905-349- 
3323 

1993 Ford F150 ext cab short box, new 
motor & trans, fully loaded, CD player, 
needs body work, $1900. Call: 905-434- 
5206 or 905-926-4500 


1990 GMC 1/2 ton truck 4x4; 2003 Har- 
ley Deuce, 9,000 km, extended warranty 
to 2010, Screaming Eagle pipes, wind- 
shield extra. Call: 905-433-1752 


1999 F150XL 4WD, air, tonneau cover, 
Kenwood stereo, 313,199 km, very nice 
$4900; weather main $99; crib $100; 
oven fan like new $100. Call: 905-655- 
1882 


Roofing asphalt felt paper, 3 rolls #15 
plain $5- for all 3. Call: 905-723-3617 


Niagara massage chair good condition; 
8” table saw w/stand 1 hp motor with 
blades $100 obo; router some new bits 
$100. Call: 905-725-6760 


Red Calypso scooter great condition, 
fully serviced by dealer, 2 1/2 yrs old, 
$1800. Call: 905-665-4908 


1 bedroom trailer, nice location, Whitby 
year round trailer, park view, make offer, 
on hwy #2. Call: 905-576-9834 


1990 Jeep Wagoneer 4x4, 4 dr, auto, 
ps/pb, best offer; 1994 Sunbird 4 dr auto; 
wooden bunk beds; computer table best 
offer. Call: 905-723-6988 


Terry Fleetwood 5th wheel, 32’ model 
305, 1998, 3 slides, 2 awnings, oak in- 
terior, free standing dinette, double sink, 
separate shower toilet, excellent condi- 
tion $18,500. Call: 705-745-6391 


Let the Certified professionals at BioPed Footcare Centre help ease your pain! 


e Custom-made foot orthotics (made by us, in our labs) 


e Comfort footwear (available in extra-wide and extra-deep sizes) 


e Shoe modifications and customizing 


e@ No-obligation consultations 


e As Preferred Providers, we direct bill to Green Shield 
e Open evenings and weekend to serve you better 


Three convenient locations to serve you: 


OSHAWA 
905.432.0061 


Learn more about what ails you at www.bioped.com 


COBOURG 
905.372.7282 
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Boxer puppies $1000, 3 flashy golden 
female, 2 flashy mahogany male, 2 dark 
mask mahogany male, experienced 
breeder, home raised. Call: 905-697- 
5986 


Sofa & chair; fridge $65; stove 30”; 10 
spd bike $25; kitchen table & chairs; bar 
$250; 5 gal wine jug $25; mirror; tables; 
patio table; love seat. Call: 905-723-7228 


Searay 17.5’, 4 cyl, 130 hp, in/outboard 
& trailer, Mercruiser lower unit is 2 yrs, 
stored indoors, tops, covers & extras. 
Call: 905-665-1075 


Stove very good condition $70. Call: 905- 
576-2366 


Snowmobile; 160 ATV; rabbit cage; har- 
vest table; hatchback tent; sailboat; oak 
corner desk; hall table; antique knitting 
machine; café table; 2 chairs; bicycles; 
moped. Call: 905-986-6666 


French provincial 4 seat couch & chair 
$100; couch, chair, loveseat $100; alu- 
minum brown door 36x80 $75. Call: 905- 
728-1747 


Wicker chairs; spruce lumber; 4 hp hot 
walker auto spare baler; large elk horns; 
fold down couch; reg mare quarter horse 
stallion. Call: 905-292-2415 


Bedroom set, wood grain veneer, dress- 
er, mirror, chest, night table, queen size 
headboard, mattress, box spring, good 
condition, $250 delivery add $20. Call: 


28’ Coachman house trailer, Ig fridge, 
stove/oven, water heater, a/c, furnace, 
full bath, $1950; 20’ Prowler house trailer 
sleeps 6 $1600. Call: 905-263-2658 


Men's Titlist 804 L/H oversize forged 
irons, brand new, never used $500 firm, 
less than half-price. Call: 905-449-0514 


4x10 box trailer with loading ramp, new 
tires, paint, floor $1000 obo. Antique ce- 
dar fence rails for landscaping $2 each. 
Call: 905-718-9719 


1982 45’ Trailer with a 38’x40’ add-a-room 
attached. Has roof over trailer & room. 4 
bedrooms, kitchen, bath, huge common 
room & storage shed. Asking $15,000 or 
b.o. Site is rented by camp owner. Call: 
905-448-5914 


WANTED 


Good used gas lawn mower. Call: 905- 
728-9041 


Used awning for trailer & shed for trailer 
site, must be reasonably priced. Call: 
905-723-5460 


Old gas pumps; air meters; old metal 
signs. Call: 905-349-1063 


Roto tiller; electric lawnmower. Call: 705- 
793-2218 
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Compare Our Facility, 
Our Service and Our Price. 


To buy Cavalier to Geo Metro size, pref- 
erably GM, older & lower km; 875 x 16 
1/2 truck tires. Call: 705-277-9495 


Older guitar or amp, working or not, will 
pick up. Call: 905-576-0060 


Canadian 50 cent pcs, dollars also gold; 
old paintings & statues. Call: 905-576- 
1429 


Dirt bikes, old cars any condition or parts, 
radio controlled cars/trucks/boats; Tami- 
ya Lossi Traxxas; old fishing tackle. Call: 
905-571-6051 


Pontoon boat 18-20’ newer model, 1-2 
yrs old, 50 hp, aluminum trailer, if avail- 
able must be in excellent condition. Call: 
905-728-9859 


Duck/geese decoys, land or water, also 
marsh, ponds, farmland to hunt on, 
crossbow; cars or trucks for derby, will 
pick up. Call: 905-728-7200 


Remember! CAW Local 222’s 61st An- 
nual Picnic — Saturday, June 23, 2007 at 
Lakeview Park. 


Older Coleman camping lanterns. Call: 
905-697-2304 


1989-95 Tracker/Suzuki Sidekick for 
parts; 90-94 Sprint/Geo convertible for 
parts; scrap car/trucks free removal; 
outdoor child play stand w/slide; auto hy- 
draulic floor jack. Call: 905-922-3333 


14’ - 16’ canoe. Call: 905-623-2386 


392 cu in Chrysler Hemi engine; service 
station air meter. Call: 905-434-8384 


Books; cookbooks, any kind of how to do, 
military books, history, will pick up, please 


905-723-6983 


to Meet Your 
Individual Needs 


(@ Hearing Tests covered under OHIP if ery] 
(with referral) 

(@ Licensed audiologists to provide 
complete hearing evaluations 

(@ Hearing Aid Dispensary to offer | 9 
hearing aid fittings and services 


OshawaClinic 
ll) King Street East 
Oshawa 


Today 

for your 

personal 
ointment 
121.3536 


Courtice Health Centre 
1450 Highway #2 


Courtice 


SERVING THE DURHAM REGION FOR OVER 20 YEARS 


66 ¢ THE OSHAWORKER MAY 2007 


inf len of pve fener fer all active and recip! (iden Mpierre 


no romance. Call: 905-623-4801 


New Smoking Bans Are A Great Reason 
To See Lauren Lamont For Hypnotherapy 


On May 31, 2006, new smoking bans came 
into effect in Ontario. 

These bans will prohibit smoking in all 
enclosed public places and workplaces, 
including bards, restaurants, bingo halls 
and private clubs (including Legion halls). 
io more smoking rooms and patios can’t 
ave a roof. 

If you are a smoker and have tried 
to quit with patches, pills and just plain 
cold turkey with no success then consider 
\ypnotherapy. 

Today more and more people are turning 
to hypnosis to help them stop smoking. 
Certified Hypnotherapist and member 
of the National Guild of Hypnotists 
Lauren Lamont was inspired to help others 
through her own experience. 

She used to be a heavy smoker who 
quit this difficult addiction with the help 
of hypnotherapy. 

“Tt changed my life in such a positive 
way, I wanted to share my experience with 


others,” she says. “I wanted to help those 
who were constantly quitting and starting 
again.” 

Lauren says that the mind is a powerful 
tool. But like any tool you have to learn 
to use it to make positive changes in 
your life. 

“IF you are open to change and 
determined to achieve your goals then 
hypnotherapy will work for you,” Lauren 
explains. 

Hypnosis is a natural state of mind you 
often slip into in your daily life. It’s a state 
of heightened susceptibility to suggestion 
and deep relaxation. You are not controlled 
by someone else. You are the one taking 
control of your life. 

“The client is always in control of his or 
her own experience,” says Lauren. “T just 
assist them in relaxing and communicating 


at a subconscious level. A level where 
genuine change can take place.” 
Hypnotherapy has helped thousands of 


people overcome fears, free themselves 
from addictions, shed excess pounds or 
relieve the kind of stress that makes them 
sick. Hypnotherapy is the mind’s tool to a 
better way of life. 

Lauren is a graduate from the Ontario 
Hypnosis Centre and while her focus 
is on smoking cessation her skills as a 
ypnotherapist can help anyone with 
a variety of problems from nail biting, 
managing stress and assisting clients with 
sleeping difficulties. 

A visit to Lauren in her home office 
located at 85 Varcoe Road in Courtice is 
the next step that you need to take to quit 
smoking, lose weight or reduce stress 
levels. It’s a place where you can deal with 
your fears of flying, driving, leaving your 
ome, spiders, snakes and more. 

For more information call Lauren at 
(905) 579-8672 or email her at info@ 
laurenlamont.com or visit her website at: 
www.laurenlamont.com. 


Weight Loss, Stress Management, Relaxation, Fears & Phobias, 
pecial Interest in Smoking Cessation 
‘Wer Lauren Lamont C. Ht 
Helping people Fight every day Battles 


Insomnia, S 


f Lauren Lamont, 

Certified Hypnotherapist is here 
to help people fight the difficult 
battles of everyday life such as 
smoking, weight loss, stress reduction, phobias and more. 

Appointments Available 905-579-8672 ¢ info@laurenlamont.com 


When it’s 
time to turn 
your life around, 


WE MAKE 


HOME IMPROVEMENTS 


QUICK AND EASY 


Whether the improvements you 
envision are large or small, necessary 
or optional, AWCCL’s Home Equity 
Line of Credit is the solution that 
lets you purchase or refinance your 
home and improve it all in one loan. 
Our Meritline Home Equity Line of 
Credit will make it quick and easy 
to turn your dreams into reality. 


Apply TODAY! 


Ante Widen Cotnenetily 


' Credit Union 


T: SOS.720.5 187 22 King St. Fret Pens. Mall 22) Kireg 3. E. 
TE: 1 SO D6R87 7 1 Pu, Boot 156: 285 Taunton Ad_£ Bowmanville, ON 
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Saturday, June 23, 2007 _ Lakeview Park - 10 a.m. to 5 p.m. 


Tickets 
are available 
to all CAW Local 222 
members in good standing, 
including active members, retirees 
and surviving spouses. 
There is no limit to the number of tickets you can buy. 


Tickets are available at the CAW Local 222 Union Hall: 
Monday, June 18 to Friday, June 22 from 8 a.m. to 6 p.m. 


Parking and shuttle bus service will be available again this year at the GM Truck Plant 
parking lot (southeast corner of Park & Wentworth). 


Prizes will be drawn at 2:30 p.m. on the day of the picnic at the main concert stage 


MUSICAL ENTERTAINMENT 


PM40032015 


